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CORPORATE PROFILE

The Company was incorporated in Bermuda on 3 December 1996 with its Shares listed on the Main Board of the 
Stock Exchange since 20 January 1997.

The Company serves as an investment holding entity, encompassing a diverse range of businesses. The Group’s 
principal businesses include the provision of casino management services under its trade name or brand “LT 
Macau”, and the development, sale and leasing of electronic gaming equipment and systems under the trade name 
or brand “LT Game”. The Group has benefitted from the synergies between these two segments in the gaming 
market.

LT Macau has established a strong reputation and differentiated itself from competitors by offering patrons affordable 
minimum bets, which attract a large, diverse, and loyal customer base. This operational model is further 
strengthened by the Group’s proprietary development of innovative gaming equipment and systems under the LT 
Game brand, enabling it to leverage technology to reduce operational costs while enhancing game efficiency and 
productivity. Since 2007, the Group positioned itself as a casino management service provider focusing on mass 
market patrons at satellite casinos in Macau, which began with the provision of casino management services in 
Casino Kam Pek Paradise, a satellite casino of SJM Resorts in Macau, under various service agreements. On 
9 June 2025, the Group was advised by SJM Resorts that the service agreement, valid from 1 January 2023 to 
31 December 2025, for the Group’s provision of casino management services at Casino Kam Pek Paradise would 
not be renewed or extended upon expiry. Consequently, the Group ceased to provide casino management services 
to SJM Resorts at Casino Kam Pek Paradise with effect from 2 December 2025, and Casino Kam Pek Paradise 
ceased operations on the same date.

The Group’s highly acclaimed casino advisory capabilities, built over years of providing professional casino 
management services, have strategically positioned the Group with a competitive edge for expansion in this critical 
area. Following the cessation of the provision of casino management services at Casino Kam Pek Paradise, 
leveraging its esteemed reputation and extensive experience in the realm of casino management, the Group has 
successfully partnered with another gaming concessionaire in Macau, offering professional advisory services to a 
casino in Macau operated by the concessionaire since 2 December 2025.

LT Game aspires to take on a leadership role as one of the world’s leading suppliers of gaming equipment and 
systems, focusing on the development of table game automation and innovative technologies that enhance game 
efficiency and optimise operations, and bringing patrons an experience of the perfect harmony of high technology 
and gaming. LT Game’s first and core flagship product is the patented LMG system which has seen tremendous 
demand from Macau and overseas casino operators. The Group is the investor, patent owner and provider of LMG 
systems and terminals in Macau. In addition to the LMG systems, LT Game has been investing in developing slot 
machines, other ETG machines and other high-tech gaming related products including automatic intelligent robots, 
large-format animated display screen and interactive interface products, and casino management systems, etc. LT 
Game is committed to providing comprehensive solutions in response to the development needs in the future and 
become a leader in the global gaming equipment market. The Group shall continue to place investments on the 
innovation and development of electronic gaming equipment and systems.
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CHAIRMAN’S STATEMENT

Dr. Jay CHUN 
Chairman and Managing Director

2025 proved to be a challenging year for the Group, presenting both opportunities and threats to the Group’s 
businesses. We firmly believe that with every risk comes a potential opportunity, especially for those who are 
well-prepared. By proactively adapting to dynamic market conditions, the Group is well-positioned to capitalise on 
emerging opportunities and enhance its resilience in navigating uncertainties through innovative products and 
technology. Despite the uncertainties impacting the macro economy, such as global market fluctuations, geographical 
complexities, and trade tensions marked by reciprocal tariffs, supportive factors, including a series of major events 
and prestigious conferences hosted throughout the year, favourable travel initiatives to Macau, and improved regional 
connectivity, solidified Macau’s status as a premium global tourist destination. These elements contributed to a 
commendable increase in tourist arrivals and total gross gaming revenue in Macau in 2025.

According to the Macau government, total visitation reached 40.1 million in 2025, representing a 14.7% increase 
when compared with that in 2024. Macau’s total GGR rose to MOP247.4 billion in 2025, representing a 9.1% 
increase when compared with that in 2024. The mass market segment continued to show steady growth, remaining 
the major contributor and accounting for 72.5% of the total GGR. Among the various gaming options within the 
realm of the games of fortune in Macau, electronic gaming machines, including ETG machines, slot machines and 
LMG machines, exhibited robust growth and played a significant role in contributing to the overall gaming revenue. 
Notably, the LMG systems in Macau continued to gain traction, with GGR growing by 15.8% in 2025 when 
compared with that of 2024, contributing 2.0% of Macau’s total GGR, up from 1.9% in 2024, and outpacing 
Macau’s overall GGR growth. With rising operating costs and increasing emphasis on efficiency by casino operators 
in Macau, along with growing overseas demand, the Group remains optimistic about the future prospects of our 
LMG systems.
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CHAIRMAN’S STATEMENT (CONTINUED)

As a pioneering global supplier of LMG systems and machines, the Group utilises state-of-the-art technology that 
positions it as leader in the gaming industry, allowing it to capitalise on both new and replacement demand for LMG 
systems and machines in Macau. This advanced technology enables the Group to effectively explore overseas 
markets. Additionally, the growing recognition and demand from casino operators worldwide for our ETG machines 
and slot machines serve as a strong endorsement of the Group’s innovation and technological capabilities. In terms 
of international expansion, the Group is establishing a foothold in rapidly growing countries such as the Philippines, 
Vietnam, Cambodia, Sri Lanka and Malaysia. The opening of our new office and showroom in Manila, the Philippines, 
in 2025 not only enhances our local presence, but also underscores our commitment to providing tailored sales and 
technical support in the region. Furthermore, the official launch of our new production line in Macau in April 2025, 
the only facility in the city dedicated to manufacturing gaming equipment, has bolstered our sales and technical 
support capabilities in the region by ensuring fast delivery and exceptional quality control for our electronic gaming 
machines, effectively meeting the rising demand in both Macau and international markets.

On 9 June 2025, the Group was advised by SJM Resorts that the service agreement for the Group’s provision of 
casino management services at Casino Kam Pek Paradise in Macau would not be renewed or extended upon its 
expiration on 31 December 2025. Consequently, the Group ceased to provide these services to Casino Kam Pek 
Paradise on 2 December 2025, coinciding with the closure of Casino Kam Pek Paradise on the same date. While 
this cessation had a negative impact on the Group, our esteemed reputation, coupled with our extensive experience 
and expertise in casino management we have built over the years, enabled us to adapt swiftly. Since then, the 
Group has successfully partnered with another Macau gaming concessionaire to offer professional advisory and other 
services at a casino in Macau operated by the concessionaire, with effect from 2 December 2025. The positive 
feedback we have received since the launch of this new service has further solidified the Group’s reputation and 
demonstrated our capability to deliver exceptional tailor-made services to casino operators.

Looking forward, the Group is committed to creating value for our customers through innovation, market expansion, 
and operational efficiency. We aim to introduce exciting new services and gaming products for both existing and new 
customers. In the face of an uncertain global environment, we will pursue a prudent approach to expansion, focusing 
on enhancing stakeholder value. With our strong emphasis on innovation, a robust supply chain, advanced 
technology, and a dedicated workforce, the Group is well-prepared to seize emerging opportunities in both 
established and new markets, ensuring sustainable growth and long-term partnerships.

In addition to the payment of the interim dividend of HK7.5 cents per Share for the six months ended 30 June 
2025, the Board has resolved to propose the payment of a final dividend of HK2.5 cents per Share for the year 
ended 31 December 2025, subject to the Shareholders’ approval at the 2026 AGM. Recommendation of the 
proposed final dividend demonstrates our continued confidence in the longer-term business outlook of the Group and 
is also in the interests of the Company and the Shareholders as a whole.

Lastly, I would like to take this opportunity to thank our Shareholders, customers and business partners for their 
invaluable support, as well as all staff members for their commitment and hard work over the past years.

Dr. Jay CHUN 
Chairman and Managing Director

26 March 2026
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MANAGEMENT DISCUSSION AND ANALYSIS

Business and Financial Review

Overview of Results

Total reported revenue of the Group for the year ended 31 December 2025 was HK$834.4 million, representing a 
decrease of 23.1% over that of HK$1,084.9 million for the year ended 31 December 2024.

An analysis of reported revenue by nature is as follows:

2025 2024
HK$ million HK$ million

Continuing operations:
Sale/leasing of electronic gaming equipment and systems:

In Macau* 198.0 363.0
Overseas 1.8 2.3 

199.8 365.3
Others 1.5 1.3 

201.3 366.6
Discontinued operation:

Provision of casino management services at Casino Kam Pek Paradise 
in Macau 633.1 718.3 

Total reported revenue 834.4 1,084.9
 

* Leasing revenue in Macau for the years ended 31 December 2025 and 31 December 2024 did not include the intercompany revenue 
derived from the LMG terminals, and slot machines and ETG machines deployed at Casino Kam Pek Paradise amounting to 
HK$155.2 million (2024: HK$177.5 million) and HK$1.6 million (2024: HK$1.7 million), respectively, which were included in the 
reported revenue from provision of casino management services at Casino Kam Pek Paradise in Macau in the above table.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Business and Financial Review (Continued)

Overview of Results (Continued)

The Group recorded a profit of HK$139.4 million for the year ended 31 December 2025, representing a decrease of 
63.5% over that of HK$381.9 million for the year ended 31 December 2024. Profit for the year of the Group 
included a profit of HK$130.6 million (2024: HK$267.2 million) from the discontinued operation of provision of casino 
management services at Casino Kam Pek Paradise in Macau. This decrease in profit of the Group for the year 
ended 31 December 2025 when compared with that for the year ended 31 December 2024 was mainly due to (i) 
the decrease in the Group’s revenue from the provision of casino management services in Macau, (ii) the decrease in 
the Group’s revenue from the sale and/or leasing of electronic gaming equipment and systems, and (iii) the Group’s 
payment to its employees and reimbursement to SJM Resorts for those gaming operation staff employed by SJM 
Resorts who worked for Casino Kam Pek Paradise under the Group’s management in Macau which was charged to 
the consolidated financial statements for the year ended 31 December 2025 as expenses for employees’ 
compensation and benefits, including long service payments, as a result of the cessation of operations of the casino, 
which will be further discussed below.

Adjusted EBITDA, being a non-HKFRS Accounting Standards measure, is the Group’s profit for the year before 
interest income, finance costs, taxation, depreciation of property, plant and equipment, depreciation of right-of-use 
assets, amortisation of intangible assets, gain on disposal/deregistration of subsidiaries, gain or loss on disposal/
write-off of property, plant and equipment, reversal of impairment loss on amount due from a joint venture and costs 
incurred or associated with corporate exercises or potential projects, where applicable.

Adjusted EBITDA for the year ended 31 December 2025 was a profit of HK$207.5 million, representing a decrease 
of 54.2% over that of HK$453.0 million for the year ended 31 December 2024.

Adjusted EBITDA is used by the management of the Group as the primary measure of the operating performance of 
the Group and to compare the operating performance of the Group with that of other companies operating in the 
same or similar business sectors as the Group. Adjusted EBITDA is presented as a supplemental disclosure for the 
Shareholders or potential investors of the Company and is widely used to measure the performance, and as a basis 
for valuation, of companies operating in the same or similar business sectors as the Group. Adjusted EBITDA does 
not have a standardised meaning prescribed by HKFRS Accounting Standards and should not be interpreted as an 
alternative to profit/loss or operating profit/loss (as an indicator of operating performance) or to cash flows generated 
from/used in operations (as a measure of liquidity), in each case, as determined in accordance with HKFRS 
Accounting Standards. As a result, Adjusted EBITDA as presented by the Group in this annual report may not be 
directly comparable to other similarly titled measures presented by other companies.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Business and Financial Review (Continued)

Overview of Results (Continued)

The following table reconciles profit for the year to Adjusted EBITDA, analysing into the Group’s continuing 
operations and discontinued operation. The Group considers that excluding the below items from profit for the year 
to arrive at Adjusted EBITDA provides a more accurate representation of the Group’s operating performance from its 
primary business activities and allows for better comparability with other industry participants, which may have 
different financing arrangements.

For the year ended 31 December 2025
Continuing 
operations

Discontinued 
operation Total

HK$ million HK$ million HK$ million

Profit for the year 8.8 130.6 139.4
Adjustments for:

Interest income(1) (4.5) (3.7) (8.2)
Finance costs(2) 5.2 1.0 6.2
Taxation(3) 1.2 2.3 3.5
Depreciation of property, plant and equipment(4) 10.0 33.7 43.7
Depreciation of right-of-use assets(4) 4.9 10.7 15.6
Amortisation of intangible assets(4) — 8.1 8.1
Gain on disposal/deregistration of subsidiaries(5) (1.0) — (1.0)
Loss (gain) on disposal/write-off of property,  

plant and equipment(5) 0.7 (0.1) 0.6
Reversal of impairment loss on amount due  

from a joint venture(5) (0.4) — (0.4)
Others(6) (0.1) 0.1 —   

Adjusted EBITDA 24.8 182.7 207.5
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Business and Financial Review (Continued)

Overview of Results (Continued)

For the year ended 31 December 2024
Continuing 
operations

Discontinued 
operation Total

HK$ million HK$ million HK$ million

Profit for the year 114.7 267.2 381.9
Adjustments for:

Interest income(1) (2.2) (1.2) (3.4)
Finance costs(2) 8.8 2.5 11.3
Taxation(3) 11.4 2.2 13.6
Depreciation of property, plant and equipment(4) 10.7 17.0 27.7
Depreciation of right-of-use assets(4) 5.4 10.5 15.9
Amortisation of intangible assets(4) — 12.1 12.1
Gain on disposal/deregistration of subsidiaries(5) (6.2) — (6.2)
Others(6) — 0.1 0.1

Adjusted EBITDA 142.6 310.4 453.0

Notes:

(1) Interest income is excluded from profit for the year to arrive at Adjusted EBITDA as it is a non-operating item which does not directly 
relate to the primary operations of the Group.

(2) Finance costs are excluded from profit for the year to arrive at Adjusted EBITDA as they relate to the capital structure of the Group 
but are not directly associated with the Group’s day-to-day operating performance.

(3) Taxation is excluded from profit for the year to arrive at Adjusted EBITDA as it is a non-operating item associated with the Group’s 
income tax obligations, which may differ from year-to-year due to changes in tax laws or policies, or other non-recurring events.

(4) These items are excluded from profit for the year to arrive at Adjusted EBITDA as they are non-cash expenses not directly related to 
the Group’s operating cash flows.

(5) These items are excluded from profit for the year to arrive at Adjusted EBITDA as they are non-recurring events that are not part of 
the Group’s primary operations. No adjustment was made for gain or loss on disposal/write-off of property, plant and equipment and 
reversal of impairment loss on amount due from a joint venture in the year ended 31 December 2024 as there were no such events 
being recognised in the consolidated financial statements of the Group for the relevant year for the above presentation.

(6) Others represent the rounding differences when converting the adjusting items from the nearest HK$ thousand (as extracted from the 
consolidated financial statements of the Group) to the nearest HK$ million (as presented above). The rounding was made to align the 
presentation format across the table which displays figures in HK$ million.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Business and Financial Review (Continued)

Overview of Results (Continued)

An analysis of Adjusted EBITDA by nature is as follows:

2025 2024
HK$ million HK$ million

Continuing operations:
Electronic gaming equipment and systems:

Sale/leasing of electronic gaming equipment and systems 86.8 187.8
Research and development and other costs (49.2) (31.4) 

37.6 156.4
Other businesses 2.1 0.7
Corporate and other expenses (14.9) (14.5) 

24.8 142.6
Discontinued operation:

Provision of casino management services at  
Casino Kam Pek Paradise in Macau 182.7 310.4 

Adjusted EBITDA 207.5 453.0
 

Adjusted EBITDA from the electronic gaming equipment and systems segment for the year ended 31 December 
2025 was a profit of HK$37.6 million, representing a decrease of 76.0% over that of HK$156.4 million for the year 
ended 31 December 2024. The decrease was mainly due to the decrease in revenue from the sale of LMG 
terminals in Macau and the increase in research and development and other costs of the business segment for the 
year ended 31 December 2025 when compared with that for the year ended 31 December 2024.

Adjusted EBITDA from the discontinued operation of provision of casino management services at Casino Kam Pek 
Paradise in Macau for the year ended 31 December 2025 was a profit of HK$182.7 million, representing a decrease 
of 41.1% over that of HK$310.4 million for the year ended 31 December 2024. The decrease was mainly due to the 
decrease in total GGR generated by Casino Kam Pek Paradise for the year ended 31 December 2025 when 
compared with that generated for the year ended 31 December 2024, which in turn was mainly due to the decrease 
in the number of patrons to as well as fewer days of operation of Casino Kam Pek Paradise as the casino ceased 
operation with effect from 2 December 2025, when compared with that for the year ended 31 December 2024.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Business and Financial Review (Continued)

Continuing Operations

Development, Sale and Leasing of Electronic Gaming Equipment and Systems

Revenue from the sale/leasing of electronic gaming equipment and systems of the Group for the year ended 
31 December 2025 was HK$199.8 million, representing a decrease of 45.3% over that of HK$365.3 million for the 
year ended 31 December 2024.

Sale/Leasing of Electronic Gaming Equipment and Systems in Macau

For the year ended 31 December 2025, revenue from the sale/leasing of electronic gaming equipment and systems 
in Macau amounted to HK$198.0 million, representing a decrease of 45.5% over that of HK$363.0 million for the 
year ended 31 December 2024. Revenue for the year ended 31 December 2025 comprised revenue of:

(i) HK$136.5 million (2024: HK$316.4 million) derived from the sale of gaming machines, including sale of LMG 
terminals of HK$131.6 million (2024: HK$316.4 million) and sale of slot machines and ETG machines of 
HK$4.9 million (2024: nil) in Macau;

(ii) HK$35.2 million (2024: HK$32.3 million) derived mainly from the sale of other gaming equipment and systems 
in Macau;

(iii) HK$24.8 million (2024: HK$10.6 million) from the provision of upgrading services to LMG terminals and other 
services in Macau; and

(iv) HK$1.5 million (2024: HK$3.7 million) derived from leasing of electronic gaming equipment and systems in Macau.

The decrease in the Group’s revenue from the sale/
leasing of electronic gaming equipment and systems for 
the year ended 31 December 2025 when compared 
with that for the year ended 31 December 2024 was 
mainly due to the decrease in the sale of LMG terminals 
and systems in Macau. During the year ended 
31 December 2024, LMG terminals achieved widespread 
popularity due to their innovative advancements in 
gaming technology and the Group recognised significant 
revenue from the sale of LMG terminals and systems in 
the consolidated financial statement of the Group for the 
year ended 31 December 2024. The sale of LMG 
terminals were weakened during the year ended 
31 December 2025, primarily because customers might 
have opted to postpone their purchases in anticipation 
of our upcoming LMG system, namely “Black Coral”, 
which was first announced by the Group in late 2024. 
Black Coral, currently planned for launch in 2026, is 
designed to incorporate advanced technological 
features, including integrated analytics and widgets that 
present historical and real-time gameplay data in a clear 
and accessible format. By highlighting observable 
patterns derived from actual gameplay outcomes through intuitive visualisation, the system aims to enhance player 
engagement and the overall gaming experience. Revenue recognition of this new version of LMG system has not yet 
occurred. The Group anticipates that Black Coral will enhance player engagement and accelerate the replacement of 
existing LMG terminals and systems in operation, hence driving future revenue growth of the Group in this segment.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Business and Financial Review (Continued)

Continuing Operations (Continued)

Development, Sale and Leasing of Electronic Gaming Equipment and Systems (Continued)

Sale/Leasing of Electronic Gaming Equipment and Systems in Overseas Markets

For the year ended 31 December 2025, revenue from the sale/leasing of electronic gaming equipment and systems 
in overseas markets amounted to HK$1.8 million (2024: HK$2.3 million) which represented mainly the sale/leasing of 
gaming machines and systems in the Asian markets other than Macau.

In view of the increasing appeal of electronic gaming equipment and systems to both the casino operators and the 
patrons, in addition to the home market of Macau, the Group is in the course of expanding its business of supplying 
electronic gaming equipment and systems to other Asian markets, such as the Philippines and the Sri Lanka 
markets, as well as the North American markets.

Innovative and Renewable Energy Solutions Business in Mainland China

As part of the ongoing strategic evaluation, the Group decided to cease to engage in the innovative and renewable 
energy solutions business, namely, the supply of smart charging stations, smart charging equipment and charging 
services for electric motorcycles, bicycles, and vehicles, etc. to customers in Mainland China. During the year ended 
31 December 2025, this business contributed an income of HK$0.6 million (included in other income, gains and 
losses) (2024: HK$1.3 million (included in revenue)) to the Group and was loss-making. This strategic move enables 
the Group to concentrate on its core gaming business and optimise the Group’s resources for greater effectiveness.

During the year ended 31 December 2025, the Group, as vendor, entered into an equity transfer agreement with an 
independent third party, as purchaser, pursuant to which the Group sold, and the purchaser purchased the entire 
equity interest in a subsidiary of the Company engaging in the innovative and renewable energy solutions business of 
the Group at nominal consideration. Upon completion of the said equity transfer, the Group ceased to engage in the 
innovative and renewable energy solutions business and recognised a gain on disposal of subsidiaries of HK$1.0 
million in the consolidated financial statements of the Group for the year ended 31 December 2025.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Business and Financial Review (Continued)

Discontinued Operation 

Provision of Casino Management Services at Casino Kam Pek Paradise in Macau

On 9 June 2025, the Company was advised by SJM Resorts that the service agreement (the “Service Agreement”) 
entered into between the Group and SJM Resorts for the provision of casino management services by the Group to 
SJM Resorts at Casino Kam Pek Paradise in Macau would not be renewed or extended upon its original expiry date 
of 31 December 2025. The Company was further advised by SJM Resorts in November 2025 that the business 
operations of the casino would be terminated on 2 December 2025. Consequently, the Group ceased to provide 
casino management services to SJM Resorts at the casino with effect from 2 December 2025. Further details 
regarding this cessation of casino management services were set out in the Company’s announcements dated 
9 June 2025 and 26 November 2025. The non-renewal of the Service Agreement and the cessation of operations of 
the casino had an adverse impact on the business performance of the casino. Moreover, the early termination of 
operations of the casino on 2 December 2025 resulted in a loss of nearly one month of anticipated income for the 
Group in the year ended 31 December 2025 when compared with the full 12-month revenue reported for the year 
ended 31 December 2024. Furthermore, the cessation of operations of the casino necessitated the Group’s payment 
to its employees and reimbursement to SJM Resorts for those gaming operation staff employed by SJM Resorts who 
worked for the casino under the Group’s management in Macau totalling HK$42.1 million which was charged to the 
consolidated financial statements as expenses for the year ended 31 December 2025 for employees’ compensation 
and benefits, including long service payments, as a result of the cessation of operations of the casino. Therefore, the 
business performance of this business segment for the year ended 31 December 2025 was weakened when 
compared with that for the year ended 31 December 2024.

The following table sets out the average numbers of gaming tables, LMG terminals, and slot machines and ETG 
machines which were in operation in Casino Kam Pek Paradise under the Group’s management for the period from 
1 January 2025 to 1 December 2025 and the year ended 31 December 2024:

2025^ 2024

Traditional gaming tables 20 20
LMG gaming tables 10 10
LMG terminals 983 951
Slot machines and ETG machines 96 94

 

^ The numbers shown in the above table for Casino Kam Pek Paradise for the year ended 31 December 2025 were for the period from 
1 January 2025 to 1 December 2025.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

Business and Financial Review (Continued)

Discontinued Operation (Continued)

Provision of Casino Management Services at Casino Kam Pek Paradise in Macau (Continued)

Pursuant to the Service Agreement, the Group had been allocated with quotas for managing 30 gaming tables and 
100 units of slot machines and ETG machines in Casino Kam Pek Paradise.

The Group ceased to provide casino management services to SJM Resorts at Casino Kam Pek Paradise with effect 
from 2 December 2025 and Casino Kam Pek Paradise ceased operations on the same date. As at 31 December 
2024, the Group managed a total of 30 gaming tables and 100 units of slot machines and ETG machines (including 
32 units of the Group’s innovative machines) in Casino Kam Pek Paradise.

The following table sets out certain key operational data of gaming tables, LMG terminals, and slot machines and 
ETG machines which were in operation in Casino Kam Pek Paradise under the Group’s management for the period 
from 1 January 2025 to 1 December 2025 and the year ended 31 December 2024:

2025^ 2024

Traditional gaming tables
GGR (HK$ million) 412.8 454.5
Gaming tables (Average no. of tables) 20 20
GGR/table/day (HK$ thousand) 61.6 62.1

LMG gaming tables
GGR (HK$ million) 705.4 806.6
Terminals/gaming tables (Average no. of terminals/tables) 983/10 951/10
GGR/terminal/day (HK$) 2,142 2,317
GGR/table/day (HK$ thousand) 210.6 220.4

Total gaming tables
GGR (HK$ million) 1,118.2 1,261.1
Gaming tables (Average no. of tables) 30 30
GGR/table/day (HK$ thousand) 111.3 114.9

Slot machines and ETG machines
GGR (HK$ million) 38.1 52.0
Machines (Average no. of units) 96 94
GGR/unit/day (HK$) 1,185 1,511 

Total GGR (HK$ million) 1,156.3 1,313.1
 

^ The numbers shown in the above table for Casino Kam Pek Paradise for the year ended 31 December 2025 were for the period from 
1 January 2025 to 1 December 2025.

Total GGR generated by Casino Kam Pek Paradise for the period from 1 January 2025 to 1 December 2025 
amounted to HK$1,156.3 million, as compared with the amount of HK$1,313.1 million for the year ended 
31 December 2024. The decrease was mainly due to the decrease in the number of patrons visiting Casino Kam Pek 
Paradise during the period from 1 January 2025 to 1 December 2025 and fewer days of operation of Casino Kam 
Pek Paradise in 2025 as the casino ceased operation with effect from 2 December 2025, when compared with that 
for the year ended 31 December 2024.
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Business and Financial Review (Continued)

Discontinued Operation (Continued)

Provision of Casino Management Services at Casino Kam Pek Paradise in Macau (Continued)

A breakdown of revenue attributable to the Group for the provision of casino management services at Casino Kam 
Pek Paradise in Macau for the years ended 31 December 2025 and 31 December 2024 is as follows:

2025^ 2024
HK$ million HK$ million

Traditional gaming tables 227.0 250.0
LMG gaming tables 388.0 443.6
Slot machines and ETG machines 18.1 24.7 

633.1 718.3
 

^ The numbers shown in the above table for Casino Kam Pek Paradise for the year ended 31 December 2025 were for the period from 
1 January 2025 to 1 December 2025.

Total revenue attributable to the Group generated by Casino Kam Pek Paradise for the year ended 31 December 
2025 was HK$633.1 million, representing a decrease of 11.9% over that of HK$718.3 million for the year ended 
31 December 2024.

Dividends

The Board proposed the payment of a final dividend of HK2.5 cents (2024: HK11.0 cents) per Share for the year 
ended 31 December 2025, which is subject to the Shareholders’ approval at the 2026 AGM. The total amount 
payable for the proposed final dividend will be HK$26.3 million, calculated on the basis of 1,052,185,315 Shares in 
issue at the date of this annual report. The proposed final dividend is not recognised as payable as at 31 December 
2025 in the consolidated financial statements of the Group for the year ended 31 December 2025. The proposed 
final dividend (subject to the Shareholders’ approval) is expected to be distributed on Thursday, 25 June 2026 to the 
Shareholders whose names appear on the Company’s register of members on Thursday, 4 June 2026. Together 
with the interim dividend of HK7.5 cents (2024: HK5.0 cents) per Share declared and paid for the six months ended 
30 June 2025, the total dividend (including the interim dividend and the proposed final dividend) for the year ended 
31 December 2025 will amount to HK10.0 cents (2024: HK16.0 cents) per Share.

Prospects

In 2025, the entertainment and hospitality industry in Macau maintained its growth momentum, particularly as the city 
aligns with the development initiatives of the national Greater Bay Area. Despite global headwinds and uncertainties 
stemming mainly from geopolitical tensions, trade disputes, and reciprocal tariffs, economic recovery in Mainland 
China, one of the world’s largest economies, is expected to support steady growth in Macau. Supportive measures 
introduced by the Mainland China government as well as the Macau government aim to position Macau as a world 
centre of tourism and leisure. These initiatives include favourable visa policies, improvement in regional connectivity, 
and enhancement in tourism infrastructure, etc. Together with ongoing non-gaming investments, these initiatives are 
poised to bolster tourism and stimulate the local economy of Macau. Macau is also solidifying its position as a 
vibrant hub for music and sports events, hosting world-class performances and high-profile concerts that attracted a 
diverse range of tourists from Mainland China and around the globe. Additionally, the appreciation of RMB enhances 
the spending power of Mainland Chinese tourists, benefitting Macau’s gaming industry and the broader economy.
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Prospects (Continued)

As one of the largest gaming hubs in the world, Macau’s gaming industry is continuously supported by the strong 
visitor arrivals and a strategic focus on the mass gaming market, which aligns closely with the Group’s business 
direction. Our relentless efforts to enhance our core business and develop innovative products are gradually yielding 
results, gaining prominence among casino operators. The Group is committed to innovation, aiming to deliver 
unparalleled gaming experience to patrons while offering improved cost-effectiveness and operational benefits for 
casino operators.

Our upcoming LMG system, namely “Black Coral”, currently planned for launch in 2026, is designed to incorporate 
advanced technological features, including integrated analytics and widgets that present historical and real-time 
gameplay data in a clear and accessible format. By highlighting observable patterns derived from actual gameplay 
outcomes through intuitive visualisation, the system aims to enhance player engagement and the overall gaming 
experience. Additionally, “Speedwave”, an innovative slant-top cabinet newly designed for our new LMG machines 
and other ETG machines, features an advanced architecture that enables casino operators to effortlessly switch 
between different games simply by changing the topper, thereby maximising flexibility. In addition to gaming 
machines, the Group also offers a diverse selection of gaming products, including various peripheral options to cater 
to a wide range of customer needs and preferences. Complementing this lineup is the Group’s signature product 
series, “GameView”, which dominates the Macau gaming market. This innovative product features a large-format 
animated display screen and an interactive interface that enriches the overall gaming environment, providing an 
immersive experience for patrons. This integrated approach delivers a seamless gaming experience tailored to both 
patrons and casino operators, significantly enhancing player engagement through immersive visuals, dynamic betting 
options, flexible game configurations and artificial intelligence. Looking ahead, the Group plans to continue optimising 
the GameView technology to enhance interactivity for players and to provide greater content flexibility for casino 
operators, enabling adaptable content updates to suit different festive seasons and promotional themes. The Group 
anticipates that the demand generated by our new LMG systems, cabinets and peripheral products, etc. will 
positively impact our performance in the coming years.

With regards to our game tiles, in addition to popular ones like “Super Bull”, “Enter the Dragon” and “Mori Dice”, we 
have launched a suite of groundbreaking products designed to redefine casino gaming experience for patrons around 
the world. Notable among these innovative offerings is “House of Play”, a versatile multi-game platform that supports 
both live and virtual games across multiple deployment formats, including betting terminals and mobile devices such 
as tablets. Designed to accommodate a wide range of game types, from table games to casual games, the platform 
provides a unified and flexible gaming environment that enhances player entertainment and engagement. Another 
exciting addition, “Paradise Town” (tentative name), showcases various legendary classic games, delivering a 
captivating blend of excitement, nostalgia and continuous entertainment that resonates with players. Additionally, 
“SeeSaw Craps”, presents a modern twist on traditional dice play, artfully balancing established gaming practices 
with innovative elements, appealing to both new and seasoned players.

The Group is actively pursuing the expansion of its product offerings while targeting overseas markets with significant 
potential, including the Philippines, Sri Lanka, Laos, Malaysia, Vietnam and North America, etc. to capture the 
untapped demand. As a part of our proactive strategy to expand our presence in overseas markets to grasp the 
enormous market potential, we opened a new office and showroom in Manila, the Philippines in 2025. These 
initiatives reflect our commitment to exploring further opportunities to grow our product footprint in international 
gaming markets.
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Prospects (Continued)

The Group remains steadfast in its commitment to research and development, driving innovation that reinforces our 
leadership position in the global gaming and entertainment industry. By harnessing advanced technologies such as 
artificial intelligence and robotics, we continue to explore new applications across a broad spectrum of creative and 
operational domains. These efforts improve efficiency, reduce costs, and enhance the overall quality and diversity of 
our products and services. Collectively, these initiatives strengthen our ability to respond swiftly to market demand, 
align with customer preferences, and support long term competitiveness. The launch of our new production line in 
April 2025, the first and only gaming equipment and machine production facility in Macau, has significantly enhanced 
our operational flexibility and responsiveness to customer requests. This advancement is expected to shorten 
production lead times and enhance the Group’s responsiveness to market demand. These developments not only 
aim to satisfy the diverse preferences of gaming enthusiasts but also better position the Group to establish a robust 
presence in emerging markets, driving sustainable growth while reinforcing our status as one of the leaders in the 
global gaming industry. Our commitment to innovation and excellence will continue to set us apart in a competitive 
landscape, ultimately enhancing the overall player experience and satisfaction.

The Group’s highly acclaimed casino advisory capabilities, built over years of providing professional casino 
management services, have strategically positioned us with a competitive edge for expansion in this critical area. 
Following the recent cessation of our provision of casino management services at Casino Kam Pek Paradise in 
Macau, leveraging our esteemed reputation and extensive experience in the realm of casino management,the Group 
has successfully partnered with another gaming concessionaire in Macau, offering professional advisory services to a 
casino in Macau operated by the concessionaire since 2 December 2025. Looking ahead, the Group is committed to 
delivering exceptional services to the casino operator partner while actively capitalising on our knowledge and 
expertise to explore additional growth opportunities around the globe.

Amid a competitive global gaming market, it is essential for the Group to proactively invest in innovation and 
technology, and remain agile in responding to ever-changing market demands and trends. Our unwavering 
commitment to enhancing our product innovation and expanding our offerings empowers us to meet the evolving 
needs of our prestigious clients, business partners, and gaming enthusiasts. By staying attuned to market trends and 
going beyond to navigate emerging possibilities and challenges, the Group is strategically poised to drive substantial 
growth and ensure its continued success in the dynamic gaming landscape. We are confident that our strategic 
initiatives will position us for a prosperous future as we navigate the opportunities and challenges ahead.

Liquidity and Financial Resources

The Group’s liquidity needs primarily comprise working capital including research and development expenditure, 
capital expenditure, and repayment of bank borrowings, other borrowings and loans from a Shareholder. The Group 
has generally funded its operations from internal resources, bank borrowings, other borrowings, loans from a 
Shareholder, and/or equity financing.

The Group has adopted a prudent financial management approach towards its financial and treasury policies. During 
the year ended 31 December 2025, the Group was on track with this approach to maintain a healthy liquidity 
position. The Board closely monitors the Group’s liquidity position to ensure that the liquidity structure of the Group’s 
assets, liabilities and other commitments can meet its funding requirements from time to time. The Group may utilise 
the balance of cash for appropriate investment opportunities in accordance with the Group’s strategic direction and 
development.
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Liquidity and Financial Resources (Continued)

As at 31 December 2025, the consolidated net assets of the Group amounted to HK$475.1 million, representing a 
decrease of HK$65.0 million or 12.0% from HK$540.1 million as at 31 December 2024. The decrease was mainly 
due to payments of the final dividend to the Shareholders for the year ended 31 December 2024 of HK$115.7 
million and the interim dividend to the Shareholders for the six months ended 30 June 2025 of HK$78.9 million, and 
the dividend paid to non-controlling interests of HK$8.3 million during the year ended 31 December 2025, as 
reduced by the Group’s profit of HK$139.4 million for the year ended 31 December 2025.

Pledged Bank Deposits, and Bank Balances and Cash

As at 31 December 2025, the Group held pledged bank deposits of HK$50.9 million (2024: HK$48.1 million), and 
bank balances and cash of HK$378.1 million (2024: HK$389.2 million).

The Group’s pledged bank deposits of HK$50.9 million (2024: HK$48.1 million) as at 31 December 2025 comprised 
fixed deposits totalling HK$49.8 million (2024: HK$48.1 million) (denominated in HK$, the Group’s functional 
currency, and placed at a Macau bank with an original maturity of 12 months) and HK$1.1 million (2024: nil) 
(denominated in MOP, and placed at a Macau bank with an original maturity of 3 months).

Included in the bank balances and cash of HK$378.1 million (2024: HK$389.2 million) as at 31 December 2025 
were fixed deposits of HK$173.6 million (2024: HK$172.2 million) denominated in HK$, MOP and US$ and placed at 
banks in Macau with an original maturity of 3 months (2024: ranging from 2 to 12 months). The Group’s bank 
balances and cash were mainly denominated in HK$, MOP and US$. Given that MOP is pegged to HK$ and HK$ is 
linked to US$, the Group considers the exposure to exchange rate risk normal for its bank deposits and cash 
denominated in MOP and US$.

Loans from a Shareholder

Pursuant to two deeds of loan dated 18 January 2023 entered into between the Group and Dr. Chun, Dr. Chun 
agreed to provide term loan facilities totalling HK$70.0 million for a 3-year period to the Group. The loans are 
conducted on normal commercial terms and are unsecured, carry interest at 12.5% per annum and are repayable in 
monthly instalments. The loans had been fully drawn down by the Group on inception. As at 31 December 2025, 
the total outstanding loan principal under these deeds of loan was HK$2.1 million (2024: HK$25.6 million). The loans 
were fully settled in January 2026.

Borrowings and Gearing Ratio

As at 31 December 2025, the Group had total outstanding indebtedness of HK$110.8 million (2024: HK$156.7 
million) comprising:

(i) secured and unguaranteed bank borrowings of HK$104.7 million (2024: HK$115.6 million) (note 1);

(ii) unsecured and unguaranteed loans from a Shareholder of HK$2.1 million (2024: HK$25.6 million) (note 2);

(iii) unsecured and unguaranteed other borrowings of HK$0.2 million (2024: HK$10.5 million) (note 3); and

(iv) unsecured and unguaranteed amounts due to Directors of HK$3.8 million (2024: HK$5.0 million) (note 4).

Notes:

(1) The bank borrowings carried interest at prevailing market rates and were on a floating rate basis.

(2) The loans from a Shareholder carried interest at a fixed rate of 12.5% per annum.
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Liquidity and Financial Resources (Continued)

Borrowings and Gearing Ratio (Continued)

Notes: (Continued)

(3) The other borrowings were interest-free.

(4) The amounts due to Directors were interest-free.

The maturity profile of the total outstanding indebtedness of HK$110.8 million as at 31 December 2025 spreads over 
a period of more than five years, with HK$17.2 million repayable on demand or within one year, HK$20.0 million in 
the second year, HK$34.7 million in the third to fifth year, and HK$38.9 million over five years. The Group’s total 
outstanding indebtedness as at 31 December 2025 was mainly denominated in MOP and HK$. Given that MOP is 
pegged to HK$, the Group considers the exposure to exchange rate risk normal for its indebtedness denominated in 
MOP.

The Group’s gearing ratio (expressed as a percentage of consolidated total borrowings over consolidated net assets 
of the Group) as at 31 December 2025 was 23.3% (2024: 29.0%). The decrease in the Group’s gearing ratio was 
mainly due to the decrease in consolidated total borrowings of the Group of HK$45.9 million, which in turn was 
mainly due to the assignment of other borrowings of HK$10.4 million to the purchaser upon the Group’s disposal of 
the entire equity interests in subsidiaries engaging in the innovative and renewable energy solutions business in 
Mainland China, and the repayment of bank borrowings of HK$10.9 million and loans from a Shareholder of 
HK$23.5 million, during the year ended 31 December 2025.

During the year ended 31 December 2025, the Group did not employ any financial instruments for hedging 
purposes.

Capital Commitments

As at 31 December 2025, the Group had capital commitments in respect of acquisition of property, plant and 
equipment which are contracted for but not provided for in the consolidated financial statements of HK$0.5 million 
(2024: HK$7.8 million). The capital commitments will be funded by internal resources of the Group.

Foreign Exchange Exposure

The majority of the Group’s income and expenses, bank deposits and borrowings are denominated in HK$ (the 
Group’s functional currency), MOP, RMB and US$. HK$ are linked to US$ and the exchange rate between these two 
currencies has remained relatively stable over the past several years. MOP is pegged to HK$, and in many cases, 
the two currencies are used interchangeably in Macau. Due to the stable exchange rates between HK$ and US$ and 
between HK$ and MOP, the Group does not consider any specific hedge for the fluctuation of US$ or MOP against 
HK$ necessary. The Group had net exchange exposure to RMB as it maintained certain bank deposits and other 
borrowings denominated in RMB during the year ended 31 December 2025. The Group manages its foreign 
currency risk of RMB against HK$ by closely monitoring the movement of the exchange rate and may consider 
specific hedge for significant foreign exchange exposure should additional need arise.

Charges on Group Assets

As at 31 December 2025, the Group had charges on its leasehold land and buildings with total carrying amount of 
HK$177.7 million (2024: HK$185.1 million) and bank fixed deposits of HK$50.9 million (2024: HK$48.1 million), 
details of which are as follows:

(i) leasehold land and buildings with carrying amount of HK$102.9 million (2024: HK$107.2 million) to secure a 
bank borrowing offered by a bank to the Group;
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Charges on Group Assets (Continued)

(ii) leasehold land and buildings with carrying amount of HK$74.8 million (2024: HK$77.9 million) to secure bank 
borrowings offered by a bank to the Group;

(iii) bank fixed deposits totalling HK$49.8 million (2024: HK$48.1 million) to secure for a guarantee issued by a bank 
in favour of SJM Resorts in the amount of HK$45.7 million for the period from 1 April 2020 to 31 December 
2026 for the Group’s fulfilment of all its obligations, including the reimbursement by the Group to SJM Resorts 
of the employees’ compensation and benefits for those gaming operation employees employed by SJM Resorts 
who work for the casino under the Group’s management in Macau, as stipulated under the service agreements 
(and all related supplemental agreements) entered into between the Group and SJM Resorts for the provision 
of casino management services by the Group to SJM Resorts; and

(iv) a bank fixed deposit of HK$1.1 million (2024: nil) to secure for certain general banking facilities offered by a 
bank to the Group.

Contingent Liabilities

As at 31 December 2025, the Group did not have any significant contingent liabilities.

Material Acquisitions, Disposals and Significant Investments

Save as disclosed elsewhere in this annual report, there were no material acquisitions or disposals (including material 
acquisitions and disposals of subsidiaries, associates and joint ventures), or significant investments of the Group 
during the year ended 31 December 2025.

Future Plans for Material Investments and Capital Assets

As at 31 December 2025 and the date of this annual report, save as disclosed under the sub-section headed 
“Capital Commitments” above, the Group had no other plans for material investments or capital assets.

Employees and Remuneration Policy

As at 31 December 2025, the Group had approximately 350 employees. As at 31 December 2024, the Group had 
approximately 730 employees, including approximately 400 gaming operation employees who were employed by SJM 
Resorts to work for Casino Kam Pek Paradise under the Group’s management. Following the cessation of operation 
of Casino Kam Pek Paradise on 2 December 2025, the Group had no gaming operation employees employed by 
SJM Resorts to work for the casino under the Group’s management as at 31 December 2025. Remunerations of 
these gaming operation employees were paid by SJM Resorts and the Group reimbursed SJM Resorts in full for their 
salaries and other benefits.

Total staff costs, including Directors’ emoluments, for the year ended 31 December 2025 amounted to HK$296.0 
million (2024: HK$238.6 million), including HK$158.6 million (2024: HK$123.8 million) for gaming operation employees 
employed by SJM Resorts for Casino Kam Pek Paradise. Included in the total staff costs for the year ended 
31 December 2025 were payments for employees’ compensation and benefits, including long service payments, as a 
result of the cessation of operations of Casino Kam Pek Paradise, totalling HK$42.1 million (2024: nil), including 
HK$36.2 million (2024: nil) for gaming operation employees employed by SJM Resorts for Casino Kam Pek Paradise.

The terms of employment of employees conform to normal commercial practice. The remuneration policy for the 
employees of the Group is principally set up by the Board and the management of the Company on the basis of the 
relevant employees’ qualifications, competence, work performance, industry experience, relevant market trend and the 
Group’s operating results, etc. Discretionary bonuses are granted to employees based on merit and in accordance 
with industry practice. Other benefits including share options, share awards, retirement benefits, subsidised medical 
care, pension funds and training programmes are offered to eligible employees of the Group.
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Executive Directors

Dr. Jay Chun, aged 61, is an executive Director, Chairman of the Board and Managing Director of the Company, 
also alternate Director to Mr. Shan Shiyong, alias, Sin Sai Yung. He is the chairman of the Nomination Committee 
and a member of the Remuneration Committee. He is also a director of various subsidiaries of the Company. 
Dr. Chun is a talented entrepreneur and manager. He possesses solid background in information technology and 
marketing, and has 35 years of management and investment experience. Dr. Chun holds a doctoral degree in 
business administration from the University of Macau, a master’s degree in business administration from the W.P. 
Carey School of Business at the Arizona State University and a bachelor’s degree in computer science from the 
Shanghai University of Science and Technology. Dr. Chun joined the Group and was appointed as the Managing 
Director of the Company in January 1999. He was appointed as the Chairman of the Board in July 2002, was 
re-designated from the Chairman of the Board to a Co-chairman of the Board in December 2022 and was 
re-designated from a Co-chairman of the Board to the Chairman of the Board on 27 March 2025.

Dr. Chun has been particularly caring for the development of the Country. He is a member of the Standing 
Committee of the Shandong Provincial Committee of the Chinese People’s Political Consultative Conference of the 
PRC. He is also a member of the Council of the Shanghai University. In addition, Dr. Chun has been actively 
participating in community services. He is presently the chairman of Ze Ai Association and honorary chairman of Ze 
Ai Charity Association, which are prominent non-profit making charitable organisations committed to caring for the 
elderly, women and children as their core goals, and have been adhering to the mission of “quality care, all-round 
development” for the commission of charity work in Mainland China and Macau. In recognition of his outstanding 
achievement in Macau, in October 2019, Dr. Chun was honoured with the award of “20 Persons in 20 Years: the 
Most Valuable Persons of Macao’s Tourism and Leisure Industry from 1999 to 2019”.

The discloseable interests of Dr. Chun in the Shares and underlying Shares under the provisions of Part XV of the 
SFO are set out in the section headed “Directors’ and Chief Executives’ Interests in Securities” under the Directors’ 
Report of this annual report.

Mr. Shan Shiyong, alias, Sin Sai Yung, aged 62, is an executive Director. He is also a director of various 
subsidiaries of the Company. Mr. Shan is an entrepreneur with strong business vision. After completing his studies in 
economics at the Shandong Agricultural University in the PRC, he started his own business in manufacturing and 
exporting. Mr. Shan subsequently diversified his business interests to trading, property development and venture 
capital investment in the PRC. He has 38 years of dedicated business, investment and management experience at 
the owner level. Mr. Shan joined the Group and was appointed as an executive Director in October 1998. He was 
the Chairman of the Board from May 1999 to July 2002.

The discloseable interest of Mr. Shan in the Shares and underlying Shares under the provisions of Part XV of the 
SFO is set out in the section headed “Directors’ and Chief Executives’ Interests in Securities” under the Directors’ 
Report of this annual report.
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Independent Non-Executive Directors

Mr. Li John Zongyang, aged 70, was appointed as an independent non-executive Director on 10 September 2007. 
He is the chairman of both the Audit Committee and the Remuneration Committee and a member of the Nomination 
Committee. Mr. Li has a rich and versatile background in the finance, business and corporate environment in the 
Asia-Pacific region. Mr. Li had worked for 10 years with Framlington Investment Management Company Limited, a 
leading investment management company in London, where he served as a senior fund manager and the head of 
the Asia Pacific region. Mr. Li had served as the chief executive officer for several reputable companies in Asia. 
Mr. Li holds a bachelor’s degree in economics from the Peking University in the PRC and a master’s degree in 
business administration from the Middlesex University Business School in London.

Ms. Tang Kiu Sam Alice, aged 44, was appointed as an independent non-executive Director on 25 April 2014. She 
is a member of each of the Audit Committee, the Remuneration Committee and the Nomination Committee. 
Ms. Tang graduated with a bachelor of science degree in e-commerce from the Brunel University in London. 
Ms. Tang has more than 21 years of business development experience in the gaming industry and has 
comprehensive knowledge in gaming operations and products, strategic planning, sales and marketing and is 
experienced in product development with successful launches of a series of gaming products including video slot 
machines, electronic table games and slot management system. Ms. Tang is currently the managing director of 
Winning Asia Technology Macau Limited.

Dr. Liu Ka Ying Rebecca, aged 56, was appointed as an independent non-executive Director and a member of the 
Audit Committee on 28 March 2023. Dr. Liu graduated from the York University, Canada with a double bachelor’s 
degree in business administrative studies with major in management and in accounting (with honours) in November 
1992 and November 1994, respectively, and further obtained a doctoral degree in business administration from the 
Victoria University of Switzerland in November 2011. Dr. Liu possesses extensive experience in management, finance, 
investment, as well as accounting and financial management, and is currently the senior vice president of Fortune 
(Shanghai) Limited. She was the general manager for the Asia and China region of PRG-Schultz International, Inc., a 
company listed on NASDAQ (NASDAQ: PRGX), from June 1996 to March 2002.

Dr. Liu has been an independent non-executive director of Logan Group Company Limited (stock code: 3380) since 
November 2013 and SITC International Holdings Company Limited (stock code: 1308) since December 2020. Dr. Liu 
was a non-executive director and the vice chairman of the board of directors of Culturecom Holdings Limited (stock 
code: 343) during the period from January 2023 to August 2025. Dr. Liu was an independent non-executive director 
of Renaissance Asia Silk Road Group Limited (stock code: 274) during the period from August 2022 to November 
2024. The shares of all of them are listed on the Main Board of the Stock Exchange.

Dr. Liu is a member of the American Institute of Certified Public Accountants (AICPA), the Illinois CPA Society of the 
United States (ICPAS) and the Hong Kong Institute of Certified Public Accountants (HKICPA). Dr. Liu is also a 
member of the Hong Kong Institute of Bankers, the Association of Women Accountants (Hong Kong) Limited, and 
the Hong Kong Professionals and Senior Executives Association. She was also a former member of the Tenth and 
the Eleventh Jilin Provincial Committee of the Chinese People’s Political Consultative Conference of the PRC.
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Senior Management

Ms. Feng Yi, Jenny, aged 61, is the Group’s Senior Vice President. Ms. Feng studied at the Shanghai University of 
Science and Technology. She has extensive experience in business management and promotion. She is the spouse 
of Dr. Chun, an executive Director. Ms. Feng joined the Group in 2006.

Ms. Feng is enthusiastic about charitable and community services. She is a director of the China Next Generation 
Education Foundation.

Mr. Au Hon Man, aged 51, is the Group’s Chief Operating Officer of the electronic gaming business. Mr. Au holds 
a bachelor’s degree in engineering from the University of Melbourne. Prior to re-joining the Group, he founded 
various high-tech companies engaging businesses relating to software development, system integration and project 
management, etc. Mr. Au joined the Group in 2008 for the first time. He has over 18 years of management 
experience in gaming industry in particular in areas of software and project development. Mr. Au re-joined the Group 
in November 2023.

Mr. Chan Kin Man, aged 50, is the Group’s Chief Financial Officer and Company Secretary. Mr. Chan holds a 
bachelor’s degree in business administration in accounting and finance from The University of Hong Kong. He has 
over 28 years of experience in accounting, auditing, financial advisory, corporate finance and corporate governance, 
particularly in entertainment and hospitality sectors. He is a fellow of both the Hong Kong Institute of Certified Public 
Accountants and the Association of Chartered Certified Accountants. Mr. Chan joined the Group in February 2017.
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DIRECTORS’ REPORT

The Board presents this annual report and the audited consolidated financial statements of the Company for the year 
ended 31 December 2025.

Principal Activities

The Company is an investment holding company of a diverse group of companies that are principally engaged in the 
provision of professional advisory and other services in the gaming industry, and the development, sale and leasing 
of electronic gaming equipment and systems. Principal activities of each of its principal subsidiaries are set out in 
note 45 to the consolidated financial statements.

Business Review

A review of the business of the Group for the year ended 31 December 2025 which includes an analysis of the 
Group’s performance using financial key performance indicators and a discussion on the Group’s likely future 
business development, a description of the principal risks and uncertainties that the Group may be facing, particulars 
of important events affecting the Group that have occurred since 31 December 2025, a discussion on the Group’s 
ESG policy and performance, the Company’s compliance with the relevant laws and regulations that have a 
significant impact on the Company and the relationships with its key stakeholders including its employees, customers 
and suppliers and others that have a significant impact on the Company and on which the Company’s success 
depends, are provided in the “Chairman’s Statement”, “Management Discussion and Analysis”, “Directors’ Report”, 
“Corporate Governance Report” and “Environmental, Social and Governance Report” of this annual report. The review 
forms part of the Directors’ Report.

Principal Risks and Uncertainties

A discussion on the principal risks and uncertainties that the Group may be facing is set out in the sub-section 
headed “Principal Risks and Uncertainties” in the Corporate Governance Report of this annual report.

Results and Financial Position

The results of the Group for the year ended 31 December 2025 are set out in the consolidated statement of profit 
or loss and the consolidated statement of profit or loss and other comprehensive income on pages 87 and 88, 
respectively.

The financial position of the Group as at 31 December 2025 is set out in the consolidated statement of financial 
position on pages 89 and 90.

Segment Information

Segment information of the Group is set out in note 6 to the consolidated financial statements.
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Dividends

During the year ended 31 December 2025, the Board declared the payment of an interim dividend of HK7.5 cents 
(2024: HK5.0 cents) per Share for the six months ended 30 June 2025 to the Shareholders whose names appeared 
on the Company’s register of members on 19 September 2025.

The Board has proposed the payment of a final dividend of HK2.5 cents (2024: HK11.0 cents) per Share for the 
year ended 31 December 2025, which is subject to the Shareholders’ approval at the 2026 AGM. The total amount 
payable for the proposed final dividend will be HK$26.3 million, calculated on the basis of 1,052,185,315 Shares in 
issue at the date of this annual report. The proposed final dividend is not recognised as payable as at 31 December 
2025 in the consolidated financial statements of the Group for the year ended 31 December 2025. The proposed 
final dividend (subject to the Shareholders’ approval) is expected to be distributed on 25 June 2026 to the 
Shareholders whose names appear on the Company’s register of members on 4 June 2026.

Closure of Register of Members of the Company

Details of the closure of the Company’s register of members will be as follows:

For Determining the Entitlement to Attend and Vote at the 2026 AGM

The 2026 AGM is scheduled to be held on Thursday, 21 May 2026. For determining the entitlement of the 
Shareholders to attend and vote at the 2026 AGM, the register of members of the Company will be closed from 
Friday, 15 May 2026 to Thursday, 21 May 2026 (both days inclusive), during which period no transfer of Shares will 
be registered. The record date for determining the eligibility of the Shareholders to attend and vote at the 2026 AGM 
will be Thursday, 21 May 2026. In order to be eligible to attend and vote at the 2026 AGM, all Share transfer 
documents accompanied by the relevant share certificates must be lodged for registration with Tricor Investor 
Services Limited, the Company’s Hong Kong branch share registrar, at 17/F, Far East Finance Centre, 16 Harcourt 
Road, Hong Kong not later than 4:30 p.m. on Thursday, 14 May 2026.

For Determining the Entitlement to the Proposed Final Dividend

The proposed final dividend is subject to the Shareholders’ approval at the 2026 AGM. For determining the 
entitlement of the Shareholders to the proposed final dividend, the register of members of the Company will be 
closed from Tuesday, 2 June 2026 to Thursday, 4 June 2026 (both days inclusive), during which period no transfer 
of Shares will be registered. The record date for determining the Shareholders’ entitlement to the proposed final 
dividend will be Thursday, 4 June 2026. In order to qualify for the proposed final dividend, all Share transfer 
documents accompanied by the relevant share certificates must be lodged for registration with Tricor Investor 
Services Limited, the Company’s Hong Kong branch share registrar, at 17/F, Far East Finance Centre, 16 Harcourt 
Road, Hong Kong not later than 4:30 p.m. on Monday, 1 June 2026.

Property, Plant and Equipment

Details of the movements in property, plant and equipment of the Group during the year ended 31 December 2025 
are set out in note 15 to the consolidated financial statements.
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Share Capital

There were no changes in the Company’s share capital during the year ended 31 December 2025. Details of the 
Company’s share capital are set out in note 34 to the consolidated financial statements.

Reserves

Movements in the reserves of the Group and the Company during the year ended 31 December 2025 are set out in 
the consolidated statement of changes in equity on page 91 and in note 44 to the consolidated financial statements, 
respectively.

Distributable Reserves of the Company

As at 31 December 2025, the Company’s reserves available for distribution to the Shareholders amounted to 
approximately HK$473,048,000 comprising contributed surplus of HK$794,820,000, which is offset by the debit 
balance of accumulated losses of HK$321,772,000.

Under the Companies Act 1981 of Bermuda, subject to the provisions of the Bye-Laws, the Company’s contributed 
surplus may be applied to pay distributions or dividends to the Shareholders, provided that immediately following the 
date on which the distribution or dividend is proposed to be paid, the Company is able to pay its liabilities as they 
become due.

Directors and Service Contracts

The members of the Board during the year ended 31 December 2025 and up to the date of this annual report were 
as follows:

Executive Directors:

Dr. Jay Chun, Chairman and Managing Director (also alternate Director to Mr. Shan Shiyong, alias, Sin Sai Yung)
Mr. Shan Shiyong, alias, Sin Sai Yung
Mr. Zhang Jianjun (resigned on 27 March 2025)

Independent Non-executive Directors:

Mr. Li John Zongyang
Ms. Tang Kiu Sam Alice
Dr. Liu Ka Ying Rebecca

In accordance with Bye-Law 87(1) of the Bye-Laws, Mr. Li John Zongyang and Dr. Liu Ka Ying Rebecca will retire 
by rotation at the 2026 AGM, and they, being eligible, will offer themselves for re-election at the 2026 AGM. Each of 
Mr. Li John Zongyang and Dr. Liu Ka Ying Rebecca does not have a service contract with the Company or any of 
its subsidiaries which is not determinable by the Group within one year without payment of compensation, other than 
statutory compensation.
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Management Contracts

No contract for the management and administration of the whole or any substantial part of the business of the 
Company was entered into or existed during the year ended 31 December 2025.

Permitted Indemnity Provision

During the year ended 31 December 2025 and up to the date of this annual report, the Company has in force the 
permitted indemnity provisions which are provided for in the Bye-Laws and in the directors and officers liability 
insurance maintained for the Group in respect of potential liability and costs associated with legal proceedings that 
may be brought against (i) the Directors and the directors of any subsidiaries of the Company; and (ii) the directors 
appointed by the Company in the board of any associates or joint ventures of the Company.

Tax Relief

The Company is not aware of any relief on taxation available to the Shareholders by reason of their holdings of the 
Shares. If the Shareholders are unsure about the taxation implications of purchasing, holding, disposing of, dealing in, 
or exercising of any rights in relation to the Shares, they are advised to consult their professional advisers.

Directors’ and Chief Executives’ Interests in Securities

As at 31 December 2025, the interests and short positions of the Directors and the chief executives of the Company 
in the shares, underlying shares and debentures of the Company and its associated corporations (within the meaning 
of Part XV of the SFO), as recorded in the register maintained by the Company pursuant to section 352 of the SFO, 
or as otherwise notified to the Company and the Stock Exchange pursuant to the Model Code, were as follows:

Name of Director
Name of company/
associated corporation

Capacity/ 
nature of interests

Number of 
Shares(1)

Approximate  
aggregate  

percentage of 
interests(4)

Dr. Chun The Company Beneficial owner 480,160 0.05%
The Company Interest of controlled 

corporation 630,836,720(2) 59.95%

631,316,880 60.00%

Mr. Shan Shiyong, 
alias, Sin Sai Yung

The Company Interest of controlled 
corporation 26,097,580(3) 2.48%

Notes:

(1) All interests in Shares stated above represent long positions.

(2) These Shares were held by August Profit Investments Limited, a company wholly-owned by Dr. Chun.

(3) These Shares were held by Best Top Offshore Limited, a company wholly-owned by Mr. Shan Shiyong, alias, Sin Sai Yung, an executive 
Director.

(4) The percentage represents the number of Shares interested divided by the total number of issued Shares as at 31 December 2025.
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Directors’ and Chief Executives’ Interests in Securities (Continued)

Save as disclosed above, as at 31 December 2025, none of the Directors and the chief executives of the Company 
was interested or had any short position in any shares, underlying shares or debentures of the Company and its 
associated corporations (within the meaning of Part XV of the SFO) as recorded in the register maintained by the 
Company pursuant to section 352 of the SFO, or as otherwise notified to the Company and the Stock Exchange 
pursuant to the Model Code.

Substantial Shareholder’s Interests in Shares

As at 31 December 2025, according to the register of interests kept by the Company under section 336 of the SFO, 
and so far as was known to the Directors or chief executives of the Company, the following person or corporation, 
other than Directors or chief executives of the Company, had an interest or short position in the Shares and 
underlying Shares of the Company, which would require to be disclosed to the Company under the provisions of 
Divisions 2 and 3 of Part XV of the SFO, or who was directly or indirectly interested in 5% or more of the nominal 
value of any class of share capital carrying rights to vote in all circumstances at a general meeting of the Company:

Name of substantial Shareholder
Number of 

Shares(1)

Approximate 
percentage of 

interests(3)

August Profit Investments Limited(2) 630,836,720 59.95%

Notes:

(1) All interests in Shares stated above represent long positions.

(2) August Profit Investments Limited is a company wholly-owned by Dr. Chun.

(3) The percentage represents the number of Shares interested divided by the total number of issued Shares as at 31 December 2025.

Save as disclosed above, as at 31 December 2025, the Company had not been notified of any person or 
corporation (other than the Directors or chief executives of the Company) who was interested or had a short position 
in the Shares or underlying Shares of the Company which would fall to be disclosed to the Company under the 
provisions of Divisions 2 and 3 of Part XV of the SFO or as recorded in the register required to be kept by the 
Company under section 336 of the SFO.

Share Option Scheme

The Company adopted the 2017 Share Option Scheme on 25 May 2017 for the purposes of providing incentives or 
rewards to eligible participants for their contribution to the success of the Group’s operations. Eligible participants of 
the 2017 Share Option Scheme include, among others, the Directors (including independent non-executive Directors), 
full-time or part-time employees, executives or officers of the Group, consultants and suppliers.

With effect from 1 January 2023, Chapter 17 of the Listing Rules has been amended and it applies to share option 
schemes. In this connection, there are certain changes to Chapter 17 of the Listing Rules that would eventually entail 
substantial revisions to the 2017 Share Option Scheme. In view of such amendments, the Company proposed the 
termination of the 2017 Share Option Scheme and the adoption of the 2025 Share Option Scheme, which were 
approved by the Shareholders at the annual general meeting held on 27 May 2025.
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Share Option Scheme (Continued)

The purposes of the 2025 Share Option Scheme are to enable the Group to (a) recognise and acknowledge the 
contributions that the eligible participants have made or may make to the Group (whether directly or indirectly), 
remunerate the best possible quality of the eligible participants, and attract, retain and motivate the eligible 
participants to continue to contribute to the growth and development of the Group; (b) provide the eligible 
participants with direct economic benefits in order to maintain a long term relationship between the Group and the 
eligible participants; and (c) align the interest of the eligible participants with those of the Shareholders to promote 
the long-term performance (whether in financial, business and operational aspects) of the Group.

Eligible participants of the 2025 Share Option Scheme include: (i) any Director (including executive, non-executive and 
independent non-executive Directors) or an employee (whether full time or part time) of any member of the Group 
(the “Employee Participants”); (ii) the director(s) and employee(s) (whether full-time or part-time) of the holding 
companies, fellow subsidiaries or associated companies of the Company (the “Related Entity Participants”); and (iii) 
person(s) (including corporate entities) who provide services to any member of the Group on a continuing or 
recurring basis in its ordinary and usual course of business which are in the interests of the long term growth of the 
Group, where the continuity and frequency of their services are akin to those of employees of the Group (provided 
that any placing agent or financial adviser providing advisory services for fundraising, mergers or acquisitions, and 
other professional services provider such as auditors or valuers who provide assurance or are required to perform 
their services with impartiality and objectivity are excluded from such category) (the “Service Providers”), provided that 
the Board shall have absolute discretion to determine whether or not one falls within any of the above categories.

The maximum number of Shares issued and to be issued (including any treasury Shares transferred) upon exercise of 
options to any one individual under 2025 Share Option Scheme and any other share schemes of the Company 
(including the 2025 Share Award Scheme) in any 12-month period must not exceed 1% of the issued Shares 
(excluding treasury Shares, if any) as at the date of grant. The exercise period is set by the Board and notified to 
each grantee, but must not exceed 10 years from the date of grant. The vesting period for the options shall be at 
least twelve months, but the Board may at its discretion grant a shorter vesting period to an Employee Participant in 
limited cases.

To accept options, the grantee shall return the signed offer letter with a remittance of HK$1.00 (or such other 
nominal sum) within 28 days as consideration for the grant. To exercise options, the grantee shall give written notice 
to the Company accompanied by full payment of the exercise price. The exercise price is at least the higher of: (a) 
the closing price of Shares on the grant date; (b) the average closing price of Shares for the 5 business days 
immediately preceding the grant date; and (c) the nominal value of a Share.

The 2025 Share Option Scheme will be valid and effective for a period of ten years from the date of adoption of the 
2025 Share Option Scheme (i.e., 27 May 2025). Accordingly, the remaining life of the 2025 Share Option Scheme is 
approximately nine years.

No options were granted, exercised, cancelled or lapsed under either the 2017 Share Option Scheme or the 2025 
Share Option Scheme and no equity-settled employees’ benefit (including Directors’ emoluments) was recognised 
during the year ended 31 December 2025. Accordingly, there was no Share that may be issued in respect of 
options granted during the year ended 31 December 2025.

There was no share option outstanding under either the 2017 Share Option Scheme or the 2025 Share Option 
Scheme as at 1 January 2025 and 31 December 2025, and during the year ended 31 December 2025.
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Share Option Scheme (Continued)

As at the beginning of the year ended 31 December 2025, the total number of options available for grant under the 
2017 Share Option Scheme was 105,218,531, representing rights to subscribe for 105,218,531 Shares that may be 
issued pursuant to the 2017 Share Option Scheme, being 10% of the total number of Shares in issue as at the date 
of adoption of the 2017 Share Option Scheme (i.e., 25 May 2017).

As at the end of the year ended 31 December 2025 and the date of this annual report: (i) the total number of 
options and awards available for grant under the 2025 Share Option Scheme and any other share schemes of the 
Company (including the 2025 Share Award Scheme) was 105,218,531, representing rights to subscribe for 
105,218,531 Shares that may be issued pursuant to the 2025 Share Option Scheme and any other share schemes 
of the Company (including the 2025 Share Award Scheme), being 10% of the total number of Shares in issue 
(excluding treasury Shares, if any) as at the date of adoption of the 2025 Share Option Scheme (i.e., 27 May 2025) 
and as at the date of this annual report; and (ii) the total number of options and awards available for grant to the 
Service Providers under the 2025 Share Option Scheme and any other share schemes of the Company (including 
the 2025 Share Award Scheme) was 10,521,853, representing rights to subscribe for 10,521,853 Shares that may 
be issued to the Service Providers pursuant to the 2025 Share Option Scheme and any other share schemes of the 
Company (including the 2025 Share Award Scheme), being 1% of the total number of Shares in issue (excluding 
treasury Shares, if any) as at the date of adoption of the 2025 Share Option Scheme (i.e., 27 May 2025) and as at 
the date of this annual report. Further details of the 2025 Share Option Scheme are set out in the Company’s 
circular dated 30 April 2025.

Share Award Scheme

The Company adopted the 2019 Share Award Scheme on 11 November 2019 for the purposes of, among others, 
providing incentives and/or rewards to eligible participants for their contribution to the development and success of 
the Group. Eligible participants of the 2019 Share Award Scheme include, among others, the Directors (including 
executive Directors, non-executive Directors and independent non-executive Directors), the directors of the 
Company’s subsidiaries and the employees of the Group.

With effect from 1 January 2023, Chapter 17 of the Listing Rules has been amended and it applies to share award 
schemes. In this connection, there are certain changes to Chapter 17 of the Listing Rules that would eventually entail 
substantial revisions to the 2019 Share Award Scheme. In view of such amendments, the Company proposed the 
termination of the 2019 Share Award Scheme and the adoption of the 2025 Share Award Scheme, which were 
approved by the Shareholders at the annual general meeting held on 27 May 2025.

The purposes of the 2025 Share Award Scheme are to enable the Group to (a) recognise and acknowledge the 
contributions that the eligible participants have made or may make to the Group (whether directly or indirectly), 
remunerate the best possible quality of the eligible participants, and attract, retain and motivate the eligible 
participants to continue to contribute to the growth and development of the Group; (b) provide the eligible 
participants with direct economic benefits in order to maintain a long term relationship between the Group and the 
eligible participants; and (c) align the interest of the eligible participants with those of the Shareholders to promote 
the long-term performance (whether in financial, business and operational aspects) of the Group.

Eligible participants of the 2025 Share Award Scheme include: (i) the Employee Participants, (ii) the Related Entity 
Participants; and (iii) the Service Providers, provided that the Board shall have absolute discretion to determine 
whether or not one falls within any of the above categories.

The maximum number of Shares granted or to be granted to any one individual under the 2025 Share Award 
Scheme and any other share schemes of the Company (including the 2025 Share Option Scheme) in any 12-month 
period must not exceed 1% of the issued Shares (excluding treasury Shares, if any) as at the date of grant. The 
vesting period for the awards shall be at least twelve months, but the Board may at its discretion grant a shorter 
vesting period to an Employee Participant in limited cases.
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Share Award Scheme (Continued)

To accept awards, the grantee shall return the signed offer letter with a remittance of the grant price (or, if there is 
no grant price, a sum of HK$1.00 or such other nominal sum) within 28 days as consideration for the grant. The 
grant price (if any) shall be such price which shall be determined by the Board from time to time based on 
considerations such as the purpose of the awards and the characteristics and profile of the selected participant.

The 2025 Share Award Scheme will be valid and effective for a period of ten years from the date of adoption of the 
2025 Share Award Scheme (i.e., 27 May 2025). Accordingly, the remaining life of the 2025 Share Award Scheme is 
approximately nine years.

No awards were granted, vested, cancelled or lapsed under either the 2019 Share Award Scheme or the 2025 
Share Award Scheme and no equity-settled employees’ benefit (including Directors’ emoluments) was recognised 
during the year ended 31 December 2025. Accordingly, there is no Share that may be issued in respect of awards 
granted during the year ended 31 December 2025.

There was no award outstanding under either the 2019 Share Award Scheme or the 2025 Share Award Scheme as 
at 1 January 2025 and 31 December 2025, and during the year ended 31 December 2025.

The Company appointed a trustee (the “Trustee”) in connection with the 2019 Share Award Scheme and the 2025 
Share Award Scheme to assist with the administration and vesting of awards under the 2019 Share Award Scheme 
and the 2025 Share Award Scheme in December 2019 and June 2025, respectively, and trust deeds were executed 
in such connection. No Shares were purchased by the Trustee under any share award scheme of the Company 
since the respective adoption of the 2019 Share Award Scheme and the adoption of the 2025 Share Award 
Scheme, up to 31 December 2025.

As at the beginning of the year ended 31 December 2025, the total number of awards available for grant under the 
2019 Share Award Scheme was 105,218,531, with the underlying 105,218,531 Shares representing 10% of the total 
number of Shares in issue as at the date of adoption of the 2019 Share Award Scheme (i.e., 11 November 2019).

As at the end of the year ended 31 December 2025 and the date of this annual report: (i) the total number of 
awards and options available for grant under the 2025 Share Award Scheme and any other share schemes of the 
Company (including the 2025 Share Option Scheme) was 105,218,531, with the underlying 105,218,531 Shares 
representing 10% of the total number of Shares in issue (excluding treasury Shares, if any) as at the date of 
adoption of the 2025 Share Award Scheme (i.e., 27 May 2025) and as at the date of this annual report; and (ii) the 
total number of awards and options available for grant to the Service Providers under the 2025 Share Award 
Scheme and any other share schemes of the Company (including the 2025 Share Option Scheme) was 10,521,853, 
with the underlying 10,521,853 Shares representing 1% of the total number of Shares in issue (excluding treasury 
Shares, if any) as at the date of adoption of the 2025 Share Award Scheme (i.e., 27 May 2025) and as at the date 
of this annual report. Further details of the 2025 Share Award Scheme are set out in the Company’s circular dated 
30 April 2025.

The Company did not grant any option or award under any share option schemes or share award schemes, 
respectively, of the Company during the year ended 31 December 2025, and there is no Share that may be issued 
from the grant of any option or award.
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Directors’ Rights to Acquire Shares or Debentures

Apart from the Share Option Scheme and Share Award Scheme disclosed under the sections headed “Share Option 
Scheme” and “Share Award Scheme”, respectively, and the contracts disclosed under the section headed “Directors’ 
Interests in Transactions, Arrangements and Contracts of Significance” in this Directors’ Report, at no time during the 
year ended and as at 31 December 2025 was the Company or any of its subsidiaries a party to any arrangements 
to enable the Directors to acquire benefits by means of the acquisition of Shares in, or debentures of, the Company 
or any other body corporate. In addition, none of the Directors, or their spouses or children under the age of 18, 
had any right to subscribe for the securities of the Company or had exercised any such right during the year ended 
31 December 2025.

Purchase, Sale or Redemption of the Company’s Shares

Neither the Company nor any of its subsidiaries had purchased, sold, redeemed or cancelled any of the Company’s 
listed securities (including treasury Shares) during the year ended 31 December 2025.

Issue of Equity Securities for Cash

For the year ended 31 December 2025, the Company did not issue any securities (including shares, debentures, and 
securities convertible into equity securities) or sell any treasury Shares for cash.

Pre-emptive Rights

There are no provisions for pre-emptive rights under the Bye-Laws, or the laws of Bermuda, which would oblige the 
Company to offer new Shares on a pro-rata basis to the existing Shareholders.

Convertible Securities, Options, Warrants or Similar Rights

For the year ended 31 December 2025, no convertible or redeemable securities, options, warrants or similar rights 
were issued or granted by the Company or any of its subsidiaries, or were exercised. As at 31 December 2025, no 
convertible or redeemable securities, options, warrants or similar rights remained outstanding.

Key Relationship with Employees, Customers and Suppliers

The Group is committed to operating in a sustainable manner while balancing the interests of its various 
stakeholders including employees, customers and suppliers.

The Group’s employees are invaluable assets of the Group and the Group is dedicated to managing human capital. 
The remuneration package the Group is offering to its staff includes basic salaries, allowances, discretionary 
bonuses, share options, share awards, retirement benefits, subsidised medical care and pension funds. The 
management of the Group reviews the performance of the Group’s employees on a periodic basis in order to 
determine salary adjustments and promotions and keep the Group’s remuneration package competitive. The Group 
also provides ongoing training programmes to its employees and subsidies to its staff for recognised courses. The 
Directors believe that these measures could also serve as means to retain quality staff.

The Group provides professional services to casino operators in the Macau gaming industry and has successfully 
built a solid and reliable business relationship with concessionaires for operation of casinos in Macau. In addition, the 
Group has also maintained strong and long-term business relationships with some loyal customers for purchasing or 
leasing electronic gaming equipment and systems from the Group in Macau and overseas. The Directors believe that 
the Group’s strong and long-term relationships with these concessionaires and key customers provide it with a 
competitive advantage to secure a steady flow of repeat business and revenue.
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Key Relationship with Employees, Customers and Suppliers (Continued)

The Group has established close and long-term business relationships with suppliers in different areas of specialty, 
including but not limited to SJM Resorts (in which the Group reimburses SJM Resorts for its supply of labour and 
other essential equipment in Casino Kam Pek Paradise), as well as other suppliers in respect of electronic gaming 
equipment and systems, including cabinets, parts and accessories. Some of them are reputable suppliers in the 
global gaming industry. The Directors believe that the Group’s established relationships with them have greatly 
enhanced and will continue to enhance the Group’s overall services to its customers.

Other than the termination of the Group’s provision of casino management services to SJM Resorts at Casino Kam 
Pek Paradise upon the cessation of operations of the casino on 2 December 2025, there was no other circumstance 
or event which may have a significant impact on the Group’s business and on which the Group’s success depends 
as at the date of this annual report.

Major Customers and Suppliers

For the year ended 31 December 2025, the aggregate amount of revenue attributable to the Group’s five largest 
customers accounted for approximately 99.3% of the Group’s total revenue and the revenue attributable to the 
Group’s largest customer represented approximately 82.7% of the Group’s total revenue.

For the year ended 31 December 2025, the aggregate amount of cost of sales and services attributable to the 
Group’s five largest suppliers accounted for approximately 74.3% of the Group’s total cost of sales and services and 
the cost of sales and services attributable to the Group’s largest supplier represented approximately 56.7% of the 
Group’s total cost of sales and services.

None of the Directors, their associates or any Shareholders (which to the knowledge of the Directors owns more 
than 5% of the Company’s issued share capital (excluding treasury Shares)) has any interest in any of the Group’s 
five largest customers or suppliers.

Compliance with Laws and Regulations

The Group recognises the importance of compliance with legal and regulatory requirements. Internal compliance and 
risk management policies and procedures are in place to ensure the Group’s adherence and compliance with all 
significant legal and regulatory requirements in the territories in which the Group has business operations. For details, 
please refer to the Corporate Governance Report of this annual report. For the year ended 31 December 2025 and 
up to the date of this annual report, to the best knowledge of the Directors, the Group has complied in all material 
respects with the applicable laws and regulations of the territories in which the Group has business operations, 
which have a significant impact on the business and operations of the Group. The Group has also obtained all 
licenses, approvals and permits from the relevant regulatory authorities that are material for its business operations in 
the territories in which the Group has business operations.
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Updates to a Major Disposal

On 25 April 2016, the Group entered into a strategic agreement (the “Agreement”) with an independent third party 
(the “Licencee”), pursuant to which the Group assigned and licensed certain patents and associated technology to 
the Licencee in return for a non-refundable upfront payment and a 15-year earn-out payment for every related ETG 
machine deployed in the global market (other than Macau). The transaction constituted a major transaction (under the 
Listing Rules) of the Company.

According to the statements provided by the Licencee to the Group, earn-out payments entitled by the Group as a 
result of such placement of the licensed products amounted to US$1,894,000 (equivalent to approximately 
HK$14,773,000) up to 31 December 2025. Such earn-out payments were calculated in accordance with the terms of 
the Agreement, which state that such payments shall be calculated based on (i) the number of licensed products 
placed times a flat fee per unit for the licensed products placed by the Licencee through sale; and (ii) the number of 
licensed products placed times a flat fee per unit per day for the licensed products placed by the Licencee through 
leasing.

Subsequent to the signing of the Agreement, a dispute arose between the Group and the Licencee as to whether 
the Group has to provide certain technology (not being possessed by the Group) to the Licencee that may be 
required for the Licencee to make and place the licensed products under the Agreement (the “Dispute”). On 
17 October 2017, upon commercial negotiation of the parties with the view to resolving the Dispute, the Group 
agreed in writing with the Licencee that it shall pay to the Licencee a sum of US$800,000 (equivalent to 
approximately HK$6,240,000) (the “Settlement Amount”) for complete resolution of the Dispute, which was 
determined based on the sharing by the Group of the estimated costs for the required technology. The parties 
further agreed that the Settlement Amount shall first set-off against any earn-out payments owed by the Licencee to 
the Group under the Agreement.

Further details of the transaction and the Dispute/Settlement Amount were disclosed in the Company’s 
announcements dated 26 April 2016 and 14 December 2017, and the Company’s circular dated 21 June 2016.

Directors’ Interests in Transactions, Arrangements and Contracts of Significance

Save as disclosed in notes 24, 33 and 42 to the consolidated financial statements, no transactions, arrangements or 
contracts of significance to which the Company or any of its subsidiaries was a party and in which any Director (or 
any entity connected with a Director) had a material interest, whether directly and indirectly, subsisted at the end of 
the year or at any time during the year ended 31 December 2025.

Controlling Shareholders’ Interests in Transactions, Arrangements and Contracts of 
Significance

Save as disclosed in notes 24, 33 and 42 to the consolidated financial statements, no transactions, arrangements or 
contracts of significance (including contracts of significance for the provision of services) between the Company (or 
any of its subsidiaries) and any controlling Shareholder (or any of its subsidiaries) subsisted at the end of the year or 
at any time during the year ended 31 December 2025.

Equity-linked Agreements

Save as the Share Option Scheme and the Share Award Scheme disclosed in this Directors’ Report, no equity-linked 
agreements were entered into by the Company subsisted at the end of the year or at any time during the year 
ended 31 December 2025.
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Directors’ Interest in Competing Business

During the year ended 31 December 2025, none of the Directors or their respective associates had engaged in or 
had any interest in any business which competes or is likely to compete, either directly or indirectly, with the 
businesses of the Group.

Related Party Transactions and Connected Transactions

During the year ended 31 December 2025, except for those disclosed in notes 24, 33 and 42 to the consolidated 
financial statements, the Group had no transactions with its related parties.

In relation to those related party transactions, the related party transactions in respect of the remuneration of key 
management personnel (other than Directors) of the Company did not fall under the definition of connected 
transactions or continuing connected transactions as defined in Chapter 14A of the Listing Rules. The related party 
transactions in respect of the remuneration of the Directors, the amount due from a related company and loans from 
a Shareholder fall under the definition of continuing connected transactions as defined in Chapter 14A of the Listing 
Rules but are regarded as fully exempt connected transactions.

The Directors conducted a review of the related party transactions of the Group during the year ended 
31 December 2025 and were not aware of any transaction requiring disclosure of connected transactions in 
accordance with the requirements of the Listing Rules. The Company has complied with the applicable requirements 
in Chapter 14A of the Listing Rules in respect of the abovementioned connected transactions and continuing 
connected transactions during the year ended 31 December 2025.

Emolument Policy and Directors’ Remuneration Policy

The emoluments of the executive Directors were decided by the Board as recommended by the Remuneration 
Committee having regard to a written emolument policy (which ensures a clear link to business strategy and a close 
alignment with the Shareholders’ interest and current best practice), the Group’s operating results, the individual 
performance of the executive Directors and the comparable market statistics. The independent non-executive 
Directors’ fees are in line with market practice. No individual Director should determine his/her own remuneration.

Emolument package includes, as the case may be, fees, basic salaries, housing allowances, contribution to pension 
schemes, discretionary bonus relating to the financial results of the Group and individual performance, ad hoc 
rewards, share options, share awards and other competitive fringe benefits such as medical and life insurances. 
Details of the emoluments of the Directors and the five highest paid individuals of the Group for the year ended 
31 December 2025 are set out in note 10 to the consolidated financial statements.

Corporate Governance

In the opinion of the Board, the Company has complied with the code provisions as set out in the CG Code 
throughout the year ended 31 December 2025 except for certain deviations disclosed under the sections headed 
“Chairman and Managing Director” in the Corporate Governance Report of this annual report. For further information 
on the Company’s corporate governance practices and details of the deviations, please refer to the Corporate 
Governance Report of this annual report.

Environmental, Social and Governance Policies and Performance

The Group is aware of the importance of environmental-friendly and sustainable development. The Group strives to 
minimise wastes and consumption of resources such as electricity and water. The Group recognises this to be a 
continuous process of monitoring and improvement, and the Group seeks to look for environmental-friendly practice 
in the Group’s operations whenever possible. For further details, please refer to the Environmental, Social and 
Governance Report of this annual report.
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Update on Directors’ Information

Biographical details of each of the Directors are set out in the “Profile of Directors and Senior Management” of this 
annual report.

With effect from 1 January 2025, the monthly remuneration payable to Mr. Shan Shiyong, alias, Sin Sai Yung, an 
executive Director, has been revised from HK$200,000 to HK$500,000.

On 27 March 2025, Mr. Zhang Jianjun tendered his resignation as an executive Director and a Co-chairman of the 
Board, and Dr. Chun was re-designated from a Co-chairman of the Board to the Chairman of the Board. Further 
details of the resignation and re-designation of Directors are set out in the Company’s announcement dated 
27 March 2025.

Save as disclosed in this annual report, the Company is not aware of any changes in the Directors’ information 
which are required to be disclosed pursuant to Rule 13.51B(1) of the Listing Rules.

Events After the Reporting Period

Save as disclosed elsewhere in this annual report, there is no important event after 31 December 2025 up to the 
date of this annual report which is required to be disclosed.

Sufficiency of Public Float

Based on the information that is publicly available to the Company and within the knowledge of the Directors, as at 
the latest practicable date prior to the issue of this annual report, there was sufficient public float of not less than 
25% of the Company’s issued Shares as required under Rule 13.32B of the Listing Rules.

As at 31 December 2025, the percentage of the Company’s public float was 37.52% and the Company’s total 
issued share capital comprised 1,052,185,315 ordinary shares listed on the Stock Exchange.

Financial Summary

A summary of the audited consolidated results and assets and liabilities of the Group for the last five financial years 
is set out on page 158 of this annual report.

Independent Auditor

The consolidated financial statements of the Company for the year ended 31 December 2025 were audited by the 
Company’s independent auditor, Messrs. Deloitte Touche Tohmatsu. A resolution will be proposed at the 2026 AGM 
to re-appoint Messrs. Deloitte Touche Tohmatsu as the independent auditor of the Company.

On behalf of the Board

Dr. Jay CHUN
Chairman and Managing Director
26 March 2026
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The Board believes that corporate governance is essential to the success of the Company and has adopted various 
measures to ensure that a high standard of corporate governance is maintained to safeguard the interests of the 
Shareholders.

In the opinion of the Board, the Company has complied with the code provisions of the CG Code throughout the 
year ended 31 December 2025, except for certain deviations disclosed herein.

Compliance with the Model Code

The Company has adopted the Model Code as the code of conduct regarding Directors’ securities transactions. 
Having made specific enquiry of all Directors, all Directors have confirmed that they had complied with the 
requirements set out in the Model Code during the year ended 31 December 2025.

Board of Directors

(a) Board Composition

Given the nature and business objectives of the Company, the Board has a balance of skill and experience, 
and board diversity appropriate for the requirements of the business of the Company. The list of Directors, their 
respective biographical details, and the relationships among the members of the Board and the senior 
management of the Company (if any) are set out in the “Profile of Directors and Senior Management” of this 
annual report.

(b) Appointment and Re-election of Directors

The Bye-Laws contain provisions on the procedures of appointment and re-election of Directors.

Currently, none of the Directors (including the independent non-executive Directors) are appointed with a 
specific term of employment. However, all Directors (including the independent non-executive Directors) are 
subject to retirement by rotation at least once every three years at the annual general meeting of the Company 
in accordance with the relevant provision of the Bye-Laws, and their tenure of office will be reviewed when 
they are due for re-election.

In light of code provision B.2.3 of the CG Code, election of any Director, including independent non-executive 
Directors, will be subject to a separate resolution to be approved by the Shareholders at the annual general 
meeting of the Company regardless of the length of service of the Director has served the Board.
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Board of Directors (Continued)

(c) Board Meetings

The Company adopts the practice of holding Board meetings on regular and ad hoc basis. Notices of no less 
than fourteen days are given for all regular Board meetings to provide all Directors with an opportunity to 
attend and include matters in the agenda for a regular meeting. For other Board meetings and Board 
committee meetings, reasonable notice is generally given by the Company.

The agenda and accompanying Board papers are dispatched to the Directors or committee members at least 
three days before the Board meetings or Board committee meetings to ensure that the Directors have 
sufficient time to review the papers and be adequately prepared for the Board meetings or Board committee 
meetings. When the Directors or committee members are unable to attend a meeting, they are advised of the 
matters to be discussed and given an opportunity to make their views known to the chairman of the meeting 
prior to the meeting. Minutes of meetings are kept by the company secretary of the Company with copies 
circulated to all Directors for information and records.

Minutes of the Board meetings and Board committee meetings are recorded in sufficient detail on the matters 
considered by the Board and the Board committees and the decisions reached, including any concerns raised 
by the Directors or dissenting views expressed. Draft and final versions of minutes of each Board meeting and 
Board committee meeting are sent to the Directors for comments and records, respectively, within a 
reasonable time after the date on which the meeting is held. The minutes of the Board meetings and Board 
committee meetings are open for inspection by the Directors and are open for inspection at any reasonable 
time on reasonable notice by a Director.

(d) Directors’ Attendance Records

During the year ended 31 December 2025, six Board meetings and an annual general meeting of the 
Company were held. Details of Directors’ attendance at the Board meetings and the general meeting held in 
the year are set out as follows:

Number of attendance/meetings 

Board meetings

Annual general 
meeting held on  

27 May 2025

Executive Directors:
Dr. Chun (Chairman and Managing Director) 6/6 1/1
Mr. Shan Shiyong, alias, Sin Sai Yung 0/6 0/1
Mr. Zhang Jianjun (resigned on 27 March 2025) N/A N/A

Independent Non-executive Directors:
Mr. Li John Zongyang 6/6 0/1
Ms. Tang Kiu Sam Alice 4/6 1/1
Dr. Liu Ka Ying Rebecca 4/6 1/1
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Board of Directors (Continued)

(e) Responsibilities and Delegations

The Board is responsible for the leadership, management and control of the Group, overseeing the Group’s 
businesses, strategic decisions and performance, evaluating the performance of the Group and supervising the 
management. All Directors make decisions objectively in the interests of the Company.

In addition, the Board reserves the authority to make final decisions for all major matters of the Company, 
including approving and monitoring of all policy matters, overall strategies and budgets, risk management 
(including ESG risks and climate-related risks) and internal control systems, adoption of dividend policy, 
dividend payout (if any), adoption of nomination policy, preparation and release of financial information, 
significant transaction (in particular those may involve a conflict of interests), appointment of Directors and other 
significant financial and operational matters.

All Directors have timely access to all relevant information as well as the advice given by the company 
secretary and the senior management of the Company, with a view to ensuring compliance with Board 
procedures and all applicable laws and regulations. Any Director may request independent professional advice 
in appropriate circumstances at the Company’s expense, upon reasonable request made to the Board.

In order to enhance efficiency, the Board has delegated the day-to-day responsibilities, operations and 
decisions to the executive Directors and the senior management of the Company who perform their duties 
under the leadership of the Managing Director.

Approval has to be obtained from the Board prior to the entering into any significant transactions by any of the 
Directors and/or the senior management of the Company on behalf of the Group. The Board has the full 
support of the executive Directors and the senior management of the Company to discharge its 
responsibilities.

(f) Corporate Governance Functions

The Board is responsible for performing the corporate governance duties set out in code provision A.2.1 of the 
CG Code.

During the year ended 31 December 2025, the Audit Committee and the Board had determined the policy for 
the corporate governance of the Company, reviewed and monitored the Company’s corporate governance 
practices, training and continuous professional development of the Directors and the senior management of the 
Company, the Company’s policies and practices on compliance with legal and regulatory requirements, and the 
compliance with the Model Code, the CG Code and disclosure in this Corporate Governance Report (including 
the nomination policy, dividend policy, board diversity policy and effectiveness of the risk management and 
internal control systems) from time to time and made recommendations (where appropriate).

(g) Environmental, Social and Governance Functions

The Board has overall responsibility for the Group’s strategy and reporting in compliance with rules and 
regulations relevant to ESG reporting. The environmental, social and governance team (the “ESG Team”), 
reporting to the Board, is formed for the purpose of ESG evaluation and reporting with members who own 
those ESG knowledge and skills that are necessary for conducting internal and external materiality assessments 
and preparation of the ESG Report. The ESG Team members will, if they think fit, meet the employees from 
different departments to drive implementation, review their operations in order to identify relevant ESG 
(including climate-related) issues and assess their materiality based on their impact on the Group’s businesses 
as well as the stakeholders.
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Purpose, Value and Strategy

The Group’s principal businesses include the provision of casino management services under its trade name or brand 
“LT Macau”, and the development, sale and leasing of electronic gaming equipment and systems under the trade 
name or brand “LT Game”. The Group has benefitted from the synergies between these two segments in the gaming 
market.

LT Macau has established a strong reputation and differentiated itself from competitors by offering patrons affordable 
minimum bets, which attract a large, diverse, and loyal customer base. This operational model is further 
strengthened by the Group’s proprietary development of innovative gaming equipment and systems under the LT 
Game brand, enabling it to leverage technology to reduce operational costs while enhancing game efficiency and 
productivity. Since 2007, the Group had positioned itself as a casino management service provider focused on mass 
market patrons at satellite casinos in Macau, beginning with the provision of casino management services in Casino 
Kam Pek Paradise, a satellite casino of SJM Resorts in Macau, under various service agreements. On 9 June 2025, 
the Group was advised by SJM Resorts that the service agreement, valid from 1 January 2023 to 31 December 
2025, for the Group’s provision of casino management services at Casino Kam Pek Paradise would not be renewed 
or extended upon expiry. Consequently, the Group ceased to provide casino management services to SJM Resorts 
at Casino Kam Pek Paradise with effect from 2 December 2025, and Casino Kam Pek Paradise ceased operations 
on the same date.

The Group’s highly acclaimed casino advisory capabilities, built over years of providing professional casino 
management services, have strategically positioned the Group with a competitive edge for expansion in this critical 
area. Following the cessation of the provision of casino management services at Casino Kam Pek Paradise, 
leveraging its esteemed reputation and extensive experience in the realm of casino management, the Group has 
successfully partnered with another gaming concessionaire in Macau, offering professional advisory services to a 
casino in Macau operated by the concessionaire since 2 December 2025.

LT Game aspires to take on a leadership role as one of the world’s leading suppliers of gaming equipment and 
systems, focusing on the development of table game automation and innovative technologies that enhance game 
efficiency and optimise operations, and bringing patrons an experience of the perfect harmony of high technology 
and gaming. LT Game’s first and core flagship product is the patented LMG system which has seen tremendous 
demand from Macau and overseas casino operators. The Group is the investor, patent owner and provider of LMG 
systems and terminals in Macau. In addition to the LMG systems, LT Game has been investing in developing slot 
machines, other ETG machines and other high-tech gaming related products including automatic intelligent robots, 
large-format animated display screen and interactive interface products, and casino management systems, etc. LT 
Game is committed to providing comprehensive solutions in response to the development needs in the future and 
become a leader in the global gaming equipment market. The Group shall continue to place investments on the 
innovation and development of electronic gaming equipment and systems.

Shareholders’ Communication Policy

In March 2022, the Board adopted a shareholders’ communication policy of the Company, details of which are as 
follows:

The goal of our communication activities is to provide a true and fair view of the Company. As such, the Company 
has leveraged various channels and platforms to ensure timely release of important messages to enable meaningful 
dialogues and two-way communication engagement with the Shareholders.
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Shareholders’ Communication Policy (Continued)

General Meetings

The annual general meeting and other general meetings of the Company provide the best opportunity for exchange 
of views between the Board and the Shareholders who can exercise their right to speak and discuss the business 
activities of the Company if they are relevant to the resolutions under consideration. The Chairman of the Board will 
allow relevant debate and questioning between the Board and the Shareholders, enabling a two-way communication 
in which comments, feedback and views are exchanged.

• The Chairman of the Board will attend the Company’s annual general meeting in normal circumstances.

• The Chairman of the Board will invite the chairmen of the committees to attend the general meetings. These 
persons will, in normal circumstances, be available to answer questions at general meetings.

• At least one independent non-executive Director who is a member of the independent Board committee will be 
available to answer questions at any general meeting for approval of a connected transaction or any other 
transaction that is subject to independent Shareholders’ approval.

• The independent auditor of the Company will be requested to attend the annual general meeting to answer 
questions about the conduct of the audit, the preparation and content of the auditor’s report, the accounting 
policies and auditor independence.

• For each substantially separate issue at a general meeting, a separate resolution will be proposed by the chairman 
of that meeting. The Company should avoid “bundling” resolutions unless they are inter-dependent and linked 
forming one significant proposal. Where the resolutions are “bundled”, the Company should explain the reasons 
and material implications in the notice of meeting.

• The chairman of every general meeting will invite the Shareholders to exercise their right to speak, question and 
discuss the business activities of the Company if they are relevant to the resolutions under consideration.

• The notice for every general meeting to the Shareholders will be sent in accordance with the requirements of 
the Bye-Laws.

• The chairman of every general meeting will ensure that an explanation is provided of the detailed procedures for 
conducting a poll and answer any questions from the Shareholders on voting by poll.

Corporate Communication

• Corporate communications are provided to the Shareholders in plain language and in both English and Chinese 
versions.

Corporate Website

The Company’s website (www.hk1180.com) is regularly updated.

Information released by the Company to the HKEXnews website is also posted on the Company’s website. Such 
information includes but is not limited to consolidated financial statements, results announcements, circulars, notices 
of general meetings and associated explanatory documents.
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Shareholders’ Communication Policy (Continued)

Communication with the Company

Under the Company’s shareholders’ communication policy, the Company will take steps to solicit and understand the 
views of its Shareholders and other stakeholders (including employees, customers, suppliers and investors). 
Shareholders may, at any time, direct questions, communicate their views on various matters affecting the Company, 
request for publicly available information and provide comments and suggestions to the Directors or the management 
of the Company. Such questions, requests and comments can be addressed to the Company by mail to Unit C, 
19th Floor, Entertainment Building, 30 Queen’s Road Central, Hong Kong or by email to paradise.ir@hk1180.com.

Shareholders’ Privacy

The Company recognises the importance of the Shareholders’ privacy and will not disclose the Shareholders’ 
information without their consent, unless required by the law to do so.

An annual review of the shareholders’ communication policy of the Company for the year ended 31 December 2025 
has been conducted. Several communication channels between the Company and the Shareholders are in place and 
they have been working properly. There is no evidence of inadequate communication between the Company and the 
Shareholders via the aforementioned communication channels. The Board is satisfied with the implementation and 
effectiveness of the policy.

Policy on Obtaining Independent Views and Input

In March 2022, the Board adopted a policy on obtaining independent views and input of the Company, details of 
which are as follows:

The Board, Board committees or individual Directors may seek such independent professional advice, views and 
input as considered necessary to fulfill their responsibilities and in exercising independent judgement when making 
decisions in furtherance of their Directors’ duties at the Company’s expenses (the “Mechanism”). The Mechanism is 
established to ensure independent views and input are available to the Board and are disclosed in this Corporate 
Governance Report.

Independent professional advice shall include legal advice, advice of accountants and other professional financial 
advisers on matters of law, accounting, tax and other regulatory matters.

Despite having obtained any information or advice from the Chairman of the Board and/or any independent 
professional advisers through the Mechanism, the Directors are expected to exercise independent judgement in 
forming their decisions.

All Directors are aware of this policy and the Mechanism. An annual review of the Company’s policy on obtaining 
independent views and input for the year ended 31 December 2025 has been conducted. The Board is satisfied with 
the implementation and effectiveness of the policy.

Dividend Policy

In December 2018, the Board adopted a dividend policy of the Company, key details of which are as follows:

The Board will meet semi-annually to consider and declare interim/final dividends, if any. The Board may also declare 
special dividends from time to time in addition to the interim/final dividends.
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Dividend Policy (Continued)

On consideration of any dividend, the Board will take into account the Company’s distributable reserves, the Group’s 
performance, liquidity position, expected working capital requirements, future prospects and other factors that the 
Board deems relevant, provided that payment of proposed dividend will not affect operations of the Group. The 
declaration and payment of dividend is subject to any applicable restrictions under the laws of Bermuda, the 
Bye-Laws, the Listing Rules and any applicable laws, rules and regulations.

The Board will review the dividend policy of the Company from time to time and may exercise at its sole and 
absolute discretion to update, amend and/or modify the policy at any time as it deems fit and necessary.

There is no assurance that any particular amount of dividend will be paid for any given period.

Nomination Policy

In December 2018, the Board adopted a nomination policy of the Company which sets out the objectives, selection 
criteria and nomination process and procedures for the appointment and re-election of Directors. The nomination 
policy specifies that the Company will nominate suitable candidates to the Board for it to consider and make 
recommendations to the Shareholders for election of Directors at general meetings, appointment of Directors to fill 
casual vacancies, Board succession planning considerations and periodic reviews of the plan.

Selection Criteria

The factors listed below would be used as reference by the Nomination Committee in assessing the suitability of a 
proposed candidate.

— The perspectives, skills and experience that the individual can bring to the Board

— Experience in listed companies, in particular, in the industry relevant to the Group’s business

— Commitment in respect of available time

— How the individual contributes to diversity of the Board in all its aspects, including but not limited to gender, 
age, cultural and educational background, ethnicity, professional experience, skills and knowledge

— Reputation for integrity

These factors are for reference only, and not exhaustive and decisive. The Nomination Committee has the discretion 
to nominate any person, as it considers appropriate.

Nomination Process and Procedures

a. Appointment of Directors

(1) The Nomination Committee identifies individual(s) suitably qualified to become Board members, having due 
regard to the nomination policy and the board diversity policy of the Company, assesses the 
independence of the proposed independent non-executive Director(s) as appropriate and makes 
recommendations to the Board.

(2) The Remuneration Committee determines the remuneration of executive Directors and makes 
recommendations on the remuneration of independent non-executive Directors to the Board.

(3) The Board considers the individual(s) recommended by the Nomination Committee, having due regard to 
the nomination policy and the board diversity policy of the Company and the Listing Rules.
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Nomination Process and Procedures (Continued)

a. Appointment of Directors (Continued)

(4) Where the Board considers the individual(s) suitable, it then confirms the appointment of the individual(s) 
as Director(s) or recommends the individual(s) to stand for election at a general meeting. Individual(s) 
appointed by the Board to fill a casual vacancy or as an addition to the Board will be subject to 
re-election by the Shareholders at the next annual general meeting after his/her initial appointment in 
accordance with the Bye-Laws.

(5) The Shareholders approve the election of individual(s), who stand(s) for election at general meeting, as 
Director(s).

b. Re-election of Directors

(1) The Nomination Committee considers each retiring Director, having due regard to the nomination policy 
and the board diversity policy of the Company and the Listing Rules, and assesses the independence of 
each retiring independent non-executive Director.

(2) The Nomination Committee makes recommendations to the Board.

(3) The Board considers each retiring Director recommended by the Nomination Committee, having due regard 
to the nomination policy and the board diversity policy of the Company and the Listing Rules.

(4) The Board recommends the retiring Directors to stand for re-election at the annual general meeting in 
accordance with the Bye-Laws.

(5) The Shareholders approve the re-election of Directors at the annual general meeting.

Workforce Diversity Policy

In June 2025, a workforce diversity policy (the “Workforce Diversity Policy”) was adopted by the Company, key 
details of which are as follows:

The Group is committed to equality of opportunity in all aspects of its business and does not discriminate on the 
grounds of race, skin colour, gender, disability, religious or philosophical belief, age, sexual orientation, family status 
or any other factor.

All employment-related decisions should be made based on merit, free from any form of bias or discrimination. 
Qualifications, experience, skills, potential and performance are the primary factors considered by the Group in 
employment, compensation, development and promotion.

Chairman and Managing Director

Code provision C.2.1 of the CG Code stipulates that the roles of chairman of board of directors and chief executive 
officer should be separate and should not be performed by the same individual.

From 1 January 2025 to 26 March 2025, Dr. Chun and Mr. Zhang Jianjun were Co-chairmen of the Board and were 
responsible for the management of the Board and ensuring that all major and appropriate issues were discussed by 
the Board in a timely and constructive manner. On 27 March 2025, Mr. Zhang Jianjun tendered his resignation as an 
executive Director and a Co-chairman of the Board, and Dr. Chun was re-designated from a Co-chairman of the 
Board to the Chairman of the Board. Dr. Chun also served as the Managing Director of the Company throughout the 
year ended 31 December 2025 and up to the date of this annual report.
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Chairman and Managing Director (Continued)

Dr. Chun takes care of the day-to-day management of the Group’s business and implements the Group’s policies, 
strategic plans and business goals formulated by the Board. In the opinion of the Board, the roles of the Managing 
Director and the chief executive officer are the same. The Board also considers that the present structure (Dr. Chun 
is both the Chairman of the Board (a Co-chairman of the Board up to 26 March 2025) and the Managing Director of 
the Company) provides the Group with strong and consistent leadership and allows for efficient and effective 
business planning and execution, while the balance of power and authority for the present arrangement has been 
and is adequately ensured to protect the interests of the Company and the Shareholders by the current Board, 
which also comprises another executive Director with diversified background and experience, and a sufficient number 
of independent non-executive Directors that can scrutinise important decisions with their independent judgement and 
monitor the power exercised by the Chairman of the Board and the Managing Director of the Company. Hence, the 
Board believes that it is in the best interest of the Shareholders that Dr. Chun will continue to assume the roles of 
the Chairman of the Board and the Managing Director of the Company. The Company will review the current 
structure as and when it becomes appropriate in the future.

Independent Non-executive Directors

The Board has met the requirements of Rules 3.10 and 3.10A of the Listing Rules of having a minimum of three 
independent non-executive Directors with at least one of them possessing appropriate professional qualifications or 
accounting or related financial management expertise and independent non-executive Directors representing at least 
one-third of the Board.

The Company has received annual confirmation from each independent non-executive Director of his/her 
independence pursuant to the requirements of Rule 3.13 of the Listing Rules. The Company considers all 
independent non-executive Directors to be independent in light of the independence guidelines set out in the Listing 
Rules.

In particular, Mr. Li John Zongyang and Ms. Tang Kiu Sam Alice have served the Board for more than nine years. 
They have not been and are not involved in the daily management of the Company or in any relationships or 
circumstances which would interfere with the exercise of their independent judgement. They continue to demonstrate 
their ability to provide their independent, balanced and objective view to the affairs of the Company. The Company is 
satisfied that they remain independent notwithstanding the length of their services.

In light of code provision B.2.3 of the CG Code, election of any Director, including independent non-executive 
Directors, will be subject to a separate resolution to be approved by the Shareholders at the annual general meeting 
of the Company regardless of the length of service of the Directors.

Directors’ Training and Professional Development

Each newly appointed Director will receive induction on the first occasion of his/her appointment so as to ensure that 
he/she has appropriate understanding of the business and operations of the Group and that he/she is fully aware of 
his/her responsibilities and obligations under the Listing Rules, the CG Code and other regulatory requirements.

Directors are continually updated on the latest development and changes in the Listing Rules, the CG Code and 
other regulatory requirements in order to ensure the compliance with the same by the Directors.

During the year ended 31 December 2025, the Directors complied with code provision C.1.4 of the CG Code and all 
Directors (including Dr. Chun, Mr. Shan Shiyong, alias Sin Sai Yung, Mr. Zhang Jianjun (resigned on 27 March 
2025), Mr. Li John Zongyang, Ms. Tang Kiu Sam Alice and Dr. Liu Ka Ying Rebecca) received regular briefings, 
updates, continuous professional development and reading materials on the Group’s business/operations/regulatory/
corporate governance matters which are relevant to their duties and responsibilities. Directors are also encouraged to 
participate in professional development courses and seminars to develop and refresh their knowledge and skills. All 
Directors have provided a record of the training they received during the year ended 31 December 2025 or their 
tenure of office to the Company.
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Committees

The Board has established three committees, namely the Audit Committee, the Remuneration Committee and the 
Nomination Committee to assist the Board in overseeing particular aspects of the Company’s affairs. All the Board 
committees should report to the Board on their decisions and recommendations made. The committees are provided 
with sufficient resources to discharge their duties and, upon reasonable request, are able to seek independent 
professional advice in appropriate circumstances, at the Company’s expenses.

All Board committees of the Company have been established with written terms of reference which are posted on 
the websites of the Stock Exchange and the Company.

Audit Committee

The Company has met the requirements of Rule 3.21 of the Listing Rules. The Audit Committee comprised three 
independent non-executive Directors. Both Mr. Li John Zongyang, the chairman of the Audit Committee, and Dr. Liu 
Ka Ying Rebecca possess relevant financial management expertise and meet the requirements of Rule 3.21 of the 
Listing Rules. None of the members of the Audit Committee is a former partner of the independent auditor of the 
Company.

The Audit Committee is responsible for reviewing the financial information, statements and reports of the Company, 
considering any significant or unusual items raised by the financial officers of the Company or the independent 
auditor of the Company before submission to the Board, reviewing the effectiveness of the financial reporting system, 
risk (including ESG risks and climate-related risks) management and internal control systems of the Group and 
maintaining an appropriate relationship with the independent auditor of the Company. The Board did not disagree 
with the Audit Committee’s view on the selection, appointment, resignation or dismissal of the independent auditor of 
the Company.

During the year ended 31 December 2025, the Audit Committee held two meetings. Members of the Audit 
Committee and the attendance of each member are as follows:

Directors
Number of  

attendance/meetings

Independent Non-executive Directors:
Mr. Li John Zongyang (Chairman) 2/2
Ms. Tang Kiu Sam Alice 2/2
Dr. Liu Ka Ying Rebecca 2/2

During the year ended 31 December 2025, the Audit Committee had performed the following duties:

— reviewed with the management and the independent auditor of the Company the audited consolidated financial 
statements, the annual results announcement and the annual report of the Group for the year ended 
31 December 2024, the related accounting principles and practices adopted by the Group with 
recommendations to the Board for approval, and the relevant audit findings;

— recommended the re-appointment of Messrs. Deloitte Touche Tohmatsu as the independent auditor of the 
Company in the annual general meeting of the Company held on 27 May 2025;
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Audit Committee (Continued)

— reviewed with the management and the independent auditor of the Company the unaudited condensed 
consolidated financial statements, the interim results announcement and the interim report of the Group for the 
six months ended 30 June 2025 and the related accounting principles and practices adopted by the Group 
with recommendations to the Board for approval;

— reviewed the nature and scope of the audit of the consolidated financial statements of the Group for the year 
ended 31 December 2025, the reporting obligations and the work plan of the independent auditor of the 
Company;

— reviewed and discussed the financial reporting system, risk (including ESG risks and climate-related risks) 
management and internal control systems, and the internal audit function of the Group with the management of 
the Company to ensure that the management of the Company has performed its duty to have effective 
systems. The review covered all material controls, including financial, operational and compliance controls, and 
the discussion with the management of the Company regarding adequacy of resources, staff qualifications and 
experience, training programmes and budget of the Group’s accounting and financial reporting function, etc.; 
and

— reviewed the compliance with accounting standards, the Listing Rules, legal and statutory requirements in relation 
to financial reporting.

During the year ended 31 December 2025, the Audit Committee met two times with the independent auditor of the 
Company. The Company has met the requirement of code provision D.3.3(e)(i) of the CG Code, stating that the Audit 
Committee must meet, at least twice a year, with the independent auditor of the Company.

Remuneration Committee

The Company has met the requirements of Rule 3.25 of the Listing Rules. The Remuneration Committee comprises 
a majority of independent non-executive Directors and is chaired by Mr. Li John Zongyang, an independent 
non-executive Director.

The Remuneration Committee is responsible for making recommendations to the Board on, among other things, the 
Company’s policy for the remuneration of all the Directors (including the independent non-executive Directors) and the 
senior management of the Company (by making reference to market rates, their duties and responsibilities within the 
Group and their experience). The Remuneration Committee is also responsible for reviewing and/or approving matters 
relating to share schemes under Chapter 17 of the Listing Rules (as amended from time to time) according to the 
terms of reference of the Remuneration Committee.

The Remuneration Committee is delegated by the Board with the responsibility to determine on behalf of the Board 
the remuneration of the executive Directors and the senior management of the Company in accordance with code 
provision E.1.2(c)(i) of the CG Code.
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Remuneration Committee (Continued)

During the year ended 31 December 2025, the Remuneration Committee held one meeting. Members of the 
Remuneration Committee and the attendance of each member are as follows:

Directors
Number of  

attendance/meeting

Executive Director:
Dr. Chun 1/1

Independent Non-executive Directors:
Mr. Li John Zongyang (Chairman) 1/1
Ms. Tang Kiu Sam Alice 1/1

During the year ended 31 December 2025, the Remuneration Committee had performed the following duties:

— assessed the performance of the executive Directors and the senior management of the Company;

— considered material matters relating to share schemes under Chapter 17 of the Listing Rules and concluded that 
there were none;

— considered the adoption of the 2025 Share Option Scheme and the termination of the 2017 Share Option 
Scheme, and the adoption of the 2025 Share Award Scheme and the termination of the 2019 Share Award 
Scheme; and

— reviewed and determined the terms of service, policy for remuneration, and remuneration of the executive Directors 
and the senior management of the Company, and made recommendations to the Board on the remuneration of 
the independent non-executive Directors.

Pursuant to code provision E.1.5 of the CG Code, the annual remunerations of the senior management of the 
Company (including those set out in the “Profile of Directors and Senior Management” of this annual report) by 
bands for the year ended 31 December 2025 were as follows:

Bands
Number of  
individuals

HK$2,000,001 to HK$2,500,000 1
HK$3,000,001 to HK$3,500,000 1
HK$4,000,001 to HK$4,500,000 1

Details of the remuneration of each of the Directors for the year ended 31 December 2025 are set out in note 10 to 
the consolidated financial statements.
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Nomination Committee

The Nomination Committee comprises a majority of independent non-executive Directors and is chaired by Dr. Chun.

The Nomination Committee is responsible for determining the policy for the nomination of Directors, reviewing the 
structure, size, diversity and composition (including the skills, knowledge and experience) of the Board regularly and 
making recommendations to the Board on any proposed changes to complement the Company’s corporate strategy 
and the board diversity policy. Its duties include identification and nomination of candidates to fill casual vacancies of 
Directors, and recommendations to the Board on relevant matters relating to the appointment or re-election of 
Directors and succession planning for Directors, in particular, the Chairman and the chief executive of the Company.

The Board has adopted a board diversity policy of the Company setting out the approach to diversity of members of 
the Board. The Company recognises and embraces the benefits of diversity of Board members. It endeavours to 
ensure that the Board has a balance of skills, experience and diversity of perspectives appropriate to the 
requirements of the Company’s business. All appointments of Board members will continue to be made on a merit 
basis with due regard for the benefits of diversity of the Board members. The Board has also set measurable 
objectives to achieve Board diversity, which include (i) the selection of candidates will be based on a range of 
diversity perspectives/measurable goals, including but not limited to gender, age, cultural and educational 
background, experience (professional or otherwise), skills and knowledge, (ii) at least one of the Directors having 
appropriate professional qualifications or accounting or related financial management expertise, and (iii) at least one 
Director having intensive experience of the industry on which the business of the Group is engaged in. The ultimate 
decision will be made upon the merits and contributions that the selected candidates will bring to the Board.

The Board is also committed to having a Board consisting of more than one gender, and this is taken into account 
in the Director selection process. The Board aims to ensure that there is at least one Director of a different gender 
on the Board and that this is maintained in accordance with the Listing Rules. Throughout the year ended 
31 December 2025, the Board included Directors of both genders. The Board considered that the aforementioned 
measurable goals in respect of Board diversity have been achieved satisfactorily during the year ended 31 December 
2025. An annual review of the board diversity policy of the Company for the year ended 31 December 2025 has 
been conducted. The Board is satisfied with the implementation and effectiveness of the policy.

The Nomination Committee also conducted an annual review of the independence of the independent non-executive 
Directors with consideration of those factors set forth in Rule 3.13 of the Listing Rules before confirming their 
independence status to the Board. The relevant independent non-executive Directors will abstain from participating in 
the assessment of their own independence. Particular consideration will be given in assessing the independence of 
those independent non-executive Directors who have been serving the Board for more than nine years and seeking 
for re-election in an annual general meeting. Reasons will be given in the circular for the annual general meeting to 
explain why the Board believes those retiring independent non-executive Directors, especially those who have been 
serving the Board for more than nine years, if any, are still independent and should be re-elected.
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Nomination Committee (Continued)

During the year ended 31 December 2025, the Nomination Committee held three meetings. Members of the 
Nomination Committee and the attendance of each member are as follows:

Directors
Number of  

attendance/meetings

Executive Director:
Dr. Chun (Chairman) 3/3

Independent Non-executive Directors:
Mr. Li John Zongyang 3/3
Ms. Tang Kiu Sam Alice 2/3

During the year ended 31 December 2025, the Nomination Committee had performed the following duties:

— reviewed the structure, size, composition and diversity of the Board to ensure that it has a balance of expertise, 
skills, experience and diversity of perspective appropriate to the requirements for the business of the 
Company;

— reviewed the resignation of Mr. Zhang Jianjun as a co-chairman of the Board and an executive Director;

— reviewed the Workforce Diversity Policy; and

— assessed the independence of each independent non-executive Director.

Gender Ratio in the Workforce

As at 31 December 2025, the gender ratio of the workforce (including senior management) employed by the Group 
was 62:38 for male to female. This gender ratio is considered appropriate for the Group’s businesses. The Group 
targets to maintain the gender ratio in the workforce with no single gender comprising more than 70% of the 
workforce. Meanwhile, the Company does not consider it is necessary to set any plan for achieving gender diversity 
in the workforce. However, the Company may consider any plan for achieving gender diversity should the need arise.

As discussed above, the gender ratio of the workforce as at 31 December 2025 satisfied the measurable objective 
of the Workforce Diversity Policy, an annual review of the Workforce Diversity Policy for the year ended 
31 December 2025 was conducted. The Board has been satisfied with the implementation and effectiveness of the 
Workforce Diversity Policy.

Review of Audited Consolidated Financial Statements by the Audit Committee

The Audit Committee has reviewed with the management and the independent auditor of the Company the audited 
consolidated financial statements of the Group for the year ended 31 December 2025 and the related accounting 
principles and practices adopted by the Group.
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Independent Auditor and its Remuneration

The statement of the independent auditor of the Company about their reporting responsibilities for the Company’s 
consolidated financial statements for the year ended 31 December 2025 is set out in the “Independent Auditor’s 
Report” of this annual report.

The remuneration paid/payable to the independent auditor of the Company for the year ended 31 December 2025 is 
as follows:

Services rendered for the Group HK$’000

 Audit services 2,380
Non-audit services: Interim review for the six months ended 30 June 2025 520
Non-audit services: U.S. tax services for year 2024 and other services 83

2,983

Accountability and Audit

The Directors are responsible for the preparation of financial statements, annual and interim reports, inside 
information announcements and other disclosures which give a true and fair view of the state of affairs, the results of 
operations and cash flows of the Group in compliance with accounting standards, the Listing Rules, legal and all 
applicable statutory requirements in relation to financial reporting. The senior management of the Company has 
provided to the Board such explanation and information as are necessary to enable the Board to carry out an 
informed assessment of the financial information and position of the Company, which are put to the Board for 
approval.

In preparation of the consolidated financial statements for the six months ended 30 June 2025 and for the year 
ended 31 December 2025, the Directors have adopted suitable accounting policies and applied them consistently. 
The consolidated financial statements for the year ended 31 December 2025 have been prepared on a going 
concern basis. The Directors are not aware of any material uncertainties relating to events or conditions that may 
cast significant doubt on the Company’s ability to continue as a going concern.

Company Secretary

The company secretary of the Company is Mr. Chan Kin Man, who is also the Group’s Chief Financial Officer. In 
compliance with Rule 3.29 of the Listing Rules, Mr. Chan had undertaken no less than 15 hours of relevant 
professional training during the year ended 31 December 2025.
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Shareholders’ Rights

As one of the measures to safeguard Shareholders’ interests and rights, separate resolutions are proposed at 
Shareholders’ meetings on each substantial issue, including the election of individual Directors, for Shareholders’ 
consideration and voting. All resolutions put forward at Shareholders’ meetings will be voted by poll pursuant to the 
Listing Rules and the poll results will be published on the websites of the Stock Exchange and the Company at 
“www.hkexnews.hk” and “www.hk1180.com”, respectively, after the relevant Shareholders’ meetings.

Right to Convene Special General Meeting

Shareholders may request to convene a special general meeting. According to Bye-Law 58 of the Bye-Laws, 
Shareholders holding as at the date of deposit of the requisition not less than one-tenth (10%) of the paid up capital 
of the Company carrying the right of voting at general meetings of the Company shall at all times have the right, by 
written requisition to the Board or the company secretary of the Company, to require a special general meeting to be 
convened by the Board for the transaction of any business specified in such requisition, and such meeting shall be 
held within two months after the deposit of such requisition. If the Board fails to proceed to convene such meeting 
within twenty-one days after such deposit, the requisitionists themselves may do so in accordance with the 
provisions of Section 74 of the Companies Act 1981 of Bermuda.

Right to Put Enquiries to the Board

Shareholders have the right to put enquiries to the Board. All enquiries shall be in writing and sent by post, together 
with his/her contact details, such as postal address, email or fax, to the principal place of business of the Company 
in Hong Kong for the attention of the company secretary of the Company.

Right to Put Forward Proposals at General Meetings

Shareholders may put forward proposals at general meetings of the Company by sending the same to the principal 
place of business of the Company in Hong Kong, specifying his/her information, contact details and the proposal(s) 
he/she intends to put forward at the general meeting regarding any specified transaction/business and the 
supporting documents.

Communications with Shareholders and Investors

The Company believes that effective communication with the Shareholders and its investors is essential for enhancing 
investor relations and investors’ understanding of the Group’s business performance and strategies. The Group also 
recognises the importance of transparent and timely disclosure of corporate information, which enables the 
Shareholders and its investors to make the best investment decision.

The Company maintains a website at “www.hk1180.com” as a communication platform with the Shareholders and its 
investors, where annual reports, interim reports, announcements and updates on the Company’s business 
developments and operations and other information are available. Shareholders and investors may send written 
enquiries or requests to the Company as follows:

Address: Unit C, 19th Floor, Entertainment Building, 30 Queen’s Road Central, Hong Kong
Fax: (852) 2620 6000
Email: paradise.ir@hk1180.com

The Company continues to enhance communications and relationships with the Shareholders and its investors. 
Designated senior management of the Company maintains regular dialogue with institutional investors and analysts to 
keep them posted of the Company’s developments. Enquiries from the Shareholders and the investors of the 
Company are dealt with in an informative and timely manner.
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Besides, Shareholders’ meetings provide an opportunity for communication between the Board and the Shareholders. 
Board members and appropriate senior staff of the Group are available at the meeting to answer any questions 
raised by the Shareholders.

Memorandum of Association and Bye-Laws of the Company

During the year ended 31 December 2025, no amendment was made to the Memorandum of Association and 
Bye-Laws of the Company.

Risk Management and Internal Control

The Board acknowledges that it is their responsibility to ensure that the Company establishes and maintains 
appropriate and effective risk management and internal control systems (the “Systems”) and review their 
effectiveness. These risks include, amongst others, ESG risks and climate-related risks. The Systems are designed to 
manage, rather than eliminate, risks associated with the failure to achieve business objectives, and can only provide 
reasonable, but not absolute, assurance against material misstatement or loss.

The control structure of the Group is as follows:

The Board • ensures the maintenance of appropriate and effective Systems in order to 
safeguard Shareholders’ investment and the assets of the Group;

• defines the management structure with clear lines of responsibility and limit of 
authority; and

• determines the nature and extent of significant risks that the Company is willing 
to assume in achieving its strategic objectives and formulates the Group’s risk 
management strategies.

The Audit Committee • oversees the Systems of the Group;

• reviews and discusses with the management of the Company at least annually 
to ensure that the management of the Company has fulfilled its duty to have 
the effective Systems; and

• considers major findings on internal control matters and makes 
recommendations to the Board.

The management of the 
Company (includes heads of 
business units, departments 
and divisions)

• designs, implements and monitors the Systems to ensure they are executed 
effectively;

• monitors risk and takes measures to mitigate risks in day-to-day operations;

• provides prompt responses to and follows up findings related to internal control 
matters raised by an internal auditor (if any) or the independent auditor; and

• confirms to the Board the effectiveness of the Systems.

In addition, the Group has engaged an independent professional firm to perform certain agreed-upon procedures to 
assist the Board in reviewing the Group’s internal control systems and compliance.
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Risk Management

The risk management process encompasses risk identification, evaluation, management measures and control and 
review. This includes, among others, ESG risks and climate-related risks.

The management of the Company is entrusted with responsibilities to identify, analyse, evaluate, respond to, monitor 
and communicate risks associated with any activity, function or process within its scope of authority. It strives to 
assess and compare the level of risk against predetermined acceptable thresholds. For risk control and monitoring, it 
involves making decisions about which risks are acceptable and identifying appropriate measures to address those 
that are not. Additionally, the management of the Company will develop contingency plans for possible loss 
scenarios. Accidents and other situations involving loss or near-loss will be investigated and properly documented as 
part of the efforts to manage risks effectively.

Principal Risks and Uncertainties

With a well-defined structure that encompasses clear roles, functions, responsibilities, authorities, and reporting 
system for all major operating units of the Group, all department heads are accountable for and are knowledgeable 
about their daily operations and the associated operational, financial and business risks. The ESG Team is 
responsible for reviewing the Group’s Systems on a regular basis. Through meetings with department heads, the 
ESG Team has identified and assessed certain risks and uncertainties that may impact the Group. The Group 
believes that the factors described below represent the principal risks and uncertainties which may potentially affect 
its business, financial condition, operations, and future prospects. It does not represent that the factors described 
below are exhaustive. The principal risks and uncertainties, along with their respective key strategies and control 
measures, are set out below:

(a) Adverse Changes and Volatility in Global Economic Conditions

Adverse changes and volatility in global economic conditions, increases in geopolitical tensions, outbreaks of 
new highly infectious diseases, and unfavourable changes in laws, rules and regulations and policies 
implemented by governments in relevant countries and regions could negatively impact gaming and 
travel-related activities in Macau, and the demand for the Group’s electronic gaming equipment and systems.

The Group’s control measures are as follows:

• To stay alert to changes in global economic and public health conditions, geopolitical tensions, and changes 
in laws, rules and regulations and policies, and adjust business strategic plans accordingly;

• To expand the Group’s business; and

• To control expenses and manpower while reallocating resources efficiently, without prejudice to the quality 
of the Group’s products and services.
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Principal Risks and Uncertainties (Continued)

(b) Provision of Professional Services to Casino Operators in Macau

Since 2007, the Group established itself as a casino management service provider focused on mass market 
patrons at satellite casinos in Macau, starting with its services at Casino Kam Pek Paradise, a satellite casino 
of SJM Resorts in Macau, under various service agreements. On 9 June 2025, the Group was advised by SJM 
Resorts that the service agreement, valid from 1 January 2023 to 31 December 2025, for the provision of 
casino management services at Casino Kam Pek Paradise would not be renewed or extended. Consequently, 
the Group ceased to provide casino management services to SJM Resorts at Casino Kam Pek Paradise with 
effect from 2 December 2025, and Casino Kam Pek Paradise ceased operations on the same date.

The Group’s control measures are as follows:

• To stay alert to changes in laws, rules and regulations and policies and practices, and to adjust strategic 
business plans to cope with these changes; and

• To partner with another Macau gaming concessionaire to provide professional advisory and other related 
services to a Macau casino operated by the concessionaire with effect from 2 December 2025.

(c) Increasing Competition in the Gaming Industry

The gaming industry faces ever-increasing competition, particularly due to competition from other global 
suppliers of gaming equipment and systems.

The Group’s control measures are as follows:

• To expand the Group’s business; and

• To actively respond to customers’ feedback regarding the electronic gaming equipment and systems sold 
or leased, and to customise offerings to meet the specific needs of customers.

(d) Potential Infringement of Patents and Other Intellectual Properties

The possible infringement of Group’s patents and other intellectual properties (collectively the “IPs”) by 
competitors and third parties, the expiry of the IPs (which may allow exploitation by competitors and third 
parties), and rapidly changing technology that could render the IPs obsolete may lead to a decrease in their 
value. This could, in turn, result in a reduced demand of the related electronic gaming equipment and systems 
(collectively the “Gaming Products”). While the Group’s Gaming Products may receive high popularity in Macau, 
this does not mean the same level of acceptance in other countries and regions.
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Principal Risks and Uncertainties (Continued)

(d) Potential Infringement of Patents and Other Intellectual Properties (Continued)

The Group’s control measures are as follows:

• To monitor for any infringement of the IPs and take appropriate actions to protect the Group’s interests;

• To continuously invest in research and development to stay ahead of fast-changing technology; and

• To modify the Gaming Products and launch new offerings of innovative products to align with the 
preferences of gaming patrons in Macau and other major market countries and regions.

(e) Hacking, Software and Hardware Errors, and Fraudulent Manipulation of Gaming Products

These issues may have an adverse impact on the reputation and profitability of the Group.

The Group’s control measure is as follows:

• To monitor and improve the built-in computerised features of the Gaming Products as necessary to 
safeguard against the risks of human errors and fraud.

(f) Failures to Attract, Retain, and Motivate Key Employees and Consultants

These issues may adversely affect the reputation and profitability of the Group, particularly concerning qualified 
executives who possess extensive knowledge, experience and connections in the gaming industry, as well as 
those involved in developing new patents and technologies.

The Group’s control measures are as follows:

• To offer competitive remuneration packages for suitable candidates; and

• To offer share options and share awards in the Company’s Shares to key employees and consultants as 
deemed appropriate by the Board.

(g) Lack of Control Over the Performance of Business Partners

This issue includes the original equipment manufacturers (the “OEM”) involved in the manufacture of Gaming 
Products and an independent third party (the “Licencee”) for the distribution of certain of the Gaming Products 
globally (except Macau). Such lack of control may adversely affect the quality, production capacity and delivery 
schedules of the Gaming Products.

The Group’s control measure is as follows:

• To collaborate closely with the OEM and the Licencee to detect any issues at the earliest opportunity and 
implement remedial measures promptly.
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Principal Risks and Uncertainties (Continued)

(h) Capital Risks and Financial Risks

These issues are set out in notes 39 and 40 to the consolidated financial statements, respectively.

The Group’s control measure is as follows:

• To stay vigilant to these risks and adjust strategic business plans accordingly.

Internal Control

The Board acknowledges that the management of the Company has been progressively implementing an adequate 
internal control system to ensure the effective functioning of the Group’s operational, financial and compliance areas, 
and to address any material internal control defects. This includes the following key measures, policies and 
procedures:

(a) Financial Reporting Management:

• Proper controls are in place for the recording of complete, accurate and timely accounting and management 
information;

• Regular reports on revenue and debtors’ ageing and internal financial reports are prepared for the 
management of the Company, providing a balanced and understandable assessment of the Group’s 
financial performance;

• Timely updates on internal financial statements are provided to the Directors, offering a comprehensive 
assessment of the Group’s performance, position and prospects with sufficient details; and

• An annual audit is carried out by the independent auditor of the Company to ensure that the annual 
consolidated financial statements are prepared in accordance with generally accepted accounting 
principles, the Group’s accounting policies, and the applicable laws and regulations.

(b) Systems and Procedures for Handling and Disclosure of Inside Information:

It is to ensure that any material information which comes to the knowledge of any one or more officers is 
promptly identified, assessed and escalated (where appropriate) for the attention of the Board, and such 
information, where necessary, is disclosed to the public in a timely manner in accordance with the Listing Rules 
and the SFO, with the assistance of internal work team if required.

(c) Policies and Practices for Compliance with Legal and Regulatory Requirements:

These policies are reviewed and monitored regularly by the Board.

(d) Continuing Connected Transactions:

The Audit Committee is responsible for regularly monitoring, controlling, and reviewing continuing connected 
transactions of the Company to ensure proper compliance with the Listing Rules and all other relevant laws 
and regulations.
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Internal Control (Continued)

The Group does not have an internal audit department, as it has engaged an independent third-party professional 
firm to perform such function. During the year ended 31 December 2025, the Group engaged Annie Chan & 
Associates Limited to conduct certain agreed-upon procedures to assist the Board and the Audit Committee in 
reviewing a specific area of the Group’s internal control systems, risk and compliance. An internal control review 
report was issued by Annie Chan & Associates Limited to the Group in February 2026, which included 
recommendations that the Group subsequently implemented.

The Board and the Audit Committee review the Group’s Systems annually, and are satisfied with the current practice 
of engaging Annie Chan & Associates Limited and its performance in reviewing the Group’s Systems. As a result, the 
Board and the Audit Committee do not consider that an internal audit department is needed at this time. However, 
the Board and the Audit Committee will continue to assess the need for establishing the Group’s own internal audit 
department on an annual basis.

During the year ended 31 December 2025, the Board and the Audit Committee reviewed the Group’s Systems and 
did not find any material risks, deficiencies or issues that could adversely impact the effectiveness and adequacy of 
the Systems or the Group’s operations. Both the Board and the Audit Committee consider the Group’s Systems to 
be effective and adequate.

Additionally, the Audit Committee has reviewed and is satisfied with the adequacy of resources, staff qualifications 
and experience, training programmes, and budget for the Company’s accounting, internal audit, financial reporting 
functions, as well as those relating to the Group’s ESG performance and reporting.



60 Paradise Entertainment Limited
Annual Report 2025

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

In accordance with the requirements set forth in Appendix C2 — Environmental, Social and Governance Reporting 
Code (the “ESG Reporting Code”) to the Listing Rules, the Group hereby presents this ESG Report for the year 
ended 31 December 2025. Corporate governance matters are addressed in greater detail in the Corporate 
Governance Report of this annual report. Except for the provisions that the Group considers are inapplicable to its 
operations, for which explanations have been given below, this ESG Report has complied with all the mandatory 
disclosure requirements and the “Comply or Explain” provisions set out in the ESG Reporting Code. It is 
recommended that this ESG Report should be read together with other sections of this annual report, in particular 
the Corporate Governance Report and the Directors’ Report.

Reporting Period

This ESG Report covers the ESG activities, challenges and measures taken by the Group for the period from 
1 January 2025 to 31 December 2025 (the “Reporting Period”).

Reporting Boundary

This ESG Report outlines the ESG policies, initiatives and performance of the Group for the Reporting Period. The 
scope of ESG reporting (the “Reporting Boundary”) for the Reporting Period covers our operations in Casino Kam 
Pek Paradise, being the casino under the Group’s management in Macau, in which the Group has financial 
significance and operational influence. The Group ceased to provide casino management services to SJM Resorts at 
Casino Kam Pek Paradise with effect from 2 December 2025 and Casino Kam Pek Paradise ceased operations on 
the same date. There has been no change of the scope of reporting during the Reporting Period. However, the 
Reporting Boundary will change from our operations in Casino Kam Pek Paradise to the Group’s development, sale 
and leasing of electronic gaming equipment and systems, and other principal business segment of the Group, for the 
ESG report for the year ending 31 December 2026 (the “Boundary Change”).

As disclosed above, the key performance indicators (“KPIs”) disclosed in this ESG Report cover Casino Kam Pek 
Paradise for the period from 1 January 2025 to 1 December 2025 and for the year ended 31 December 2024 (the 
comparative figures), unless otherwise specifically stated. For calculation of certain employee-related KPIs, employees 
employed by SJM Resorts working for Casino Kam Pek Paradise (whose remunerations were paid by SJM Resorts 
and fully reimbursed by the Group to SJM Resorts) are excluded.

ESG Governance Structure

The Group is of the belief that good and effective ESG measures are important to the sustainable development of 
our business and of our community. The Board retains the overall responsibility for the formulation, implementation 
and reporting of the Group’s ESG strategies and for the oversight of the relevant ESG (including climate-related) 
issues. The Board is also responsible for evaluating, prioritising, and managing material ESG-related (including 
climate-related) issues (including risks to the Group’s businesses), and the impacts of ESG risks and opportunities 
taking into account the Group’s long-term business objectives and ensuring that appropriate and effective ESG risk 
management and internal control systems are in place. For more details about governance of the Group, please refer 
to subsection (I) “Governance” under section C “Climate-Related Disclosures” of this ESG Report.
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ESG Governance Structure (Continued)

The ESG Team has been established to manage policies and procedures that drive environmental protection 
initiatives and responsible stewardship of local resources for the Group’s operations. The ESG Team is comprised of 
senior management from different business functions. The ESG Team members are equipped with updated 
knowledge on ESG-related (including climate-related) issues. The ESG Team reports to the Board directly and is 
responsible for monitoring the Group’s policies, programmes, and performances relating to ESG issues. The ESG 
Team also sets ESG performance targets at the management level in order to assist the Board in evaluating the 
effectiveness of its ESG strategies and measures. The Group aspires to create long-term value for our stakeholders 
that is in line with the sustainable and responsible growth of our business, and the Group believes that transparency 
and accountability are important foundations for building trust with our stakeholders. The ESG Team members strive 
to maintain an open and transparent dialogue with various stakeholders including employees, customers, suppliers, 
Shareholders, investors, media and local communities for the purpose of conducting ESG evaluation and materiality 
assessments, both internal and external. The ESG Team members will, if they think fit, engage our key stakeholders 
on a regular basis across various platforms, such as meetings, interviews, surveys and workshops to gauge their 
expectations and feedback on how we could address ESG issues in the best manner. For instance, the ESG Team 
members target to meet the employees from different departments to drive implementation, review their operations in 
order to identify relevant ESG issues and assess their materiality based on their impact on our businesses as well as 
the stakeholders.

Based on the inputs of our key stakeholders, the ESG Team prioritises various aspects relating to environmental 
discharges, use of resources, employment and labour standards, operating practices and community investment. Key 
initiatives and measures about the management approach and strategy adopted by the Group are further discussed 
in below sections headed “Stakeholders Engagement” and “Materiality Assessment” of this ESG Report. ESG 
performance is measured, reviewed and reported to the Board in written form at Board meetings on an annual 
basis.

To ensure that the Board keeps up with the latest trend of ESG requirements, updated training materials are 
provided to the Directors from time to time, equipping the Board with the expertise and skills necessary to oversee 
the management of ESG-related (including climate-related) issues and requirements.

Results of the Board’s Review of ESG-related Goals

This Board is satisfied with the performance of the Group regarding ESG-related performance during the Reporting 
Period. More details of ESG related performance are disclosed in the sections below.
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Reporting Principles

This ESG Report has been prepared in accordance with the four reporting principles set forth in the ESG Reporting 
Code as follows:

Materiality: Notwithstanding the cessation of our casino management services business at Casino Kam 
Pek Paradise with effect from 2 December 2025, it was still the most material business of the 
Group during the Reporting Period. The Group regularly communicates with both internal and 
external stakeholders to better understand their concerns relating to sustainability issues that 
affect them and to address their concerns where possible. Regular references are made to 
peers, local and regional sustainability criteria which help to improve sustainability context, 
materiality and disclosures. Please refer to the section headed “Materiality Assessment” below 
for details in relation to materiality assessment. The Group values stakeholders engagement 
as it provides valuable input which contributes to steering the Group’s development in the 
ESG aspects. For more information on stakeholders engagement, please refer to the section 
headed “Stakeholders Engagement” below. For more details on materiality, please refer to the 
section “Materiality Assessment” and the subsection (III) “Risk Management” under section C 
“Climate-Related Disclosures” in this ESG Report.

Quantitative: In accordance with the ESG Reporting Code, the Group has disclosed relevant KPIs (serving 
as quantitative indicators), together with information on the standards, methodologies, 
assumptions, calculation tools, and source of conversion factors applied in calculating 
emissions and energy consumption as set out in the section headed “Environmental” of this 
ESG Report.

Balance: In line with our commitment to providing a comprehensive and balanced view of the Group’s 
sustainability performance, we endeavour to ensure transparent and accurate disclosure of 
ESG information. The Group does not intentionally omit any material information that may 
influence inappropriately any decision or judgement of the report reader.

Consistency: The Group adopts consistent methodology for the assessment of the KPIs in accordance 
with the ESG Reporting Code. Nevertheless, the cessation of our casino management 
services business at Casino Kam Pek Paradise with effect from 2 December 2025 may 
render it somewhat difficult to compare the KPIs for the Reporting Period with those for the 
year ended 31 December 2024 directly.

Stakeholders Engagement

The Group recognises the importance of engagement with its stakeholders, both internal and external, and considers 
their input key to the sustainable development of the Group. The Group believes that the feedback from the 
stakeholders not only facilitates a comprehensive assessment of its ESG performance but also helps improve the 
Group’s performance accordingly. Engagement with our key stakeholders (including our Shareholders, business 
partners, suppliers, service providers, employees, casino patrons, customers and the community, etc.) on an ongoing 
basis provides an opportunity for the Group to understand their concerns. This will in turn drive our business 
development initiatives in the right direction and make our operations sustainable. The Group considers our key 
stakeholders as valued partners and has set up strategic and collaborative business relationships to better 
understand their respective needs. Accordingly, the Group has maintained effective communication and interaction 
with our stakeholders in an open, efficient and positive manner in areas of common goals or concerns through 
various channels which have been described in the table below, and will continue to maintain its communications 
with the stakeholders for the purpose of improving its ESG approaches and strategies.
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Stakeholders Engagement (Continued)

Stakeholders Communication Channels Areas of Common Goals/Concerns

Shareholders • General meetings
• Results announcements, annual 

reports including ESG reports
• Company’s website
• Direct communications

• Business development and financial 
performance of the Group

• Information on ESG matters
• Corporate governance matters
• Profitability of the Group

Business partners, suppliers 
and service providers

• Meetings/conferences/emails/
telephone calls

• Site visits

• Supply chain management
• Procurement procedures
• Monitoring project progress and 

development
• Assessment and reviews

Employees • Direct communications and regular 
discussions with superiors

• Team building activities

• Remuneration and career 
advancement

• Occupational health and safety
• Training and professional 

development

Customers and casino patrons • Customer satisfaction survey
• Interactions and open ways of 

communication including providing 
customer service centres

• Quality and effectiveness of 
customer services

• Promoting responsible gaming
• Promoting awareness of problem 

gaming

Community • Company’s website
• Organising/participating charitable 

activities
• Staff recruitment activities

• Supporting charitable organisations 
and activities

• Job creation

Through our communication channels with the stakeholders, we map out and prioritise our ESG issues and enhance 
our understanding of the views and expectations of our stakeholders enabling us to better assess and manage the 
impact of our activities on the stakeholders.

Materiality Assessment

To prioritise relevant sustainability areas that would have a material impact on the Group’s operations and reputation, 
the Group has adopted a three-step process to conduct materiality assessment as described in more detail below.

Step 1: Identification

Through industry research and with reference to the ESG Reporting Code, the Group has identified a list of 
sustainability issues relevant to the Group’s business operations for the Reporting Period.

Step 2: Prioritisation

Ranking the identified topics by reference to the respective level of interest, risk and importance to the Group 
through stakeholders engagement and generating a list of prioritised material topics based on the Group’s 
understanding of the stakeholders’ concerns and requirements as a result of stakeholders engagement.
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Materiality Assessment (Continued)

Step 3: Validation

The Board has regularly reviewed, validated and endorsed the list of material sustainability topics to ensure that they 
are relevant and material to the Group for further action and disclosure as appropriate.

After discussion with the key stakeholders, the ESG Team has prepared a materiality matrix for the purpose of 
materiality assessment. The result of the materiality assessment advises the Group that material ESG issues of 
Casino Kam Pek Paradise are as follows:

— Employment

— Labour standards

— Development and training

— Health and safety

— Anti-corruption

— Responsible gaming

— Data privacy

— Emissions

These material ESG issues will be discussed in this ESG Report. Looking forward, the Board will review the Group’s 
strategic planning and performance from time to time. The Board also sets out (and where necessary revises) ESG 
goals and targets based on relevant KPIs, reviews the progress of ESG-related goals and targets performance at 
Board meetings on an annual basis, strives to provide a supportive environment, and incorporates ESG initiatives into 
the Group’s strategy in order to reduce the adverse impact of its activities on the environment.

A. Environmental

As the Group’s provision of casino management services to SJM Resorts at Casino Kam Pek Paradise does 
not involve any manufacturing factories, the Group does not impose significant impacts on the environment due 
to the minimal activities undertaken. The Group’s main emissions, being greenhouse gas (“GHG”) emissions 
and wastes produced, are primarily attributable to its use of resources in terms of electricity, water and paper 
during daily operation. The Group has established environmental policies aiming to lessen its impact on the 
environment and natural resources by using its resources more efficiently, and by monitoring and minimising its 
energy consumption and thereby reducing emissions as much as possible. The Group does not anticipate any 
material risks in its operations in respect of environmental protection concerns. The Group’s environmental 
policies cover material environmental issues including emissions, use of resources and other environmental 
impacts, and are further described in the sections below in respect of Casino Kam Pek Paradise. The Group 
has complied with relevant environmental laws and regulations in Macau relating to air and GHG emissions, 
discharges into water and land, and generation of hazardous and non-hazardous waste, where applicable, and 
did not note any cases of material non-compliance during the year ended 31 December 2025.
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A. Environmental (Continued)

A1 Emissions

(a) Air Emissions

Emissions Data from Gaseous Fuel Consumption

As the Group is principally engaged in the provision of casino management services as well as the 
development, sale and leasing of electronic gaming equipment and systems, consumption of 
towngas and liquefied petroleum gas in the operation of Casino Kam Pek Paradise are considered 
to be insignificant. Accordingly, emission data in this respect is not provided in this ESG Report.

Emissions Data from Vehicles

Air emissions from operations of Casino Kam Pek Paradise are mainly generated from vehicles. In 
order to improve air quality, the Group aims to reduce air emissions generated from its operations. 
Considering that Casino Kam Pek Paradise locates in the city of the Macau Peninsula, where is 
supported by a good network of public transport facilities with close proximity, it currently provides 
shuttle bus services on a requested basis instead of a regular basis, for instance, between border 
gates and the casino. For the purpose of compliance with the disclosure requirements under the 
ESG Reporting Code, details of air emissions data for the years ended 31 December 2025 and 
31 December 2024 in respect of Casino Kam Pek Paradise are as follows:

Type of emissions Unit 2025 2024

Nitrogen oxides (NOX) Kg 24 25
Sulphur oxides (SOX) Kg 1 1
Particulate matter (PM) Kg 2 2 

Total emissions Kg 27 28
 

Emissions per sq. ft. Kg/sq. ft. 0.0002 0.0002
 

Remark:  The emissions data shown and emission factors applied in this ESG Report are provided with reference to the 
emission factors set out in the document known as “How to prepare an ESG Report — Appendix 2: 
Reporting Guidance on Environmental KPIs” which is available on the website of the Stock Exchange (the 
“HKEX Guidance Document”) and relevant emission factors in Macau.

For the year ended 31 December 2025, the air emissions from the vehicles of Casino Kam Pek 
Paradise decreased by 3.6% when compared with that of 2024 and the relevant intensity remained 
the same as that of 2024. The decrease was mainly due to the cessation of our casino 
management services business at Casino Kam Pek Paradise with effect from 2 December 2025.
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A. Environmental (Continued)

A1 Emissions (Continued)

(b) Hazardous Waste

Given the business nature of the Group for the purpose of ESG reporting for the Reporting Period, 
that is, the provision of casino management services, no significant hazardous wastes and 
pollutants such as hazardous chemicals are discharged to the environment. Accordingly, data on 
hazardous waste is not provided in this ESG Report.

(c) Non-hazardous Waste

In view of the principal business operations of Casino Kam Pek Paradise and also the measures 
adopted by the Group to mitigate non-hazardous waste as further described in Section A1(e) below, 
non-hazardous wastes produced such as paper waste and water waste are considered to be 
insignificant. Accordingly, data on non-hazardous waste is not provided in this ESG Report.

(d) Measures to Mitigate Emissions

The main source of emissions at Casino Kam Pek Paradise is the use of energy. The Group is 
committed to reducing our emissions through our resource efficiency initiatives wherever possible. 
For instance, the Group notes that the carbon footprint produced by business trips shall increase 
GHG emissions although its impact is not significant as far as the business of the Group is 
concerned. As part of the Group’s green policy, employees of the Group are encouraged to reduce 
and minimise business trips unless they are strictly necessary. Audio or video conferencing facilities 
are installed in the offices and certain meetings by means of audio or video conferences have been 
conducted in lieu of physical conferences. The Group has also adopted various energy-saving 
initiatives to reduce emissions. Please refer to the Section A2 “Use of Resources” below for details. 
Given the anticipated Boundary Change, setting an emissions target for the next reporting year may 
not be useful.

(e) Measures to Mitigate Non-hazardous Waste

The Group, including Casino Kam Pek Paradise, has managed to keep its level of non-hazardous 
waste low as a result of the Group’s policy of reducing waste. In order to reduce paper waste, the 
Group advocates the policy “Reduce, Reuse and Recycle”, and encourages its staff to reduce 
paper usage and recycle paper waste where possible. For example, the use of recycled paper and 
double-sided printing and photo-copying are adopted and publications of the Group, including the 
Group’s Interim Report 2025 and Annual Report 2024, etc., were made of papers certified by the 
Forest Stewardship Council. Moreover, waste toner cartridges are recycled. Paperless approval 
processes and paperless meetings are adopted to reduce the use of photocopy papers where 
applicable. On the other hand, in order to reduce waste of plastic bottles (from bottles of distilled 
water provided to casino patrons), there are water bars in Casino Kam Pek Paradise where hot 
water, distilled water dispensers and reusable metallic cups are provided to casino patrons. Since 
the adoption of water bars, waste plastic bottles have been reduced drastically. Given the 
anticipated Boundary Change, setting a non-hazardous waste target for the next reporting year may 
not be useful.
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A. Environmental (Continued)

A2 Use of Resources

(a) Energy Consumption

Details of energy consumed directly (gasoline and diesel) and indirectly (electricity purchased) by 
Casino Kam Pek Paradise for the years ended 31 December 2025 and 31 December 2024 are as 
follows:

Type Unit 2025 2024

Consumption:
Gasoline Litre 41,485 42,242
Diesel Litre 1,759 2,092
Electricity purchased Kwh 10,602,868 10,920,910

 

Intensity:
Gasoline Litre/sq. ft. 0.32 0.32
Diesel Litre/sq. ft. 0.01 0.02
Electricity purchased Kwh/sq. ft. 81.5 84.0

 

Consumption of gasoline and diesel by Casino Kam Pek Paradise decreased by 1.8% and 15.9%, 
respectively, in 2025 when compared with that of 2024. The decrease in consumption of gasoline 
and diesel and also the relevant intensity was mainly due to the decrease in patrons visiting Casino 
Kam Pek Paradise during the year ended 31 December 2025 that was mainly caused by the 
cessation of operations of Casino Kam Pek Paradise with effect from 2 December 2025. The 
quantity of electricity purchased decreased by 2.9% in 2025 when compared with that of 2024. 
The decrease in quantity of electricity purchased was mainly due to the decrease in usage of 
gaming facilities including electronic gaming machines as a result of the decrease in patrons visiting 
Casino Kam Pek Paradise during the year ended 31 December 2025 that was mainly caused by the 
cessation of operations of Casino Kam Pek Paradise with effect from 2 December 2025. The 
intensity of electricity purchased decreased by 3.0% in 2025 when compared with that of 2024. It 
is commensurate with the rate of decrease in the quantity of electricity purchased.

(b) Water Consumption

Water consumed by Casino Kam Pek Paradise for the years ended 31 December 2025 and 
31 December 2024 are as follows:

Unit 2025 2024

Water consumed M3 360.0 432.9
Intensity of water consumed M3/sq. ft. 0.003 0.003

 

Compared with that of 2024, the consumption of water in Casino Kam Pek Paradise in 2025 
decreased by 16.8%. The decrease in consumption of water was mainly due to the decrease in 
patrons visiting Casino Kam Pek Paradise during the year ended 31 December 2025 that was 
caused by the cessation of operations at Casino Kam Pek Paradise with effect from 2 December 
2025.
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A. Environmental (Continued)

A2 Use of Resources (Continued)

(c) Energy and Water Efficiency Initiatives

To reduce the Group’s negative impact on the environment, the Group sets out policy for effective 
use of resources in order to protect the environment and make its business operations more 
cost-efficient. The Group has implemented green office practices in order to minimise the use of 
resources like paper, electricity and water, wherever possible.

The Group’s green measures include double-sided printing, the use of energy-saving lightings such 
as light-emitting diode (“LED”) lightings both on the sign boards and at Casino Kam Pek Paradise, 
and reducing energy consumption by switching off idle lightings, computers and electrical 
appliances, etc. In order to save electricity consumed, indoor temperature in Casino Kam Pek 
Paradise is maintained at reasonable level in order to avoid over usage of air-conditioning and 
electricity. Moreover, labels reminding employees to save energy are placed close to the switches.

In order to reduce consumption of paper, collection boxes have been put in place to collect 
single-side used paper for reuse as draft paper and other scrap paper for recycling. Staff are 
reminded of the necessity of printing emails in hard copy in order to reduce unnecessary paper 
usage. Moreover, paperless approval processes are adopted for the purpose of reducing use of 
paper.

In order to reduce consumption of water, data on water consumption pattern in respect of Casino 
Kam Pek Paradise were collected and analysed. Thereafter, water bars are installed in the Casino 
Kam Pek Paradise where hot water, distilled water dispensers and reusable metallic cups are 
provided to casino patrons. Under such arrangement, water is consumed by casino patrons on an 
as-needed basis by the adoption of water bars, rather than by providing bottled water, which may 
encourage consumption beyond actual needs. As a result, consumption of water has been reduced 
drastically thereafter.

Since there are no rivers within the territory of Macau, where Casino Kam Pek Paradise operates, 
the facilities of rainwater storage are very limited. The main source of water in Macau is supplied 
from Zhuhai, with Xijiang River as the source. The water source in Macau is generally considered to 
be at low risk of lack of potable water supply. Casino Kam Pek Paradise did not have any material 
concerns with respect to sourcing potable water we require for our operations during the year 
ended 31 December 2025.

Given the anticipated Boundary Change, setting energy and water consumption targets for the next 
reporting year may not be useful.

(d) Packaging Material

In view of the business nature of Casino Kam Pek Paradise, being mainly the provision of casino 
management services, packaging material used for finished products is considered to be 
insignificant. Accordingly, data on packaging material is not provided in this ESG Report.
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A. Environmental (Continued)

A3 The Environment and Natural Resources

Although the nature of the Group’s business does not have significant environmental and resource-related 
impacts, the Group maintains a strong focus on monitoring the environmental footprint associated with 
the Group’s businesses and recognises the responsibility in managing the Group’s impact on the 
environment. For this reason, the Group has adopted series of initiatives as set out above in order to 
minimise emissions and consumption of energy and resources. The Group closely monitors the utilisation 
of resources and shall take appropriate actions to seek opportunities for increasing operating efficiency in 
order to reduce the consumption of non-renewable resources where possible. The Group shall assess the 
environmental risks of its operations and ensure its compliance with relevant laws and regulations in 
Macau from time to time. During the year ended 31 December 2025, the Group did not recognise any 
significant non-compliance with relevant laws and regulations in Macau in this aspect.

Indoor Air Quality

In order to improve the quality of air in Casino Kam Pek Paradise for the health of the casino patrons 
and the staff working in the casino, the Group has installed air-purifiers in the casino. The Group is 
committed to complying with relevant prevailing laws and requirements and adhering to the Regime of 
Tobacco Prevention and Control requirements imposed by the relevant Macau government authority.

The Group did not note any cases of material non-compliance with Air Pollution Control Ordinance and 
Water Pollution Control Ordinance of Hong Kong or the applicable legislation in Macau regarding the 
Group’s operations during the year ended 31 December 2025.

B. Social

B1 Employment

Employees are the greatest assets of the Group. The Group strives to attract, recruit, retain and train its 
employees. Employee handbooks have been established, with sets of policies to govern employees’ 
affairs such as recruitment, payroll, working hours, rest periods, termination and rules of conduct. All the 
Group’s offices (including offices in Hong Kong and Macau) are in compliance with the relevant labour 
laws and regulations in the relevant jurisdictions that have a significant impact on the Group.

Total Workforce

As operations of Casino Kam Pek Paradise were ceased on 2 December 2025, there was no employee 
employed by the Group working at the casino as at 31 December 2025. As at 31 December 2024, 
there were 103 employees who were employed by the Group and working at Casino Kam Pek Paradise. 
The breakdown of employees by gender, employment type, age group and geographical region as at 
31 December 2025 and 31 December 2024 were as follows:

Number of employees by gender 2025 2024

Male — 35
Female — 68 

— 103
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B. Social (Continued)

B1 Employment (Continued)

Total Workforce (Continued)

Number of employees by employment type 2025 2024

Full time — 103
Contract — — 

— 103
 

Number of employees by age group 2025 2024

Below 30 — 8
30 to 50 — 62
Above 50 — 33 

— 103
 

Number of employees by geographical region  
(location of work) 2025 2024

Macau — 103
Others — — 

— 103
 

Employment Turnover Rate

The staff turnover rate is calculated by the average number of employees leaving the Group during the 
year divided by the average number of employees for the year. The overall staff turnover rate and staff 
turnover rate by gender, age group and geographical region of Casino Kam Pek Paradise in 2025 and 
2024 are as follows:

Staff turnover rate (overall) 2025 2024

Overall rate 10.9% 2.2%

Staff turnover rate by gender 2025 2024

Male 10.6% 0.9%
Female 11.1% 2.8%
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B. Social (Continued)

B1 Employment (Continued)

Employment Turnover Rate (Continued)

Staff turnover rate by age group 2025 2024

Below 30 14.5% 4.9%
30 to 50 10.4% 1.8%
Above 50 11.1% 2.1%

Staff turnover rate by geographical region  
(location of work) 2025 2024

Macau 10.9% 2.2%

The Group recognises the importance of maintaining a stable staff force for its continued success. Staff 
remuneration is determined by reference to personal qualifications, performance, relevant experience, 
responsibilities and market trends. Discretionary bonuses are granted to employees based on merit and in 
accordance with industry practice. Other benefits including share options, share awards, subsidised 
medical care, pension funds and sponsorship for external education and training programmes offered to 
employees.

The Group respects cultural diversity and is committed to provision of working environment which is free 
from all forms of discrimination (including age, religion, gender, pregnancy, marital status, disability, family 
status and race). Therefore, any employee dismissal due to discrimination or unlawful reasons is 
forbidden in the Group. Besides, opportunities for hiring, training and promotion are equal and open to all 
qualified candidates or employees and the Group has developed a systematic and objective evaluation 
mechanism to assess their performance based on qualifications, work experience, skills and abilities. 
When a position becomes available, the Group prefers internal promotion (where possible) to external 
recruitment.

The Group strives to maintain the work-life balance of its employees by establishing fair and reasonable 
working hours and leave policy to ensure that employees have sufficient time for rest and leisure. For the 
betterment of harmonious relationship between the employees across departments and offices, the Group 
provides various social activities to its employees where appropriate.

The Group did not note any cases of material non-compliance with the labour-related legislation in Macau 
(including the “Labour Relations Law” (Law No. 7/2008) (the “Macau Labour Relations Law”)) and in Hong 
Kong during the year ended 31 December 2025.

B2 Health and Safety

The Group strives to provide a safe working environment for all employees. Auxiliary facilities and 
protective equipment are provided to the employees in order to reduce the possibility of injury. Training 
courses on fire extinguishing and escape exercises are held regularly. All cases of injury, if any, are 
required to be reported to the head office for assessment of the cause of injury, consideration of 
corresponding preventive measures and ensuring proper handling of the cases in compliance with 
relevant regulations.
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B. Social (Continued)

B2 Health and Safety (Continued)

Number and Rate of Work-related Fatality

There was no recorded case of employee work-related fatality during the years ended 31 December 
2023, 31 December 2024 and 31 December 2025. Accordingly, the rates of work-related fatality for the 
years ended 31 December 2023, 31 December 2024 and 31 December 2025 were nil.

Lost Days Due to Work Injury

The number of lost days due to work injury during the year ended 31 December 2025 was 29 (2024: 
12) days.

Should there be any work injuries, meetings of relevant department heads will be held. The reasons 
attributable to the injuries will be investigated and found out by the department heads. Nevertheless, in 
order to prevent injuries in future, certain tools including trolleys and more preventive training have been 
and will be provided to our staff.

Occupational Health and Safety Measures

Occupational health services which aim to protect the physical and mental health of workers in relation to 
their work environment are offered. This includes surveillance of the work environment, including sanitary 
installations and canteens, training on occupational health, safety, and hygiene, and provision of individual 
protective supplies and first aid, etc.

Voluntary health promotion programs are also provided. This includes offering healthy food and medical 
insurance to employees.

The Group did not note any cases of material non-compliance with the Occupational Safety and Health 
Ordinance of Hong Kong, the applicable legislation in Macau, or any other relevant laws and regulations 
that have a significant impact on the Group during the year ended 31 December 2025.
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B. Social (Continued)

B3 Development and Training

The Group strives to improve employees’ knowledge and skills for discharging their duties at work and to 
make them valuable assets to the Group, with a view to promoting the long-term development of its 
employees. For this reason, vocational training courses are provided to the employees, for example, 
anti-money laundering courses are provided to employees in Macau.

The overall percentage of employees trained and the percentage of employees trained by gender and 
employee category in 2025 and 2024 were as follows:

Percentage of employees trained (overall) 2025 2024

Overall rate 97.2% 96.1%

Percentage of employees trained by gender 2025 2024

Male 98.9% 100.0%
Female 96.3% 94.1%

Percentage of employees trained by employee category 2025 2024

General employee 96.1% 94.9%
Middle management 100.0% 100.0%
Senior management 100.0% 100.0%

The overall average training hours per employee and the average training hours per employee by gender 
and employee category in 2025 and 2024 were as follows:

Average training hours per employee (overall) 2025 2024
Hours Hours

Overall 1.0 1.0

Average training hours per employee by gender 2025 2024
Hours Hours

Male 1.0 1.0
Female 1.0 0.9

Average training hours per employee by employee 
category 2025 2024

Hours Hours

General employee 1.0 1.0
Middle management 1.0 1.0
Senior management 1.0 1.0
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B. Social (Continued)

B4 Labour Standards

Anti-Child and Forced Labour

The Group strictly prohibits the use of child and forced labour in the Group’s operations or activities. The 
Group’s operations strictly comply with local labour laws and regulations. Forcing labour to work by 
means of physical punishment, abuse, involuntary servitude, peonage or trafficking is strictly forbidden. 
Employment of any person who is under the age as set forth by the local labour law is prohibited, 
including but not limited to hiring for the gaming areas in respect of Casino Kam Pek Paradise. The 
Group formally requires all job applicants to present their identity cards when they attend recruitment 
interview. If violations are involved, they will be dealt with in light of the circumstance and in accordance 
with the Macau Labour Relations Law. The Group’s Human Resources Department is responsible for 
monitoring and ensuring compliance with the Macau Labour Relations Law that prohibits child and forced 
labour.

The Group did not note any cases of material non-compliance with the Macau Labour Relations Law or 
any other relevant laws and regulations that have a significant impact on the Group during the year 
ended 31 December 2025.

B5 Supply Chain Management

The Group’s operations in Casino Kam Pek Paradise maintained business relationship with approximately 
80 (2024: approximately 90) suppliers during the year ended 31 December 2025. All these suppliers are 
located in Macau for both years ended 31 December 2025 and 31 December 2024. In determining the 
location of the suppliers, we refer to the location in which products or services are provided to the 
Group. The Group recognises that selection and management of suppliers is key to promoting green and 
environmental-friendly procurement in its operations. As such, the Group also maintains a list of approved 
suppliers which is updated regularly by the Purchasing Department of the Group. In selection of 
suppliers, domestic suppliers in Macau and green suppliers are preferred. For example, suppliers located 
in Macau adopting recycled materials and products made of recycled materials are preferred, in order to 
promote green products. The suppliers within the approved list are also required to adhere to the 
Group’s ESG policies including but not limited to:

— Provision of safe working environment;

— Prohibition of child and forced labour;

— Certified green products preferred;

— Fair wages and fair working environment without discrimination; and

— Compliance with or exceeding all relevant laws, regulations, and codes of conduct or practice.

The products and services provided by the suppliers to the Group will be reviewed by our Purchasing 
Department from time to time. When it comes to the Group’s attention that a supplier in the approved 
list of suppliers has failed to meet the standards or failed to adhere to the Group’s policies, upon the 
Group’s review and assessment, such supplier may be removed from the approved list of suppliers and 
the Group may source for new suppliers which can supply products with equivalent standards and quality 
and at the same time uphold environmental and social principles that align with the Group’s policies. The 
Purchasing Department also regularly monitors the implementation of such policies and performance of 
suppliers.
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B. Social (Continued)

B5 Supply Chain Management (Continued)

In light of this policy, photocopiers of less consumption of energy and less emissions of carbon are 
adopted by the Group, including Casino Kam Pek Paradise.

B6 Product Responsibility

In view of the business nature of Casino Kam Pek Paradise being mainly the provision of casino 
management services, disclosure on the number of products sold or shipped subject to recalls for safety 
and health reasons is not applicable to the Group. Product responsibility information on the services 
provided are discussed as follows:

Responsible Gaming

As a group engaged in the provision of casino management services, the Group is committed to 
promoting responsible gaming and supporting Macau government’s relevant measures. The Group 
promotes responsible gaming in a variety of ways, including:

— Notice boards, kiosks and posters were in place in Casino Kam Pek Paradise to improve the 
awareness of problem gaming among the Group’s employees and the casino patrons;

— Staff working at Casino Kam Pek Paradise were prohibited at all times from gambling at any gaming 
venue pursuant to Macau’s Law No. 10/2012 (Amended by Law No. 17/2018) Regulating the 
Conditions of Entering, Working and Gaming at Casinos;

— The Group sought suitable opportunities to participate in the events with non-profitable or charitable 
organisations and academic institutions in Macau to alleviate the adverse social impact as a result 
of problem gaming;

— Provided our employees with training on responsible gaming as part of their orientation; and

— Assisted our customers in obtaining information about responsible gaming.

The Group did not note any cases of material non-compliance with Macau’s Law No. 10/2012 (Amended 
by Law No. 17/2018) Regulating the Conditions of Entering, Working and Gaming at Casinos or any 
other relevant laws and regulations that have a significant impact on the Group during the year ended 
31 December 2025.

Service-Related Complaints Received

A complaint-handling mechanism was in place at our operations in Casino Kam Pek Paradise. Upon 
receiving customers’ complaints, the corresponding units would follow up and address such for further 
improvement in accordance with our complaint record guideline. Our staff are trained to ensure that 
customers’ complaints are handled in a timely and effective manner. All customer complaints were 
handled, responded and reviewed within an appropriate time frame.

During the year ended 31 December 2025, the Group did not receive any significant written complaints 
relating to our services.
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B. Social (Continued)

B6 Product Responsibility (Continued)

Protection of Intellectual Property Rights

Intellectual property rights are of key value to the Group as they are crucial business assets that will 
support our continued growth. In order to protect the Group’s intellectual property rights, the Group has 
been registered as the owner of certain patents and trademarks registered in Macau, the PRC, the U.S., 
etc. To protect the Group’s patents and other intellectual property rights from possible infringement by 
third parties and competitors, the Group regularly monitors to ensure its intellectual properties are not 
being infringed upon and is ready to take appropriate and immediate actions to protect its interests.

Quality Assurance

The Group always strives to provide high quality services to the casino patrons by providing safe, clean 
and comfortable environment to them. There is a monthly departmental meeting among department 
heads aiming for provision of even better services to the casino patrons.

Data Privacy

The Group understands the importance of data privacy. The Group is committed to protecting the 
privacy of its customers in collection, processing and use of their personal data. The Group has adopted 
policies on consumer data protection to ensure that relevant critical IT systems will follow the measures 
as required by the Macau Cyber Security Law and such systems will be protected by the appropriate 
security controls within our IT environment.

The Group did not note any cases of material non-compliance with the Personal Data (Privacy) Ordinance 
of Hong Kong, the Personal Data Protection Act and the Macau Cyber Security Law of Macau in relation 
to data privacy during the year ended 31 December 2025.

B7 Anti-corruption

The Group believes that honesty, integrity and fairness are of vital importance to its business operations. 
The Group does not tolerate corruption, bribery, money-laundering and other fraudulent activities in its 
operations. All employees of the Group are expected to adhere to the anti-corruption policy of the Group 
in which standards of ethical, personal and professional conduct are set out.

Updated training and briefings on anti-money laundering, anti-bribery and anti-corruption are provided to 
the Directors and employees of the Group from time to time. Moreover, the whistleblowing policy of the 
Company provides a private communication channel to all staff to report suspicious fraudulent actions to 
the senior management directly. Review of the effectiveness of the internal control systems is also 
conducted on a regular basis for prevention of corruption.

The Group did not note any cases of material non-compliance with the relevant Prevention of Bribery 
Ordinance and Anti-money Laundering Ordinance of Hong Kong and Macau or any other relevant laws 
and regulations that have a significant impact on the Group, and there was no concluded legal case 
regarding corruption, extortion, fraud, or money laundering against the Group or its employees during the 
year ended 31 December 2025.
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B. Social (Continued)

B8 Community Investment

It is the Group’s policy on the community engagement to understand the needs of the communities 
where the Group operates and to support and sponsor charitable activities where appropriate after taking 
into consideration of the communities’ interests.

For the benefit of the Macau community in advancing arts, culture and sports, the Group has been 
supporting and sponsoring a variety of activities to attain social harmony. The Group has also set up a 
showroom in Macau for non-gaming attraction known as “Street Steel — Heavy Metal Bike Gallery 
Macau” with more than 20 collectable luxury motorbikes, visiting of which is free of charge. The Group is 
also dedicated to supporting the advancement of education for young people, helping them establish a 
strong and solid foundation of their chosen careers.

C. Climate-related Disclosures

(I) Governance

The Board assumes overall responsibility for the Group’s ESG governance and strategies, including 
climate-related risks and opportunities, their formulation, implementation and reporting. ESG and 
climate-related oversight are delegated to the Audit Committee, which in turn is supported by the ESG 
Team and is receiving annual reports on climate-related risks and opportunities and progress towards 
related targets from the ESG Team. The ESG Team, led by the Company Secretary, comprised of 
members who possess ESG knowledge and skills necessary for conducting data collections and reviews, 
interviews, assessments and mitigation actions that are necessary for formulation of mitigation actions in 
relation to ESG related (including climate-related) risks and opportunities and preparation of ESG reports.

The Company Secretary will keep abreast of the development of ESG related requirement and 
coordinates regular ESG capability building for the ESG Team to ensure that appropriate skills and 
competencies are available to oversee strategies designed to respond to climate-related risks and 
opportunities.

The ESG Team is having periodic meetings with staff from various departments and subsidiaries of the 
Group in order to keep it informed about ESG related (including climate-related) risks and opportunities.

The day-to-day operations of the controls and procedures in relation to the Group’s risk management 
and internal control systems, together with climate-related risks and opportunities, are carried out by the 
ESG Team under the management and control of the Audit Committee and the Company Secretary. In 
this way, controls and procedures supporting the oversight of climate-related risks and opportunities are 
integrated with the Group’s overall risk management and internal control systems.

When overseeing the Company’s strategy, decisions on major transactions, and risk management 
processes and related policies, the Board will take into account climate-related risks and opportunities by 
requiring the management to document all such relevant risks and opportunities including any trade-offs 
made.
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C. Climate-related Disclosures (Continued)

(II) Strategy

Climate-related Risks and Opportunities

The business model of the Group is concentrated in Macau.

Climate-related risks may affect the Group’s cash flows, its access to finance or cost of capital over the 
short, medium or long term. An assessment has been done by the ESG Team and critical physical risks 
and transition risks that are relevant to the Group have been identified. The climate-related issues 
analysis has been reviewed over a time horizon up to 2035. Time periods considered as part of the 
analysis were separated into the following:

Short term: 0–2 years
Medium term: 3–5 years
Long term: 6 years and onwards

Such time periods are aligned to the Group’s strategic and financial planning cycles used by the Board.

Physical risks and transition risks relevant to the Group are as follows:

Physical Risks

Extreme weather events Mitigation plan:

Extreme weather events such as typhoons, extreme rainfall 
and flooding threaten the Group’s assets, leading to 
decrease in revenue due to temporary closures or reduced 
operational capacity in the short term, increase in capital 
costs for climate adaptation measures in the medium term, 
and increase in write-offs of assets and insurance costs in 
the long term.

Geographical area: Macau

Time horizon: short to long term

—  Avoid locating buildings in low-lying 
areas in order to prevent damage 
from flooding.

—  Maintain the premises to ensure 
they can withstand extreme 
weather events.

—  Maintain insurance policy and 
coverage at a sufficient level.

Rising temperature Mitigation plan:

The Group may face higher operating costs as rising 
temperatures are expected to increase energy consumption 
required to maintain optimal indoor conditions in the short 
term. Sustaining appropriate climate control is essential to 
ensuring patrons comfort, and any significant increase in 
energy consumption and capital costs for additional cooling 
adaptation requirements and maintenance could adversely 
impact operating results of the Group in the medium to 
long term.

Geographical area: Macau

Time horizon: short to long term

The Group aims to minimise energy 
consumption by monitoring the energy 
consumption patterns at the Group’s 
premises continuously, along the 
weather pattern. If there is evidence of 
energy loss or inefficiency, the Group 
will determine if any further action is 
needed.
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C. Climate-related Disclosures (Continued)

(II) Strategy (Continued)

Transition Risks

Emerging de-carbonisation policies and carbon price Mitigation plan:

Scope 2 emissions are a significant component of the 
carbon footprint of Casino Kam Pek Paradise and the 
Group’s other business operations. Macau is aligned with 
Mainland China’s goals of reaching peak carbon dioxide 
emissions by 2030 and carbon neutrality by 2060, the 
implementation of these policies may have financial and 
operational in the medium to long term impacts on the 
Group’s other business operations even after cessation of 
operations of Casino Kam Pek Paradise on 2 December 
2025.

Geographical area: Macau

Time horizon: medium to long term

The Group strives to keep pace with 
the emerging decarbonisation policies. 
The Group will monitor the latest 
development of de-carbonisation 
policies and carbon price.

Climate-related Opportunities

Sustainable, low-carbon products and services The Group’s plan:

As consumer demand for sustainable products grows, the 
Group can enhance its brand image and expand its 
customer base over the medium to long term by offering 
sustainable, low-carbon products and services.

Geographical area: Macau

Time horizon: medium to long term

The Group aims to provide eco-
friendly products with lower energy 
consumption to appeal to a broader 
customer base.

The Group has not maintained a formal climate-related transition plan during the Reporting Period. 
Sufficient resources will be allocated during the annual budgeting process for carrying out the mitigation 
actions outlined above.

Financial Position, Financial Performance and Cash Flows

The climate-related risks and opportunities as stated above did not affect the financial position, financial 
performance and cash flows of the Group for the Reporting Period. In addition, risk of a material 
adjustment caused by the climate-related risks and opportunities as stated above to the carrying 
amounts of assets and liabilities within the next reporting period is expected to be remote.

Because of the cessation of operations of Casino Kam Pek Paradise with effect from 2 December 2025 
and the anticipated Boundary Change, the Group considers that the level of measurement uncertainty 
involved in quantifying the anticipated combined and individual effects on the financial position, financial 
performance and cash flows of the Group due to the climate-related risks and opportunities above is so 
high as to render such estimates uninstructive. Accordingly, information about anticipated financial effects 
by the climate-related risks and opportunities over the short, medium and long term is not disclosed in 
this ESG Report.
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C. Climate-related Disclosures (Continued)

(II) Strategy (Continued)

Climate Resilience

Because of the cessation of operations of Casino Kam Pek Paradise with effect from 2 December 2025 
and the anticipated Boundary Change, the Group considers that a scenario analysis on a business 
segment to be phased out will not yield useful and instructive insights into the future climate resilience of 
the Group. Therefore, scenario analysis has not been performed for the Reporting Boundary in respect of 
the Reporting Period. Accordingly, information about scenario analysis and climate resilience is not 
disclosed in this ESG Report.

(III) Risk Management

The Group strives to govern and manage the climate-related risks. The risk management of the Group 
can be analysed into different steps as follows:

Many kinds of data were collected for the Reporting Boundary in respect of the Reporting period, 
including but not limited to, electricity bills, water bills and employment data. To identify relevant 
climate-related risks and opportunities, the ESG Team starts the process with a preliminary qualitative 
analysis to understand the potential impact on the Group’s operations, taking into account the nature of 
risks and opportunities and historical records. The ESG Team will assess the nature, likelihood and 
magnitude of the effects of those climate-related risks by examining qualitative factors, quantitative 
thresholds or other criteria as the ESG Team thinks fit. Regardless of whether a risk is climate-related or 
not, only those risks with a high likelihood of occurrence and significant impact on the Group will be 
prioritised. These prioritised risks will then undergo further review, discussion, and monitoring by the ESG 
Team from time to time. Mitigations and targets will be proposed by the ESG Team to manage or 
minimise the climate-related risks.

The risk management processes stated above remain the same, when compared with that of the 
previous reporting period. Scenario analysis results will inform the risk management processes from the 
year ending 31 December 2026.

Looking forward, the Group aims to integrate climate-related risk management into the Group’s 
management framework, allowing climate risks to become one of the factors to be considered, among 
others, in all decision makings of the Board.

The Company’s risk management and internal control systems, including climate-related risks and 
opportunities are carried out by the ESG Team under the management and control of the Audit 
Committee. In this way, the processes for identifying, assessing, prioritising and monitoring climate-related 
risks and opportunities are incorporated into and form part of the Group’s overall risk management 
system and process.
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(IV) Metrics and Target

GHG Emissions

With reference to the HKEX Guidance Document, GHG emissions (direct and indirect) can be broadly 
classified into the following separate scopes:

Scope 1 —  Direct emissions from operations that are owned or controlled by the Group. The main 
source of direct emission of Casino Kam Pek Paradise is consumption of gasoline and 
diesel by the vehicles controlled by the Group;

Scope 2 —  Energy indirect emissions resulting from the electricity purchased in Macau; and

Scope 3 —  Other indirect emissions that occur outside Casino Kam Pek Paradise, including upstream 
and downstream emissions.

The main sources of GHG emissions arising from our business activities in respect of Casino Kam Pek 
Paradise for the year ended 31 December 2025 were consumption of gasoline, diesel and electricity 
purchased from power companies. As the Group is principally engaged in the provision of casino 
management services as well as the development, sale and leasing of electronic gaming equipment and 
systems, indirect emissions under Scope 3 that occur outside the Group are considered to be 
insignificant and accordingly, emission data under Scope 3 is not provided in this ESG Report.

GHG emission data, measured in terms of carbon dioxide equivalent, of Casino Kam Pek Paradise for the 
years ended 31 December 2025 and 31 December 2024 were as follows:

Unit 2025 2024

Scope 1 Gasoline and diesel consumed by vehicles Ton 117 120
Scope 2 Electricity purchased Ton 3,850 3,966 

Total emissions Ton 3,967 4,086
 

Emissions per sq. ft. Kg/sq. ft. 30.5 31.4
 

Scope 1 and Scope 2 emissions of Casino Kam Pek Paradise decreased by 2.5% and 2.9%, 
respectively, for the year ended 31 December 2025 when compared with that of 2024. The decrease in 
Scope 1 emission was caused by the decrease in gasoline and diesel consumed by vehicles which in 
turn was due to the decrease in patrons visiting Casino Kam Pek Paradise during the year ended 
31 December 2025 that was caused by the cessation of operations at Casino Kam Pek Paradise with 
effect from 2 December 2025. The decrease in Scope 2 emission was due to decrease in electricity 
purchased by Casino Kam Pek Paradise in 2025 which in turn was due to the decrease in usage of 
gaming facilities including electronic gaming machines as a result of the decrease in patrons visiting 
Casino Kam Pek Paradise during the year ended 31 December 2025 that was caused by the cessation 
of operations at Casino Kam Pek Paradise with effect from 2 December 2025. Total emissions decreased 
by 2.9% for the year ended 31 December 2025 when compared with that of 2024. Given the 
anticipated Boundary Change, setting an emissions target for the next reporting year may not be useful.
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(IV) Metrics and Target (Continued)

GHG Emissions (Continued)

The intensity (emissions per square foot) decreased by 2.9% in 2025 when compared with that of 2024 
which was commensurate with the rate of decrease in total emissions.

The amount and percentage of assets or business activities vulnerable to climate-related physical risks, 
transition risks and opportunities could not be obtained without undue costs or effort. Moreover, given 
the anticipated Boundary Change, such an assessment for the Reporting Period may not be useful for the 
next reporting year. Therefore, this information is not disclosed in this ESG Report. In addition, the 
amount of capital expenditure, financing or investment of the Group deployed towards climate-related 
risks and opportunities for the Reporting Period could not be identified separately and is not disclosed in 
this ESG Report.

Internal Carbon Price

The Group does not apply an internal carbon price in decision-making or factor climate-related 
considerations into the Group’s remuneration policy.

Climate-related Targets

Key metrics on scope 1 and 2 GHG emissions, energy consumption and water usage are published in 
Section A of this ESG Report, with comparative figures. These were also the metrics used for reviewing 
the climate-related targets for the last reporting period. Monitoring these metrics allows the Group to 
identify those areas which require attention and improvement. All the scope 1 and 2 GHG emissions, 
energy purchased and water usage for the Reporting Period were less than that for the last reporting 
period. The Group considers that it met the said targets in the Reporting Period. These metrics were 
reviewed and approved by the Audit Committee and the Board.

As mentioned in Section A of this ESG Report, the Group has not set new climate-related targets for 
scope 1 and 2 GHG emissions, energy consumption and water usage for the next reporting year due to 
the anticipated Boundary Change. As the emissions profile, operational characteristics and value-chain 
structure of the other principal business of the Group, namely the development, sale and leasing of 
electronic gaming equipment and systems, may differ materially from that of the operations of Casino 
Kam Pek Paradise, the Group considers that establishing forward-looking climate-related targets at this 
stage would not be useful and would be subject to significant measurement uncertainty.

The Group is currently developing the data foundation for its continuing operations and will consider 
establishing appropriate climate-related targets once reliable baseline information becomes available. The 
Group will then provide the relevant disclosures in relation to any targets adopted and its progress in 
meeting them in its next ESG report.
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INDEPENDENT AUDITOR’S REPORT
For the year ended 31 December 2025

TO THE SHAREHOLDERS OF PARADISE ENTERTAINMENT LIMITED
(incorporated in Bermuda with limited liability)

Opinion

We have audited the consolidated financial statements of Paradise Entertainment Limited (the “Company”) and its 
subsidiaries (collectively referred to as the “Group”) set out on pages 87 to 157, which comprise the consolidated 
statement of financial position as at 31 December 2025, and the consolidated statement of profit or loss, 
consolidated statement of profit or loss and other comprehensive income, consolidated statement of changes in 
equity and consolidated statement of cash flows for the year then ended, and notes to the consolidated financial 
statements, including material accounting policy information and other explanatory information.

In our opinion, the consolidated financial statements give a true and fair view of the consolidated financial position of 
the Group as at 31 December 2025, and of its consolidated financial performance and its consolidated cash flows 
for the year then ended in accordance with HKFRS Accounting Standards as issued by the Hong Kong Institute of 
Certified Public Accountants (“HKICPA”) and have been properly prepared in compliance with the disclosure 
requirements of the Hong Kong Companies Ordinance.

Basis for Opinion

We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs”) as issued by the HKICPA. 
Our responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Consolidated Financial Statements section of our report. We are independent of the Group in accordance with the 
HKICPA’s Code of Ethics for Professional Accountants (the “Code”), as applicable to audits of the financial 
statements of public interest entities. We have also fulfilled our other ethical responsibilities in accordance with the 
Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion.

Key Audit Matter

Key audit matter is the matter that, in our professional judgement, was of most significance in our audit of the 
consolidated financial statements of the current period. This matter was addressed in the context of our audit of the 
consolidated financial statements as a whole, and in forming our opinion thereon, and we do not provide a separate 
opinion on this matter.
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Key Audit Matter (Continued)

Key audit matter How our audit addressed the key audit matter

Revenue recognition in sale of electronic gaming equipment and systems

We identified the cut-off of revenue 
recognition in sale of electronic gaming 
equipment and systems as key audit 
matter due to revenue being one of the 
key performance indicators of the Group 
and could be subject to manipulation to 
meet targets or expectations.

The Group evaluates the contractual 
terms of each customer contract in order 
to determine the appropriate timing for 
revenue recognition.

Revenue from sales of electronic gaming 
equipment and systems is recognised at 
a point in time when control of the 
goods has been transferred to the 
customers in accordance with the 
contractual arrangements. As detailed in 
note 5 to the consolidated financial 
statements, the revenue from sale of 
electronic gaming equipment and 
systems amounting to HK$197,252,000 
for the year ended 31 December 2025.

Our procedures in relation to revenue recognition in sale of electronic 
gaming equipment and systems included:

• Obtaining an understanding and evaluating the effectiveness of 
the Group’s key internal controls over revenue recognition in sale 
of electronic gaming equipment and systems;

• Testing revenue transactions, on a sample basis, against 
corresponding customer contracts, delivery and installation forms 
that evidenced control of goods have been transferred;

• Testing, on a sample basis, whether revenue transactions 
recorded around financial year end date had been recognised in 
the appropriate financial period by tracing sales invoices, delivery 
notes, installation forms and the terms as set out in customer 
contracts; and

• Performing revenue analysis to assess the reasonableness of the 
revenue recognised.

Other Information

The directors of the Company are responsible for the other information. The other information comprises the 
information included in the annual report, but does not include the consolidated financial statements and our 
auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover the other information and we do not express 
any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent with the consolidated 
financial statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If, based 
on the work we have performed, we conclude that there is a material misstatement of this other information, we are 
required to report that fact. We have nothing to report in this regard.
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INDEPENDENT AUDITOR’S REPORT (CONTINUED)

Responsibilities of Directors and Those Charged with Governance for the Consolidated 
Financial Statements

The directors of the Company are responsible for the preparation of the consolidated financial statements that give a 
true and fair view in accordance with HKFRS Accounting Standards as issued by the HKICPA and the disclosure 
requirements of the Hong Kong Companies Ordinance, and for such internal control as the directors determine is 
necessary to enable the preparation of consolidated financial statements that are free from material misstatement, 
whether due to fraud or error.

In preparing the consolidated financial statements, the directors are responsible for assessing the Group’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going 
concern basis of accounting unless the directors either intend to liquidate the Group or to cease operations, or have 
no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion solely to you, as a body, in accordance with Section 90 of the Bermuda Companies Act, and for no other 
purpose. We do not assume responsibility towards or accept liability to any other person for the contents of this 
report. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in 
accordance with HKSAs will always detect a material misstatement when it exists. Misstatements can arise from 
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgement and maintain professional 
skepticism throughout the audit. We also:

• Identify and assess the risks of material misstatement of the consolidated financial statements, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that 
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
Group’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and 
related disclosures made by the directors.

• Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on 
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast 
significant doubt on the Group’s ability to continue as a going concern. If we conclude that a material 
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the 
consolidated financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, future events or 
conditions may cause the Group to cease to continue as a going concern.
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INDEPENDENT AUDITOR’S REPORT (CONTINUED)

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements 
(Continued)

• Evaluate the overall presentation, structure and content of the consolidated financial statements, including the 
disclosures, and whether the consolidated financial statements represent the underlying transactions and events 
in a manner that achieves fair presentation.

• Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the financial information 
of the entities or business units within the group as a basis for forming an opinion on the group financial 
statements. We are responsible for the direction, supervision and review of the audit work performed for 
purposes of the group audit. We remain solely responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical 
requirements regarding independence, and to communicate with them all relationships and other matters that may 
reasonably be thought to bear on our independence, and where applicable, actions taken to eliminate threats or 
safeguards applied.

From the matters communicated with those charged with governance, we determine those matters that were of most 
significance in the audit of the consolidated financial statements of the current period and are therefore the key audit 
matters. We describe these matters in our auditor’s report unless law or regulation precludes public disclosure about 
the matter or when, in extremely rare circumstances, we determine that a matter should not be communicated in our 
report because the adverse consequences of doing so would reasonably be expected to outweigh the public interest 
benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is AU, Mei Yin (practising 
certificate number: P04754).

Deloitte Touche Tohmatsu
Certified Public Accountants
Hong Kong
26 March 2026
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS
For the year ended 31 December 2025

2025 2024
NOTES HK$’000 HK$’000

(restated)

Continuing operations
Revenue 5 201,245 366,542
Cost of sales and services (48,954) (119,187) 

Gross profit 152,291 247,355
Other income, gains and losses 7 26,342 26,525
Marketing, selling and distribution costs (2,466) (1,332)
Operating and administrative expenses (160,989) (137,564)
Finance costs 8 (5,191) (8,821)
Share of result of an associate 5 — 

Profit before taxation 9 9,992 126,163
Taxation 11 (1,207) (11,392) 

Profit for the year from continuing operations 8,785 114,771 

Discontinued operation
Profit for the year from a discontinued operation 13 130,614 267,172 

Profit for the year 139,399 381,943
 

Profit for the year attributable to owners of the Company:
— From continuing operations 10,925 93,885
— From a discontinued operation 130,614 267,172 

141,539 361,057
(Loss) profit for the year attributable to  

non-controlling interests:
— From continuing operations (2,140) 20,886 

139,399 381,943
 

HK cents HK cents
Basic earnings per share 14

— From continuing and discontinued operations 13.5 34.3
 

— From continuing operations 1.0 8.9
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
For the year ended 31 December 2025

2025 2024
HK$’000 HK$’000

(restated)

Profit for the year 139,399 381,943

Other comprehensive (expense) income for the year:
Items that may be reclassified subsequently to profit or loss:

Exchange differences arising on translation of foreign operations (1,483) 2,012
Reclassification of cumulative translation reserve upon  

disposal/deregistration of foreign operations 47 (6,210) 

(1,436) (4,198) 

Total comprehensive income for the year 137,963 377,745
 

Total comprehensive income (expense) for the year attributable to:
— Owners of the Company 140,311 356,542
— Non-controlling interests (2,348) 21,203 

137,963 377,745
 

Total comprehensive income for the year attributable to  
owners of the Company:
— From continuing operations 9,697 89,370
— From a discontinued operation 130,614 267,172 

140,311 356,542
Total comprehensive (expense) income for the year attributable to  

non-controlling interests:
— From continuing operations (2,348) 21,203 

137,963 377,745
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
At 31 December 2025

2025 2024
NOTES HK$’000 HK$’000

Non-current assets
Property, plant and equipment 15 188,808 215,751
Right-of-use assets 16 12,898 19,899
Intangible assets 17 — 8,091
Interests in a joint venture 18 — —
Interests in an associate 19 15 —
Deferred tax assets 28 439 385
Other assets 20 3,031 9,202
Pledged bank deposits 21 49,771 48,134 

254,962 301,462 

Current assets
Inventories 22 29,447 32,710
Trade and other receivables 23 53,474 101,262
Amount due from a related company 24 2,256 2,256
Pledged bank deposit 21 1,116 —
Bank balances and cash 25 378,122 389,181 

464,415 525,409 

Current liabilities
Trade and other payables 26 101,070 59,867
Amounts due to directors 27 3,827 5,043
Taxation payable 9,190 18,785
Bank borrowings — due within one year 29 11,281 10,952
Other borrowings — due within one year 30 46 10,269
Lease liabilities 31 7,886 16,519
Contract liabilities 32 9,834 28,180
Loans from a shareholder 33 2,078 23,492 

145,212 173,107 

Net current assets 319,203 352,302 

Total assets less current liabilities 574,165 653,764 

Non-current liabilities
Bank borrowings — due after one year 29 93,399 104,654
Other borrowings — due after one year 30 162 208
Lease liabilities 31 5,524 6,773
Loans from a shareholder 33 — 2,078 

99,085 113,713 

Net assets 475,080 540,051
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION (CONTINUED)
At 31 December 2025

2025 2024
NOTE HK$’000 HK$’000

Capital and reserves
Share capital 34 1,052 1,052
Reserves 446,223 500,566 

Equity attributable to owners of the Company 447,275 501,618
Non-controlling interests 27,805 38,433 

Total equity 475,080 540,051
 

The consolidated financial statements on pages 87 to 157 were approved and authorised for issue by the board of 
directors of the Company on 26 March 2026 and are signed on its behalf by:

JAY CHUN TANG KIU SAM ALICE
DIRECTOR DIRECTOR
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
For the year ended 31 December 2025

Attributable to owners of the Company

Share 
capital

Contributed 
surplus

Translation 
reserve

Accumulated 
losses Subtotal

Non- 
controlling 

interests Total
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

(note)

At 1 January 2024 1,052 1,020,504 25,347 (849,218) 197,685 20,829 218,514

Profit for the year — — — 361,057 361,057 20,886 381,943
Other comprehensive (expense) 

income for the year — — (4,515) — (4,515) 317 (4,198)

Total comprehensive (expense) 
income for the year — — (4,515) 361,057 356,542 21,203 377,745

Deregistration of a subsidiary — — — — — 1 1
Dividend paid (note 12) — (52,609) — — (52,609) — (52,609)
Dividend paid to non-controlling 

interests (note 35) — — — — — (3,600) (3,600)

At 31 December 2024 1,052 967,895 20,832 (488,161) 501,618 38,433 540,051

Profit (loss) for the year — — — 141,539 141,539 (2,140) 139,399
Other comprehensive expense  

for the year — — (1,228) — (1,228) (208) (1,436)       

Total comprehensive (expense) 
income for the year — — (1,228) 141,539 140,311 (2,348) 137,963

Dividends paid (note 12) — (194,654) — — (194,654) — (194,654)
Dividends paid to non-controlling 

interests (note 35) — — — — — (8,280) (8,280)       

At 31 December 2025 1,052 773,241 19,604 (346,622) 447,275 27,805 475,080
       

Note: The contributed surplus represents the aggregate of: (i) the difference between the nominal amount of the share capital issued by the 
Company and the aggregate of the nominal amounts of the issued share capital and the share premium of subsidiaries acquired by 
the Company pursuant to the group reorganisation in 1996; (ii) the effects of the capital reduction, share premium cancellation and 
the elimination to accumulated losses took place in 1999 and 2013; (iii) the effect of the reduction of share premium took place in 
2017; and (iv) the effect of dividends paid to the ordinary shareholders of the Company.
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CONSOLIDATED STATEMENT OF CASH FLOWS
For the year ended 31 December 2025

2025 2024
HK$’000 HK$’000

Operating activities
Profit before taxation from continuing operations 9,992 126,163
Profit before taxation from a discontinued operation 132,936 269,404 

142,928 395,567
Adjustments for:

Interest income (8,196) (3,421)
Finance costs 6,231 11,324
Amortisation of intangible assets 8,091 12,138
Depreciation of property, plant and equipment 43,672 27,650
Depreciation of right-of-use assets 15,547 15,916
Loss on disposal/write-off of property, plant and equipment 564 8
Gain on disposal/deregistration of subsidiaries (965) (6,210)
Unrealised exchange (gain) loss (1,745) 2,176
Write-down of inventories 95 2,209
Share of result of an associate (5) —
Reversal of impairment loss on amount due from a joint venture (408) — 

Operating cash flows before movements in working capital 205,809 457,357
Increase in inventories (633) (1,134)
Decrease (increase) in trade and other receivables 41,139 (4,885)
Increase (decrease) in trade and other payables 38,687 (18,939)
(Decrease) increase in contract liabilities (18,346) 16,212 

Cash from operations 266,656 448,611
Macau Complementary Tax paid (13,178) (74)
PRC Enterprise Income Tax paid — (46) 

Net cash from operating activities 253,478 448,491 

Investing activities
Purchases of property, plant and equipment (11,916) (11,111)
Payments for rental deposits (403) (262)
Deposits paid for acquisitions of property, plant and equipment — (6,044)
Placement of pledged bank deposits (2,753) (1,585)
Proceeds from rental deposits refunded — 218
Proceeds from release of pledged bank deposits — 797
Interest received 8,433 2,494
Proceeds from disposal of property, plant and equipment 1,576 —
Repayment from a joint venture 408 —
Investment in an associate (10) —
Net cash outflows from disposal of subsidiaries (987) — 

Net cash used in investing activities (5,652) (15,493) 
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CONSOLIDATED STATEMENT OF CASH FLOWS (CONTINUED)
For the year ended 31 December 2025

2025 2024
HK$’000 HK$’000

Financing activities
Repayment of loans from a shareholder (23,492) (20,778)
New other borrowings raised 86 3,665
Interest paid (6,366) (11,419)
Repayment of lease liabilities (18,544) (15,380)
Repayments of bank borrowings (10,926) (10,194)
Repayments of other borrowings — (68)
(Repayments to) advances from directors (1,216) 3,247
Dividends paid (198,687) (52,609) 

Net cash used in financing activities (259,145) (103,536) 

Net (decrease) increase in cash and cash equivalents (11,319) 329,462

Cash and cash equivalents at beginning of the year 389,181 59,627

Effect of foreign exchange rate changes 260 92 

Cash and cash equivalents at end of the year,  
representing bank balances and cash 378,122 389,181
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 December 2025

1. General Information

Paradise Entertainment Limited (the “Company”) was incorporated in Bermuda as an exempted company with 
limited liability and its shares are listed on the Main Board of The Stock Exchange of Hong Kong Limited (the 
“Stock Exchange”). Its ultimate holding company is August Profit Investments Limited, a company established 
in the British Virgin Islands (“BVI”). In the opinion of the directors of the Company, the Company’s ultimate 
controlling party is Dr. Jay Chun (“Dr. Chun”), who is also an executive director of the Company. The 
addresses of the registered office and the principal place of business of the Company are disclosed in the 
“Corporate Information” section of the annual report.

The Company is an investment holding company of a diverse group of companies that are principally engaged 
in the provision of casino management services, and the development, sale and leasing of electronic gaming 
equipment and systems. The principal activities of its principal subsidiaries are set out in note 45. During the 
year ended 31 December 2025, the Group’s provision of casino management services at Casino Kam Pek 
Paradise in Macau was ceased. Details of the discontinued operation are set out in note 13.

The consolidated financial statements are presented in Hong Kong dollars (“HK$”), which is also the functional 
currency of the Company.

2. Application of New and Amendments to HKFRS Accounting Standards

Amendments to HKFRS Accounting Standards that are mandatorily effective for the current 
year

In the current year, the Company and its subsidiaries (collectively referred to as the “Group”) has applied the 
following amendments to an HKFRS Accounting Standard as issued by the Hong Kong Institute of Certified 
Public Accountants (“HKICPA”) for the first time, which are mandatorily effective for the Group’s annual period 
beginning on 1 January 2025 for the preparation of the consolidated financial statements:

Amendments to HKAS 21 Lack of Exchangeability

The application of the amendments to an HKFRS Accounting Standard in the current year has had no material 
impact on the Group’s financial positions and performance for the current and prior years and/or on the 
disclosures set out in these consolidated financial statements.

New and amendments to HKFRS Accounting Standards in issue but not yet effective

The Group has not early applied the following new and amendments to HKFRS Accounting Standards that 
have been issued but are not yet effective:

Amendments to HKAS 21 Translation to a Hyperinflationary Presentation Currency3

Amendments to HKFRS 9 and HKFRS 7 Amendments to the Classification and Measurement of 
Financial Instruments2

Amendments to HKFRS 9 and HKFRS 7 Contracts Referencing Nature-dependent Electricity2

Amendments to HKFRS 10 and HKAS 28 Sale or Contribution of Assets between an Investor and its 
Associate or Joint Venture1

Amendments to HKFRS Accounting Standards Annual Improvements to HKFRS Accounting Standards  
— Volume 112

HKFRS 18 Presentation and Disclosure in Financial Statements3

1 Effective for annual periods beginning on or after a date to be determined
2 Effective for annual periods beginning on or after 1 January 2026
3 Effective for annual periods beginning on or after 1 January 2027
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

2. Application of New and Amendments to HKFRS Accounting Standards (Continued)

New and amendments to HKFRS Accounting Standards in issue but not yet effective 
(Continued)

Except for the new and amendments to HKFRS Accounting Standards mentioned below, the directors of the 
Company anticipate that the application of all other amendments to HKFRS Accounting Standards will have no 
material impact on the consolidated financial statements in the foreseeable future.

Amendments to HKFRS 9 and HKFRS 7 “Amendments to the Classification and Measurement of 
Financial Instruments”

The amendments to HKFRS 9 clarify the recognition and derecognition for financial asset and financial liability 
and add an exception which permits an entity to deem a financial liability to be discharged before the 
settlement date if it is settled in cash using an electronic payment system if, and only if certain conditions are 
met.

The amendments also provide guidance on the assessment of whether the contractual cash flows of a financial 
asset are consistent with a basic lending arrangement. The amendments specify that an entity should focus on 
what an entity is being compensated for rather than the compensation amount. Contractual cash flows are 
inconsistent with a basic lending arrangement if they are indexed to a variable that is not a basic lending risk 
or cost. The amendments state that, in some cases, a contingent feature may give rise to contractual cash 
flows that are consistent with a basic lending arrangement both before and after the change in contractual 
cash flows, but the nature of the contingent event itself does not relate directly to changes in basic lending 
risks and costs. Furthermore, the description of the term “non-recourse” is enhanced and the characteristics of 
“contractually linked instruments” are clarified in the amendments.

The amendments are effective for annual reporting periods beginning on or after 1 January 2026, with early 
application permitted. As a result of the clarification made by the amendments on the derecognition of financial 
assets and liabilities, the Group can only derecognise financial assets and financial liabilities settled via cheques 
on the date the cheques have been cleared in the bank account.

HKFRS 18 “Presentation and Disclosure in Financial Statements”

HKFRS 18 “Presentation and Disclosure in Financial Statements”, which sets out requirements on presentation 
and disclosures in financial statements, will replace HKAS 1 “Presentation of Financial Statements”. This new 
HKFRS Accounting Standard, while carrying forward many of the requirements in HKAS 1, introduces new 
requirements to present specified categories and defined subtotals in the statement of profit or loss; provide 
disclosures on management-defined performance measures in the notes to the financial statements and 
improve aggregation and disaggregation of information to be disclosed in the financial statements. In addition, 
some HKAS 1 paragraphs have been moved to HKAS 8 “Accounting Policies, Changes in Accounting 
Estimates and Errors” (the title of which will be changed to “Basis of Preparation of Financial Statements” upon 
effective of HKFRS 18) and HKFRS 7 “Financial Instruments: Disclosures”. Minor amendments to HKAS 7 
“Statement of Cash Flows” and HKAS 33 “Earnings per Share” are also made.

HKFRS 18, and amendments to other standards, will be effective for annual periods beginning on or after 
1 January 2027, with early application permitted. HKFRS 18 requires retrospective application with specific 
transition provisions. The application of the new standard is not expected to have significant impact on the 
financial performance and positions of the Group in terms of recognition and measurement. However, it is 
expected to affect the structure and presentation of the consolidated statement of profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information

3.1 Basis of preparation of consolidated financial statements

The consolidated financial statements have been prepared in accordance with HKFRS Accounting 
Standards issued by the HKICPA. For the purpose of preparation of the consolidated financial 
statements, information is considered material if such information is reasonably expected to influence 
decisions made by primary users. In addition, the consolidated financial statements include applicable 
disclosures required by the Rules Governing the Listing of Securities on the Stock Exchange (“Listing 
Rules”) and by the Hong Kong Companies Ordinance.

The directors of the Company have, at the time of approving the consolidated financial statements, a 
reasonable expectation that the Group has adequate resources to continue in operational existence for 
the foreseeable future. Thus, they continue to adopt the going concern basis of accounting in preparing 
the consolidated financial statements.

3.2 Material accounting policy information

Basis of consolidation

The consolidated financial statements incorporate the financial statements of the Company and entities 
controlled by the Company and its subsidiaries. Control is achieved when the Company:

• has power over the investee;

• is exposed, or has rights, to variable returns from its involvement with the investee; and

• has the ability to use its power to affect its returns.

The Group reassesses whether or not it controls an investee if facts and circumstances indicate that 
there are changes to one or more of the three elements of control listed above.

Consolidation of a subsidiary begins when the Group obtains control over the subsidiary and ceases 
when the Group loses control of the subsidiary. Specifically, income and expenses of a subsidiary 
acquired or disposed of during the year are included in the consolidated statement of profit or loss from 
the date the Group gains control until the date when the Group ceases to control the subsidiary.

Profit or loss and each component of other comprehensive expense are attributed to the owners of the 
Company and to the non-controlling interests. Total comprehensive expense of the subsidiaries is 
attributed to the owners of the Company and to the non-controlling interests even if this results in the 
non-controlling interests having a deficit balance.

All intra-group assets and liabilities, equity, income, expenses and cash flows relating to transactions 
between members of the Group are eliminated in full on consolidation.

Non-controlling interests in subsidiaries are presented separately from the Group’s equity therein, which 
represent present ownership interests entitling their holders to a proportionate share of net assets of the 
relevant subsidiaries upon liquidation.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Property, plant and equipment

Property, plant and equipment held for supply of goods or services, or for administrative purposes are 
stated in the consolidated statement of financial position at cost less subsequent accumulated 
depreciation and subsequent accumulated impairment losses, if any.

When the Group makes payments for ownership interests of properties which includes both leasehold 
land and building elements and the consideration cannot be allocated reliably between non-lease building 
element and undivided interest in the underlying leasehold land, the entire properties are classified as 
property, plant and equipment.

Depreciation is recognised so as to write off the cost of assets less their residual values over their useful 
lives, using the straight-line method. The estimated useful lives, residual values and depreciation method 
are reviewed at the end of each reporting period, with the effect of any changes in estimate accounted 
for on a prospective basis.

An item of property, plant and equipment is derecognised upon disposal or when no future economic 
benefits are expected to arise from the continued use of the asset. Any gain or loss arising on the 
disposal of an item of property, plant and equipment is determined as the difference between the sales 
proceeds and the carrying amount of the asset and is recognised in profit or loss.

Intangible assets

Intangible assets acquired separately

Intangible assets with finite useful lives that are acquired separately are carried at costs less accumulated 
amortisation and any accumulated impairment losses. Amortisation for intangible assets with finite useful 
lives is recognised on a straight-line basis over their estimated useful lives. The estimated useful life and 
amortisation method are reviewed at the end of each reporting period, with the effect of any changes in 
estimate being accounted for on a prospective basis.

Expenditure on research activities is recognised as an expense in the period in which it is incurred.

Impairment on property, plant and equipment, right-of-use assets and intangible assets

At the end of the reporting period, the Group reviews the carrying amounts of its property, plant and 
equipment, right-of-use assets and intangible assets with finite useful lives to determine whether there is 
any indication that those assets have suffered an impairment loss. If any such indication exists, the 
recoverable amount of the relevant asset is estimated in order to determine the extent of the impairment 
loss (if any).

The recoverable amount of property, plant and equipment, right-of-use assets, and intangible assets are 
estimated individually. When it is not possible to estimate the recoverable amount individually, the Group 
estimates the recoverable amount of the cash-generating unit to which the asset belongs.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Impairment on property, plant and equipment, right-of-use assets and intangible assets (Continued)

In testing a cash-generating unit for impairment, corporate assets are allocated to the relevant 
cash-generating unit when a reasonable and consistent basis of allocation can be established, or 
otherwise they are allocated to the smallest group of cash-generating units for which a reasonable and 
consistent allocation basis can be established. The recoverable amount is determined for the 
cash-generating unit or group of cash-generating units to which the corporate asset belongs, and is 
compared with the carrying amount of the relevant cash-generating unit or group of cash-generating 
units.

Recoverable amount is the higher of fair value less costs of disposal and value in use. In assessing value 
in use, the estimated future cash flows are discounted to their present value using a pre-tax discount 
rate that reflects current market assessments of the time value of money and the risks specific to the 
asset (or a cash-generating unit) for which the estimates of future cash flows have not been adjusted.

If the recoverable amount of an asset (or a cash-generating unit) is estimated to be less than its carrying 
amount, the carrying amount of the asset (or a cash-generating unit) is reduced to its recoverable 
amount. For corporate assets or portion of corporate assets which cannot be allocated on a reasonable 
and consistent basis to a cash-generating unit, the Group compares the carrying amount of a group of 
cash-generating units, including the carrying amounts of the corporate assets or portion of corporate 
assets allocated to that group of cash-generating units, with the recoverable amount of the group of 
cash-generating units. In allocating the impairment loss, the impairment loss is allocated first to reduce 
the carrying amount of any goodwill (if applicable) and then to the other assets on a pro-rata basis based 
on the carrying amount of each asset in the unit or the group of cash-generating units. The carrying 
amount of an asset is not reduced below the highest of its fair value less costs of disposal (if 
measurable), its value in use (if determinable) and zero. The amount of the impairment loss that would 
otherwise have been allocated to the asset is allocated pro rata to the other assets of the unit or the 
group of cash-generating units. An impairment loss is recognised immediately in profit or loss.

Inventories

Inventories are stated at the lower of cost and net realisable value. Costs of inventories are determined 
on a first-in, first-out method. Net realisable value represents the estimated selling price for inventories 
less all estimated costs of completion and costs necessary to make the sale. Costs necessary to make 
the sale include incremental costs directly attributable to the sale and non-incremental costs which the 
Group must incur to make the sale.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Financial instruments

Financial assets and financial liabilities are recognised when a group entity becomes a party to the 
contractual provisions of the instruments.

Financial assets and financial liabilities are initially measured at fair value except for trade receivables 
arising from contracts with customers which are initially measured in accordance with HKFRS 15 
“Revenue from Contracts with Customers” (“HKFRS 15”). Transaction costs that are directly attributable 
to the acquisition or issue of financial assets and financial liabilities (other than financial assets or financial 
liabilities at fair value through profit or loss (“FVTPL”)) are added to or deducted from the fair value of the 
financial assets or financial liabilities, as appropriate, on initial recognition. Transaction costs directly 
attributable to the acquisition of financial assets or financial liabilities at FVTPL are recognised immediately 
in profit or loss.

The effective interest method is a method of calculating the amortised cost of a financial asset or 
financial liability, and of allocating interest income and interest expense over the relevant period. The 
effective interest rate is the rate that exactly discounts estimated future cash receipts and payments 
(including all fees and points paid or received that form an integral part of the effective interest rate, 
transaction costs and other premiums or discounts) through the expected life of the financial asset or 
financial liability, or, where appropriate, a shorter period to the net carrying amount on initial recognition.

Financial assets

All regular way purchases or sales of financial assets are recognised and derecognised on a trade date 
basis. Regular way purchases or sales are purchases or sales of financial assets that require delivery of 
assets within the time frame established generally by regulation or convention in the market place 
concerned.

All recognised financial assets are measured subsequently in their entirety at either amortised cost or fair 
value, depending on the classification of the financial assets.

Classification and subsequent measurement of financial assets

Financial assets that meet the following conditions are subsequently measured at amortised cost:

• the financial asset is held within a business model whose objective is to collect contractual cash 
flows; and

• the contractual terms give rise on specified dates to cash flows that are solely payments of principal 
and interest on the principal amount outstanding.

All other financial assets are subsequently measured at FVTPL.
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3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Classification and subsequent measurement of financial assets (Continued)

(i) Amortised cost and interest income

Interest income is recognised using the effective interest method for financial assets measured 
subsequently at amortised cost. For financial instruments, interest income is calculated by applying 
the effective interest rate to the gross carrying amount of a financial asset, except for financial 
assets that have subsequently become credit-impaired (see below). For financial assets that have 
subsequently become credit-impaired, interest income is recognised by applying the effective 
interest rate to the amortised cost of the financial asset from the next reporting period. If the credit 
risk on the credit-impaired financial instrument improves so that the financial asset is no longer 
credit-impaired, interest income is recognised by applying the effective interest rate to the gross 
carrying amount of the financial asset from the beginning of the reporting period following the 
determination that the asset is no longer credit-impaired.

Impairment of financial assets and lease receivables subject to impairment assessment under 
HKFRS 9

The Group performs impairment assessment under expected credit loss (“ECL”) model on financial assets 
(including trade receivables from gaming operators and customers in relation to sale of electronic gaming 
equipment and systems and sale of smart charging equipment, loan receivable, deposits paid and other 
receivables, refundable rental deposits, amounts due from a joint venture, amount due from a related 
company, pledged bank deposits and bank balances) and lease receivables which are subject to 
impairment under HKFRS 9 “Financial Instruments”. The amount of ECL is updated at each reporting date 
to reflect changes in credit risk since initial recognition.

Lifetime ECL represents the ECL that will result from all possible default events over the expected life of 
the relevant instrument. In contrast, 12-month ECL (“12m ECL”) represents the portion of lifetime ECL 
that is expected to result from default events that are possible within 12 months after the reporting date. 
Assessment are done based on the Group’s historical credit loss experience, adjusted for factors that are 
specific to the debtors, general economic conditions and an assessment of past events and current 
conditions at the reporting date as well as the forecast of future economic conditions.

The Group always recognises lifetime ECL for trade receivables, amount due from a joint venture in trade 
nature, amount due from a related company in trade nature and lease receivables.

For all other instruments including other receivables, refundable rental deposits, pledged bank deposits 
and bank balances, the Group measures the loss allowance equal to 12m ECL, unless when there has 
been a significant increase in credit risk since initial recognition, the Group recognises lifetime ECL. The 
assessment of whether lifetime ECL should be recognised is based on significant increases in the 
likelihood or risk of a default occurring since initial recognition.
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3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and lease receivables subject to impairment assessment under 
HKFRS 9 (Continued)

(i) Significant increase in credit risk

In assessing whether the credit risk has increased significantly since initial recognition, the Group 
compares the risk of a default occurring on the financial instrument as at the reporting date with the 
risk of a default occurring on the financial instrument as at the date of initial recognition. In making 
this assessment, the Group considers both quantitative and qualitative information that is 
reasonable and supportable, including historical experience and forward-looking information that is 
available without undue cost or effort.

In particular, the following information is taken into account when assessing whether credit risk has 
increased significantly:

• an actual or expected significant deterioration in the financial instrument’s external (if available) 
or internal credit rating;

• existing or forecast adverse changes in business, financial or economic conditions that are 
expected to cause a significant decrease in the ability of the debtor to meet its debt 
obligations;

• an actual or expected significant deterioration in the operating results of the debtor; and

• an actual or expected significant adverse change in the regulatory, economic, or technological 
environment of the debtor that results in a significant decrease in the ability to meet its debt 
obligations.

Irrespective of the outcome of the above assessment, the Group presumes that the credit risk has 
increased significantly since initial recognition when contractual payments are 30 days past due, 
unless the Group has reasonable and supportable information that demonstrates otherwise.

The Group regularly monitors the effectiveness of the criteria used to identify whether there has 
been a significant increase in credit risk and revises them as appropriate to ensure that the criteria 
are capable of identifying significant increase in credit risk before the amount becomes past due.

(ii) Definition of default

For internal credit risk management, the Group considers an event of default occurs when 
information developed internally or obtained from external sources indicates that the debtor is 
unlikely to pay its creditors, including the Group, in full.

The Group considers that default has occurred when a financial asset is more than 90 days past 
due unless the Group has reasonable and supportable information to demonstrate that a more 
lagging default criterion is more appropriate.
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3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and lease receivables subject to impairment assessment under 
HKFRS 9 (Continued)

(iii) Credit-impaired financial assets

A financial asset is credit-impaired when one or more events that have a detrimental impact on the 
estimated future cash flows of that financial asset have occurred. Evidence that a financial asset is 
credit-impaired includes observable data about the following events:

(a) significant financial difficulty of the issuer or the borrower;

(b) a breach of contract, such as a default or past due event;

(c) the lender(s) of the borrower, for economic or contractual reasons relating to the borrower’s 
financial difficulty, having granted to the borrower a concession(s) that the lender(s) would not 
otherwise consider; or

(d) it is becoming probable that the borrower will enter bankruptcy or other financial reorganisation.

(iv) Write-off policy

The Group writes off a financial asset when there is information indicating that the counterparty is in 
severe financial difficulty and there is no realistic prospect of recovery, for example, when the 
counterparty has been placed under liquidation or has entered into bankruptcy proceedings. 
Financial assets written off may still be subject to enforcement activities under the Group’s recovery 
procedures, taking into account legal advice where appropriate. A write-off constitutes a 
derecognition event. Any subsequent recoveries are recognised in profit or loss.

(v) Measurement and recognition of ECL

The measurement of ECL is a function of the probability of default, loss given default (i.e. the 
magnitude of the loss if there is a default) and the exposure at default. The assessment of the 
probability of default and loss given default is based on historical data and forward-looking 
information. Estimation of ECL reflects an unbiased and probability-weighted amount that is 
determined with the respective risks of default occurring as the weights.

Generally, the ECL is estimated as the difference between all contractual cash flows that are due to 
the Group in accordance with the contract and all the cash flows that the Group expects to 
receive, discounted at the effective interest rate determined at initial recognition. For a lease 
receivable, the cash flows used for determining the ECL is consistent with the cash flows used in 
measuring the lease receivable in accordance with HKFRS 16 “Leases”.
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3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and lease receivables subject to impairment assessment under 
HKFRS 9 (Continued)

(v) Measurement and recognition of ECL (Continued)

Where ECL is measured on a collective basis or cater for cases where evidence at the individual 
instrument level may not yet be available, the financial instruments are grouped on the following 
basis:

• past-due status;

• nature, size and industry of receivables; and

• external credit ratings where available.

The grouping is regularly reviewed by the management of the Group to ensure the constituents of 
each group continue to share similar credit risk characteristics.

Interest income is calculated based on the gross carrying amount of the financial asset unless the 
financial asset is credit-impaired, in which case interest income is calculated based on amortised 
cost of the financial asset.

The Group recognises an impairment gain or loss in profit or loss for all financial instruments by 
adjusting their carrying amount, with the exception of trade receivables where the corresponding 
adjustment is recognised through a loss allowance account.

Derecognition of financial assets

The Group derecognises a financial asset only when the contractual rights to the cash flows from the 
asset expire, or when it transfers the financial asset and substantially all the risks and rewards of 
ownership of the asset to another entity.

On derecognition of a financial asset measured at amortised cost, the difference between the asset’s 
carrying amount and the sum of the consideration received and receivable is recognised in profit or loss.

Classification as debt or equity

Debt and equity instruments issued by a group entity are classified as either financial liabilities or as 
equity in accordance with the substance of the contractual arrangements and the definitions of a financial 
liability and an equity instrument.

Equity instruments

An equity instrument is any contract that evidences a residual interest in the assets of an entity after 
deducting all of its liabilities.
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3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Financial instruments (Continued)

Financial liabilities and equity instruments

Financial liabilities at amortised cost

Financial liabilities (including trade and other payables, amounts due to directors, bank borrowings, other 
borrowings and loans from a shareholder) are subsequently measured at amortised cost, using the 
effective interest method.

Derecognition of financial liabilities

The Group derecognises financial liabilities when, and only when, the Group’s obligations are discharged, 
cancelled or expired. The difference between the carrying amount of the financial liability derecognised 
and the consideration paid and payable is recognised in profit or loss.

Revenue from contracts with customers

Information about the Group’s accounting policies relating to contracts with customers is provided in 
notes 5 and 32.

Borrowing costs

Borrowing costs are recognised in profit or loss in the period in which they are incurred.

Leases

The Group assesses whether a contract is or contains a lease based on the definition under HKFRS 16 
at inception of the contract. Such contract will not be reassessed unless the terms and conditions of the 
contract are subsequently changed.

The Group as a lessee

Allocation of consideration to components of a contract

For a contract that contains a lease component and one or more additional lease or non-lease 
components, the Group allocates the consideration in the contract to each lease component on the basis 
of the relative stand-alone price of the lease component and the aggregate stand-alone price of the 
non-lease components.

Non-lease components are separated from lease component and are accounted for by applying other 
applicable standards.

Short-term leases

The Group applies the short-term lease recognition exemption to leases that have a lease term of 12 
months or less from the commencement date and do not contain a purchase option. Lease payments on 
short-term leases are recognised as expense on a straight-line basis.
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3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Leases (Continued)

The Group as a lessee (Continued)

Right-of-use assets

The cost of right-of-use assets includes:

• the amounts of the initial measurement of the lease liabilities;

• any lease payments made at or before the commencement date, less any lease incentives received;

• any initial direct costs incurred by the Group; and

• an estimate of costs to be incurred by the Group in dismantling and removing the underlying assets, 
restoring the site on which it is located or restoring the underlying asset to the condition required 
by the terms and conditions of the lease.

Right-of-use assets are measured at cost, less any accumulated depreciation and impairment losses and 
adjusted for any remeasurement of lease liabilities. Right-of-use assets are depreciated on a straight-line 
basis over the shorter of its estimated useful life and the lease term.

The Group presents right-of-use assets as a separate line item on the consolidated statement of financial 
position.

Refundable rental deposits

Refundable rental deposits paid are accounted under HKFRS 9 and initially measured at fair value. 
Adjustments to fair value at initial recognition are considered as additional lease payments and included in 
the cost of right-of-use assets.

Lease liabilities

At the commencement date of a lease, the Group recognises and measures the lease liability at the 
present value of lease payments that are unpaid at that date. In calculating the present value of lease 
payments, the Group uses the incremental borrowing rate at the lease commencement date if the interest 
rate implicit in the lease is not readily determinable.

The lease payments include fixed payments (including in-substance fixed payments) less any lease 
incentives receivable.

Variable lease payments that do not depend on an index or a rate are not included in the measurement 
of lease liabilities and right-of-use assets, and are recognised as expense in the period in which the event 
or condition that triggers the payment occurs.

After the commencement date, lease liabilities are adjusted by interest accretion and lease payments.

The Group remeasures lease liabilities (and makes a corresponding adjustment to the related right-of-use 
assets) whenever the lease term has changed, in which case the related lease liability is remeasured by 
discounting the revised lease payments using a revised discount rate at the date of reassessment.
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3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Leases (Continued)

The Group as a lessee (Continued)

Lease liabilities (Continued)

The Group presents lease liabilities as a separate line item on the consolidated statement of financial 
position.

The Group as a lessor

Classification and measurement of leases

Leases for which the Group is a lessor are classified as operating leases.

Rental income from operating leases is recognised in profit or loss on a straight-line basis over the term 
of the relevant lease. Variable lease payments that do not depend on an index or a rate are recognised 
as income when they arise.

Leasing income which are derived from the Group’s ordinary course of business are presented as 
revenue.

Refundable rental deposits

Refundable rental deposits received are accounted for under HKFRS 9 and initially measured at fair value. 
Adjustments to fair value at initial recognition are considered as additional lease payments from lessees.

Lease modification

Changes in considerations of lease contracts that were not part of the original terms and conditions are 
accounted for as lease modifications, including lease incentives provided through forgiveness or reduction 
of rentals.

The Group accounts for a modification to an operating lease as a new lease from the effective date of 
the modification, considering any prepaid or accrued lease payments relating to the original lease as part 
of the lease payments for the new lease.

Sublease

When the Group is an intermediate lessor, it accounts for the head lease and the sublease as two 
separate contracts. The sublease is classified as a finance or operating lease by reference to the 
right-of-use asset arising from the head lease, not with reference to the underlying asset.

Retirement benefit costs

Payments to defined contribution retirement benefit schemes are recognised as an expense when 
employees have rendered service entitling them to the contributions.
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3. Basis of Preparation of Consolidated Financial Statements and Material Accounting 
Policy Information (Continued)

3.2 Material accounting policy information (Continued)

Short-term employee benefits

Short-term employee benefits are recognised at the undiscounted amount of the benefits expected to be 
paid as and when employees rendered the services. All short-term employee benefits are recognised as 
an expense unless another HKFRS Accounting Standard requires or permits the inclusion of the benefit in 
the cost of an asset.

A liability is recognised for benefits accruing to employees (such as wages and salaries and annual leave) 
after deducting any amount already paid.

4. Key Sources of Estimation Uncertainty

In the application of the Group’s accounting policies, the directors of the Company are required to make 
judgments, estimates and assumptions about the carrying amounts of assets and liabilities that are not readily 
apparent from other sources. The estimates and underlying assumptions are based on historical experience and 
other factors that are considered to be relevant. Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting 
estimates are recognised in the period in which the estimate is revised if the revision affects only that period, 
or in the period of the revision and future periods if the revision affects both current and future periods.

The following is the key assumptions concerning the future, and other key sources of estimation uncertainty at 
the end of the reporting period, which may have a significant risk of causing a material adjustment to the 
carrying amounts of assets and liabilities within the next financial year.

Estimation of write-down amount of trading goods

Inventories are stated at the lower of cost and net realisable value. When the expectation of the net realisable 
value is less than the cost, write-down of inventories may arise. The management of the Group reviews 
regularly the suitability of the Group’s write-down policy for trading goods and carries out review of the trading 
goods at the end of each reporting period. The management of the Group identifies slow-moving and obsolete 
trading goods with reference to an aged analysis and management’s assessment of technical specification and 
determines the write-down amount for trading goods by considering the saleability of trading goods. As at 
31 December 2025, the carrying amount of trading goods was HK$4,064,000 (2024: HK$9,109,000).
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5. Revenue

Continuing operations

An analysis of the Group’s revenue is as follows:

2025 2024
HK$’000 HK$’000

(restated)

Gaming systems:
— Macau

Sale of electronic gaming equipment and systems, recognised  
at a point in time 196,528 359,287

Leasing of electronic gaming equipment and systems  
— variable operating lease payments 1,507 3,687 

198,035 362,974 

— Overseas
Sale of electronic gaming equipment and systems, recognised  

at a point in time 724 2,304
Leasing of electronic gaming equipment and systems  

— variable operating lease payments 1,034 — 

1,758 2,304 

199,793 365,278 

Advisory services:
Provision of casino advisory services, recognised over time 1,452 — 

Innovative and renewable energy solutions business:
Sale of smart charging equipment, recognised at a point in time — 42
Provision of charging services to electric vehicles,  

recognised over time — 1,222 

— 1,264 

201,245 366,542
 

Analysis of revenue:
Recognised over time 1,452 1,222
Recognised at a point in time 197,252 361,633 

Revenue recognition for revenue from contracts with customers 198,704 362,855
Leasing income — variable operating lease payments 2,541 3,687 

201,245 366,542
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5. Revenue (Continued)

Continuing operations (Continued)

Performance obligations for contracts with customers

Sale of electronic gaming equipment and systems

The Group enters into contracts with customers (casino operators) for the sale of electronic gaming equipment 
and systems include multi-elements as follows:

(a) Procurement and delivery of electronic gaming equipment and systems;

(b) Assist in obtaining the local regulatory approval of the electronic gaming equipment and systems;

(c) On-site installation of the electronic gaming equipment and systems at the casino; and

(d) After sales assurance warranty ranges from three months to one year.

The directors of the Company considered that these multi-elements are not separately identifiable components 
and therefore, the revenue on sale of electronic gaming equipment and systems is recognised as sale of goods 
when the goods are approved by the local regulatory authority, delivered, on-site installation is satisfied as per 
terms of relevant sale contracts and titles have been passed. An advance payment is required on inception of 
sale contract. Remaining payment of the transaction price is due within 30 days after installation of the 
electronic gaming equipment and systems at the casino.

Provision of advisory services to casinos in Macau

The Group provides advisory services to a gaming operator in Macau under service arrangements. Such 
services are recognised as a performance obligation satisfied over time as the customer simultaneously 
receives and consumes the benefits provided by the entity’s performance as the entity performs. The 
arrangement includes fixed and variable consideration, with the variable component not based on the gross 
gaming revenue generated by the casinos and determined by the gaming operator. No variable consideration 
was recognised as revenue during the year ended 31 December 2025.

Sale of smart charging equipment

Revenue represents the supply of smart charging stations and smart charging equipment. The revenue is 
recognised when the products are delivered and control have been passed, being when the products have 
been delivered to the customer’s specific location.

Provision of charging services to electric vehicles

Revenue represents the provision of charging services to electric vehicles. The charging service is recognised 
as a performance obligation satisfied over time as the customer receives and consumes the benefit of the 
service as it is performed.

As a practical expedient, the Group does not disclose the information about its remaining obligations in respect 
of sale of electronic gaming equipment and systems, sale of smart charging equipment and provision of 
charging services to electric vehicles as the contracts have an original expected duration of one year or less.
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6. Segment Information

The executive directors of the Company (the “Executive Directors”) have been identified as the chief operating 
decision makers (the “CODM”). The CODM reviews the business with the following reportable and operating 
segments:

Gaming systems — Development, sale and leasing of electronic gaming equipment and 
systems

Innovative and renewable 
energy solutions business

— Supply of smart charging stations, smart charging equipment and 
charging services for electric motorcycles, bicycles, and vehicles, etc.

Others — Advisory services

The Group monitors the operating results of its business units separately for the purposes of making decisions 
about resource allocation and performance assessment. Segment results represent the operating profit or loss 
from/earned by each segment without allocation of corporate income and expenses, finance costs and 
taxation. This is the measure reported to the CODM for the purposes of resource allocation and assessment of 
segment performance.

A reportable and operating segment regarding the provision of casino management services was discontinued 
during the year ended 31 December 2025. The segment information reported in this note does not include any 
amount for this discontinued operation, which is described in more details in note 13.

During the year ended 31 December 2025, the Group disposed of its entire equity interests in the subsidiaries 
under the innovative and renewable energy solutions business segment. The disposal did not represent 
disposal of a major line of business or geographical area of operation of the Group. Following the disposal, the 
innovative and renewable energy solutions business segment has been excluded from current-period segment 
reporting.
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6. Segment Information (Continued)

Continuing operations

Segment revenue and results

Information regarding the above segments is reported below:

For the year ended 31 December 2025

Gaming 
systems Others Unallocated Consolidated
HK$’000 HK$’000 HK$’000 HK$’000

Segment revenue 199,793 1,452 201,245
   

Segment results 36,187 659 36,846
  

Unallocated corporate income 19,668
Unallocated corporate expenses (41,336)
Finance costs (5,191)
Share of result of an associate 5 

Profit before taxation 9,992
Taxation (1,207) 

Profit for the year 8,785
 

Other information
Capital expenditure 14,299 — 26 14,325
Depreciation of property, plant  

and equipment 8,913 — 1,040 9,953
Depreciation of right-of-use assets 2,271 — 2,618 4,889
Loss on disposal/write-off  

of property, plant and equipment 2 — 670 672
Write-down of inventories — — 95 95
Gain on disposal of subsidiaries — — (965) (965)
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6. Segment Information (Continued)

Continuing operations (Continued)

Segment revenue and results (Continued)

For the year ended 31 December 2024 (restated)

Gaming  
systems

Innovative and 
renewable 

energy  
solutions 
business Unallocated Consolidated

HK$’000 HK$’000 HK$’000 HK$’000

Segment revenue 365,278 1,264 366,542

Segment results 151,266 (1,310) 149,956

Unallocated corporate income 18,326
Unallocated corporate expenses (33,298)
Finance costs (8,821)

Profit before taxation 126,163
Taxation (11,392)

Profit for the year 114,771

Other information
Capital expenditure 7,101 258 7,589 14,948
Depreciation of property, plant  

and equipment 8,779 673 1,164 10,616
Depreciation of right-of-use assets 2,767 — 2,599 5,366
Loss on write-off  

of property, plant and equipment — — 8 8
Write-down of inventories 2,209 — — 2,209
Gain on deregistration of subsidiaries — (1) (6,209) (6,210)

No analysis of the Group’s assets and liabilities by operating and reportable segments are disclosed as they 
are not regularly provided to the CODM.
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6. Segment Information (Continued)

Continuing operations (Continued)

Geographical information

The Group’s operations are principally located in Macau and the mainland of the People’s Republic of China 
(“Mainland China”).

Information about the Group’s revenue from external customers is presented based on the location of the 
operations.

2025 2024
HK$’000 HK$’000

(restated)

Macau 199,487 362,974
Mainland China — 1,264
Others 1,758 2,304 

201,245 366,542
 

The Group’s non-current assets (excluding financial assets) are mainly located in Macau.

Information about major customers

During the year ended 31 December 2025, revenue derived from four customers (2024: two customers), each 
of which contributed over 10% of the Group’s revenue, is as follows:

Gaming systems segment

2025 2024
HK$’000 HK$’000

(restated)
(note)

Customer A 71,092 N/A
Customer B 57,207 58,377
Customer C 24,034 229,887
Customer D 23,763 N/A

 

Note: The revenue derived from Customer A and Customer D for the year ended 31 December 2024 did not contribute over 10% of 
the total revenue of the Group for that year.
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7. Other Income, Gains and Losses

Continuing operations

2025 2024
HK$’000 HK$’000

(restated)

Bank interest income 4,527 2,230
Sale of frozen food and products 18,385 18,175
Sundry income 1,035 2,293 

23,947 22,698 

Unrealised exchange gain (loss) 1,738 (2,170)
Realised exchange loss (44) (205)
Loss on disposal/write-off of property, plant and equipment (672) (8)
Reversal of impairment loss on amount due from a joint venture 408 —
Gain on disposal/deregistration of subsidiaries 965 6,210 

2,395 3,827 

26,342 26,525
 

8. Finance Costs

Continuing operations

2025 2024
HK$’000 HK$’000

(restated)

Interest on:
— bank borrowings 2,946 3,931
— loans from a shareholder 1,770 4,530
— lease liabilities 475 360 

5,191 8,821
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9. Profit Before Taxation

Continuing operations

2025 2024
HK$’000 HK$’000

(restated)

Profit before taxation has been arrived at after charging:
Staff costs (including directors’ emoluments)

— Salaries and other benefits 59,196 57,781
— Retirement benefit scheme contributions 3,883 2,752 

Total staff costs 63,079 60,533

Auditor’s remuneration 1,780 1,975
Cost of inventories recognised as expenses  

(included in cost of sales and services) 45,477 109,100
Cost of inventories recognised as expenses  

(included in operating and administrative expenses) 15,016 15,127
Depreciation of property, plant and equipment 9,953 10,616
Depreciation of right-of-use assets 4,889 5,366
Research and development expenditure (note)  

(included in operating and administrative expenses) 51,238 32,516
Write-down of inventories  

(included in cost of sales and services) 95 2,209
 

Note: Research and development expenditure for the year ended 31 December 2025 of HK$51,238,000 (2024: HK$32,516,000) mainly 
includes staff costs of HK$36,120,000 (2024: HK$26,356,000), depreciation of property, plant and equipment of HK$280,000 
(2024: HK$593,000) and depreciation of right-of-use assets of HK$2,160,000 (2024: HK$1,939,000) which are also included in 
the respective total amounts disclosed separately above.
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10. Directors’, Chief Executive’s and Employees’ Emoluments

The emoluments of the directors of the Company and chief executive of the Group during the year are 
analysed as follows:

Executive Directors Independent non-executive directors  

Dr. Chun 

(chief 

executive)

Mr. Shan 

Shiyong, 

alias, Sin  

Sai Yung

Mr. Zhang 

Jianjun

Mr. Li  

John 

Zongyang

Ms. Tang 

Kiu Sam 

Alice

Dr. Liu  

Ka Ying 

Rebecca Total

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

(Note)

2025

Fees — — 57 120 120 120 417

Salaries and other benefits 12,260 6,000 — — — — 18,260

Discretionary bonuses 2,000 500 — 10 10 10 2,530

Retirement benefit scheme 

contributions 26 18 — — — — 44       

14,286 6,518 57 130 130 130 21,251
       

2024

Fees — — 240 120 120 120 600

Salaries and other benefits 12,261 2,400 — — — — 14,661

Discretionary bonuses 3,000 200 20 10 10 10 3,250

Accommodation benefits 900 — — — — — 900

Retirement benefit scheme 

contributions 47 18 — — — — 65

16,208 2,618 260 130 130 130 19,476

Note: Resigned on 27 March 2025.

The Executive Directors’ emoluments shown above were for their services in connection with the management 
of the affairs of the Company and the Group. The emoluments of independent non-executive directors shown 
above were for their services as directors of the Company.
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10. Directors’, Chief Executive’s and Employees’ Emoluments (Continued)

No emoluments were recognised or paid by the Group to the directors as compensation for loss of office or as 
an inducement to join or upon joining the Group for both years. None of the directors has waived any 
emoluments in both years.

No consideration was provided to or receivable by third parties for making available directors’ services in both 
years.

During the year ended 31 December 2023, the Group entered into two deeds of loan with Dr. Chun, a 
shareholder and an executive director of the Company, details of which are set out in note 33.

Save as disclosed under the section headed “Connected Transactions” in the directors’ report of the annual 
report and in notes 24, 33 and 42 to the consolidated financial statements, no transactions, arrangements and 
contracts of significance to which the Group was a party and in which any director had a material interest, 
whether directly or indirectly, subsisted at the end of the year or at any time during the year (2024: nil).

The five highest paid individuals of the Group include two directors of the Company for both years, whose 
emoluments are disclosed above and the total emoluments of the remaining three individuals for both years 
were as follows:

2025 2024
HK$’000 HK$’000

Salaries and other benefits 8,331 5,972
Discretionary bonuses 1,410 1,698
Retirement benefit scheme contributions 18 18 

9,759 7,688
 

Number of individuals

2025 2024

Emoluments of the remaining three employees  
were within the following bands:
HK$1,500,001 — HK$2,000,000 — 1
HK$2,000,001 — HK$2,500,000 1 —
HK$2,500,001 — HK$3,000,000 — 1
HK$3,000,001 — HK$3,500,000 1 1
HK$4,000,001 — HK$4,500,000 1 —

 

No other emoluments were recognised or paid by the Group to the five highest paid individuals (including 
directors and employees) as compensation for loss of office or as an inducement to join or upon joining the 
Group for both years.
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11. Taxation

Continuing operations

2025 2024
HK$’000 HK$’000

(restated)

Current taxation charges:
— Macau Complementary Tax 2,977 13,075
— PRC Enterprise Income Tax — 38 

2,977 13,113
Overprovision of Macau Complementary Tax in prior years (1,357) (1,500)
Deferred tax credit (413) (221) 

1,207 11,392
 

No provision for Hong Kong Profits Tax has been recognised in the consolidated financial statements as the 
Group did not generate any assessable profit in Hong Kong for both years.

Macau Complementary Tax (“Macau CT”) is calculated at 12% of the estimated assessable profit.

Under the Law of the People’s Republic of China (the “PRC”) on Enterprise Income Tax (the “EIT Law”) and 
Regulation on the Implementation of the EIT Law, the tax rate of the subsidiaries in Mainland China is 25%.

No provision for taxation for the overseas subsidiaries has been made in the consolidated financial statements 
as the Group has no assessable profit arising from operations of these subsidiaries for both years.

The taxation charge for the year can be reconciled to the profit before taxation per consolidated statement of 
profit or loss as follows:

2025 2024
HK$’000 HK$’000

(restated)

Profit before taxation 9,992 126,163
 

Tax charge at the Macau CT rate of 12% 1,199 15,140
Tax effect of expenses not deductible for tax purposes 2,336 2,433
Tax effect of income not taxable for tax purposes (1,158) (4,860)
Tax effect of tax losses not recognised 473 915
Utilisation of tax losses previously not recognised (286) (702)
Tax effect of different tax rates of subsidiaries operating  

in other jurisdictions — 65
Tax effect of concessionary rates — (99)
Overprovision in respect of prior years (1,357) (1,500) 

Taxation charge for the year 1,207 11,392
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11. Taxation (Continued)

Continuing operations (Continued)

Pursuant to the Macau CT law, the statutory right to issue Macau CT assessment on the estimated 
assessment profit in a year of assessment will expire in five consecutive years after that year of assessment. At 
the end of reporting period, the directors of the Company reassessed the Macau CT provision and considered 
it is adequate. Macau CT provision of HK$1,357,000 (2024: HK$1,500,000) was reversed during the year 
ended 31 December 2025.

At 31 December 2025, the Group had unused tax losses of HK$195,028,000 (2024: HK$204,206,000) 
available to offset against future taxable profits which may be carried forward indefinitely except 
HK$48,781,000 (2024: HK$63,740,000) which was derived from Mainland China, with expiry dates as 
disclosed in the following table. No unused tax losses carried forward that derived from Macau as at 
31 December 2025 and 31 December 2024. A deferred tax asset has been recognised in respect of 
approximately HK$1,840,000 (2024: nil) of such losses. No deferred tax asset has been recognised in respect 
of remaining HK$193,188,000 (2024: HK$204,206,000) due to the unpredictability of future taxable profit 
streams.

Mainland China

2025 2024
HK$’000 HK$’000

2025 — 12,860
2026 27,041 27,041
2027 14,200 14,200
2028 4,974 5,777
2029 2,566 3,862
2030 — — 

48,781 63,740
 

12. Dividends

2025 2024
HK$’000 HK$’000

Dividends for the ordinary shareholders of the Company recognised  
as distribution during the year:

Interim dividend per ordinary share declared and paid  
— 2025: HK7.5 cents (2024: HK5.0 cents) 78,914 52,609

Final dividend per ordinary share declared and paid  
—  2025: HK11.0 cents for the year ended 31 December 2024  

 (2024: nil) 115,740 — 

194,654 52,609
 

Subsequent to the end of the reporting period, a final dividend in respect of the year ended 31 December 
2025 of HK2.5 cents (2024: HK11.0 cents) per ordinary share, in an aggregate amount of HK$26,305,000 
(2024: HK$115,740,000), has been proposed by the directors of the Company and is subject to approval by 
the shareholders of the Company in the forthcoming annual general meeting of the Company.
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13. Discontinued Operation

On 9 June 2025, the Group received notification that the service agreement entered into between the Group 
and SJM Resorts, Limited (“SJM Resorts”) for the Group’s provision of casino management services at Casino 
Kam Pek Paradise in Macau would not be renewed or extended upon its original expiry date of 31 December 
2025. The Group ceased to provide casino management services to SJM Resorts at Casino Kam Pek Paradise 
with effect from 2 December 2025.

The profit for the year from the discontinued operation of provision of casino management services business is 
set out below. The comparative figures in the consolidated statement of profit or loss and other comprehensive 
income have been restated to present the operation of provision of casino management services business as a 
discontinued operation.

2025 2024
HK$’000 HK$’000

Profit for the year from the provision of casino management services 130,614 267,172
 

The results of the provision of casino management services operation which have been included in the 
consolidated statement of profit or loss and other comprehensive income, were as follows:

2025 2024
HK$’000 HK$’000

Revenue (note i) 633,109 718,308
Cost of sales and services (338,739) (288,589) 

Gross profit 294,370 429,719
Other income, gains and losses 12,360 8,820
Marketing, selling and distribution costs (98,550) (111,413)
Operating and administrative expenses (66,113) (43,081)
Amortisation of intangible assets (8,091) (12,138)
Finance costs (1,040) (2,503) 

Profit before taxation 132,936 269,404
Taxation (note ii) (2,322) (2,232) 

Profit for the year 130,614 267,172
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13. Discontinued Operation (Continued)

2025 2024
HK$’000 HK$’000

Profit for the year from a discontinued operation  
has been arrived at after charging:

Staff costs (including directors’ emoluments)
— Salaries and other benefits 74,160 54,148
— Retirement benefit scheme contributions 168 161 

Total staff costs 74,328 54,309

Auditor’s remuneration 600 405
Depreciation of property, plant and equipment 33,719 17,034
Depreciation of right-of-use assets 10,658 10,550
Commission expenses for casino management services  

(included in operating and administrative expenses) 29,081 40,464
 

2025 2024
HK$’000 HK$’000

Amount included in the measurement of assets of  
a discontinued operation:
Capital expenditure 15,668 12,666

 

During the year ended 31 December 2025, casino management services operation contributed 
HK$263,836,000 (2024: HK$296,880,000) to the Group’s net operating cash flows, paid HK$202,429,000 
(2024: HK$199,695,000) in respect of investing activities and paid HK$15,267,000 (2024: HK$9,493,000) in 
respect of financing activities.

Notes:

(i) The Group provides management services to a gaming operator in Macau under service arrangements for gaming operations 
in mass market halls and slot machine halls. Such services are recognised as a performance obligation satisfied over time as 
the Group is entitled to receive its service income according to the gross gaming revenue generated by Casino Kam Pek 
Paradise from the gaming operator.

The directors of the Company considered that the Group acts as the principal for the casino management service operations 
with services provided to the gaming operator as the Group controls the specified services to be provided by the Group 
before the services are transferred to a customer.

As a practical expedient, if the Group has a right to receive consideration in an amount that corresponds directly with the 
value of the Group’s performance completed to date, the Group recognises revenue in the amount to which the Group has 
the right to invoice.

As a practical expedient, the Group does not disclose the information about its remaining obligations in respect of provision of 
casino management services as the Group elected to apply the practical expedient by recognising revenue in the amount to 
which the Group has right to invoice.
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13. Discontinued Operation (Continued)

Notes: (Continued)

(ii) Pursuant to the letter issued by the Financial Services Bureau of the Macau government dated 28 October 2020, the revenue 
generated from the service agreement signed between LT (Macau) Limited (“LT Macau”), a wholly-owned subsidiary of the 
Company incorporated in Macau, and SJM Resorts is not subject to Macau CT for the period from 1 April 2020 to 26 June 
2022 since it is derived from SJM Resorts’ gaming revenue, for which gaming revenue is exempted from Macau CT pursuant 
to the terms of no. 2 of article 28 of the Law 16/2001 and the exemption granted by Despatch no. 89/2020 of 23 March 
2020.

Pursuant to the terms of no. 2 of article 28 of the Law 16/2001 and Despatch no. 19/2024 published on 29 January 2024, 
SJM Resorts’ income generated from gaming operations is not subject to Macau CT for the period from 1 January 2023 to 
31 December 2027. Since the revenue generated from the service agreement signed between LT Macau and SJM Resorts is 
derived from SJM Resorts’ gaming revenue, the Group is in the progress of applying for exemption approval from the 
Financial Services Bureau of the Macau government for the period from 1 January 2023 to 31 December 2025.

Pursuant to the letter issued by the Financial Services Bureau of the Macau government dated 28 October 2020, LT Macau is 
obligated to pay lump sum dividend tax of Macanese pataca (“MOP”) 388,000 (equivalent to HK$376,000) for the period from 
1 January 2021 to 31 December 2021 and MOP190,000 (equivalent to HK$184,000) for the period from 1 January 2022 to 
26 June 2022, respectively, as payment in lieu of Macau CT otherwise due by the shareholders of LT Macau on dividend 
distributions from gaming profits generated in relation to the operation of the casino under the Group’s management. These 
lump sum dividend tax payments are required regardless of whether dividends were actually distributed or whether LT Macau 
had distributable profits in the relevant periods.

For the year ended 31 December 2025, the Group recognised a taxation charge of HK$2,322,000 (2024: HK$2,232,000) in 
the consolidated statement of profit or loss which comprised provision for dividend tax of HK$1,963,000 (2024: 
HK$2,232,000), charged on the same basis as SJM Resorts, and deferred tax charge of HK$359,000 (2024: nil).

14. Earnings Per Share

Continuing operations

The calculation of the basic earnings per share from continuing operations attributable to owners of the 
Company is based on the following data:

2025 2024
HK$’000 HK$’000

Profit
Profit for the year attributable to owners of the Company  

for the purposes of calculating basic earnings per share 141,539 361,057
Less: Profit for the year from a discontinued operation (130,614) (267,172) 

Profit for the purposes of calculating basic earnings per share from 
continuing operations 10,925 93,885
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14. Earnings Per Share (Continued)

Continuing operations (Continued)

2025 2024
’000 ’000

Number of shares
Weighted average number of ordinary shares for the purposes of 

calculating basic earnings per share 1,052,185 1,052,185
 

Discontinued operation

Basic earnings per share for a discontinued operation is HK12.5 cents (2024: HK25.4 cents) per share, based 
on the profit for the year attributable to owners of the Company from a discontinued operation of 
HK$130,614,000 (2024: HK$267,172,000) and the denominators used are the same as those detailed above 
for basic earnings per share.

For the years ended 31 December 2025 and 2024, no diluted earnings per share were presented as there 
were no dilutive potential ordinary shares.
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15. Property, Plant and Equipment

Leasehold  

land and 

buildings

Leasehold 

improvements

Plant and 

machinery

Furniture, 

fixtures and 

equipment

Motor  

vehicles Total

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

COST

At 1 January 2024 228,552 178,404 318,551 47,091 11,355 783,953

Currency realignment — (51) (174) (197) — (422)

Additions — — 13,840 2,169 — 16,009

Write-off — (194) — (684) (200) (1,078)

At 31 December 2024 228,552 178,159 332,217 48,379 11,155 798,462

Currency realignment — 70 153 183 — 406

Additions — 3,099 15,581 2,816 — 21,496

Disposal/write-off — (168,587) (315,663) (43,565) (678) (528,493)

Disposal of subsidiaries — — (3,268) (166) — (3,434)

At 31 December 2025 228,552 12,741 29,020 7,647 10,477 288,437      

ACCUMULATED DEPRECIATION 

AND IMPAIRMENT

At 1 January 2024 36,020 174,798 291,563 43,493 10,430 556,304

Currency realignment — (50) (13) (110) — (173)

Provided for the year 7,406 1,855 15,882 2,100 407 27,650

Eliminated on write-off — (194) — (676) (200) (1,070)

At 31 December 2024 43,426 176,409 307,432 44,807 10,637 582,711

Currency realignment — 70 23 157 — 250

Provided for the year 7,405 1,883 30,458 3,755 171 43,672

Eliminated on disposal/write-off — (168,587) (314,177) (42,911) (678) (526,353)

Eliminated on disposal of 

subsidiaries — — (571) (80) — (651)

At 31 December 2025 50,831 9,775 23,165 5,728 10,130 99,629      

CARRYING AMOUNTS

At 31 December 2025 177,721 2,966 5,855 1,919 347 188,808
      

At 31 December 2024 185,126 1,750 24,785 3,572 518 215,751
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15. Property, Plant and Equipment (Continued)

The above items of property, plant and equipment are depreciated so as to write off the cost of assets less 
their residual values over their useful lives, using the straight-line basis at the following rates per annum:

Leasehold land and buildings Over the shorter term of the lease, or 50 years
Leasehold improvements 20% or over the remaining terms of the leases if shorter
Plant and machinery 10%–20%
Furniture, fixtures and equipment 15%–20%
Motor vehicles 20%

During the year ended 31 December 2025, the Group disposed of/wrote off certain property, plant and 
equipment with an aggregate carrying amount of HK$2,140,000 for a total cash proceed of HK$1,576,000 
(2024: wrote off certain property, plant and equipment with an aggregate carrying amount of HK$8,000), 
resulting in a loss on disposal/write-off of HK$564,000 (2024: disposal/write-off of HK$8,000).

The Group leases out a number of electronic gaming equipment and systems in the category of plant and 
machinery, under operating leases with rentals payable monthly without fixed lease term. All these lease 
payments are variable based on a predetermined percentage of the gross gaming revenue or daily fee without 
fixed lease term through use of the electronic gaming equipment and systems by customers.

As at 31 December 2025, the carrying amount of the electronic gaming equipment and systems under 
operating leases included within plant and machinery is HK$3,320,000 (2024: nil).
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16. Right-of-Use Assets

Rented 
premises

Motor  
vehicles Total

HK$’000 HK$’000 HK$’000

COST
At 1 January 2024 61,523 1,069 62,592
Currency realignment (249) — (249)
Additions 11,607 — 11,607
Termination of lease contracts (4,701) (402) (5,103)

At 31 December 2024 68,180 667 68,847
Currency realignment 368 — 368
Additions 8,497 — 8,497
Termination of lease contracts (23,817) (667) (24,484)

At 31 December 2025 53,228 — 53,228   

DEPRECIATION
At 1 January 2024 37,463 867 38,330
Currency realignment (195) — (195)
Provided for the year 15,766 150 15,916
Termination of lease contracts (4,701) (402) (5,103)

At 31 December 2024 48,333 615 48,948
Currency realignment 319 — 319
Provided for the year 15,495 52 15,547
Termination of lease contracts (23,817) (667) (24,484)

At 31 December 2025 40,330 — 40,330   

CARRYING AMOUNTS
At 31 December 2025 12,898 — 12,898

   

At 31 December 2024 19,847 52 19,899
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16. Right-of-Use Assets (Continued)

2025 2024
HK$’000 HK$’000

Short-term lease rentals in respect of rented premises  
and a motor vehicle 1,940 1,515

 

Variable lease rentals in respect of rented premises  
which are not included in lease liabilities 29,231 30,644

 

Total cash outflow for leases 51,230 50,402
 

For both years, the Group leases rented premises and motor vehicles for its operations. Lease contracts are 
entered into for fixed terms of 1 year to 5 years (2024: 1 year to 4 years). The leases are either only with fixed 
lease payments or contain variable lease payments that are based on the amount charged by the lessor on 
monthly actual reimbursement basis during the fixed term.

Lease terms are negotiated on an individual basis and contain a wide range of different terms and conditions. 
In determining the lease term and assessing the length of the non-cancellable period, the Group applies the 
definition of a contract and determines the period for which the contract is enforceable.

The Group regularly entered into short-term leases for rented premises and motor vehicles. There are no 
significant commitments for short-term leases for rented premises and motor vehicles as at 31 December 2025 
and 31 December 2024.
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17. Intangible Assets

Macau Patent-
Betting terminal 

system

U.S. Patent-
Betting terminal 

system Total
HK$’000 HK$’000 HK$’000

COST
At 1 January 2024, 31 December 2024 and  

31 December 2025 182,066 657,535 839,601   

ACCUMULATED AMORTISATION AND IMPAIRMENT
At 1 January 2024 161,837 657,535 819,372
Provided for the year 12,138 — 12,138

At 31 December 2024 173,975 657,535 831,510
Provided for the year 8,091 — 8,091

At 31 December 2025 182,066 657,535 839,601   

CARRYING AMOUNTS
At 31 December 2025 — — —

   

At 31 December 2024 8,091 — 8,091

The Macau patent pertains to a computerised gaming system (the “Gaming System”) for operating 
multi-gambling games. The Gaming System was installed on the electronic gaming equipment which operates 
in Casino Kam Pek Paradise and other casinos in Macau. The Group generates revenue from the provision of 
casino management services with the Gaming System installed on the electronic gaming equipment, and the 
sale and leasing of electronic gaming equipment installed with the Gaming System in Macau. The patent is 
amortised over its useful life of 15 years using the straight-line method.
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18. Interests in a Joint Venture

Details of the Group’s interests in a joint venture at the end of the reporting period are as follows:

2025 2024
HK$’000 HK$’000

Cost of investments in a joint venture — —
Share of post-acquisition losses — — 

— —
Amount due from a joint venture — 8,585
Less:  share of post-acquisition losses that are in excess of  

 the cost of the investments — (8,585) 

— —
 

No movements in interests in a joint venture for both years. During the year ended 31 December 2025, the 
joint venture has been deregistered.

As at 31 December 2024, amount due from a joint venture of HK$8,585,000 before share of losses of the joint 
venture is considered as part of the long-term interests that, in substance, form part of the Group’s interests in 
the joint venture. The amount due from a joint venture was unsecured, interest-free, and had no fixed terms of 
repayment.

In addition, amount due from a joint venture with gross carrying amounts of HK$1,173,000 in trade nature and 
HK$859,000 in non-trade nature, are not considered part of the long-term interest in the joint venture as at 
31 December 2024, both of which are credit-impaired and impairment allowances based on lifetime ECL of 
HK$1,173,000 and HK$859,000 are provided for the trade and non-trade amounts respectively as at year 
ended 31 December 2024. The amounts were unsecured, and interest-free. During the year ended 
31 December 2025, the Group recognised a reversal of impairment loss on the amount due from a joint 
venture of HK$408,000 (2024: nil). The remaining balance was written off following the deregistration of the 
joint venture.

Details of the Group’s joint venture as at 31 December 2024 were as follows:

Name of entity

Place of 
incorporation/ 
registration

Principal  
place of  
business

Proportion  
of ownership 
interests and 
voting rights 

held by the 
Group Principal activities

Shuang Zuan Management  
Restaurant Company Limited

Macau Macau 50% Management and operation  
of food and beverage 
businesses in Macau
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19. Interests in an Associate

Details of the Group’s interests in an associate at the end of the reporting period are as follows:

2025 2024
HK$’000 HK$’000

Interests in an associate under equity method 15 —
 

The associate is not individually material to the Group.

Details of the Group’s associate at the end of the reporting period are as follows:

Name of entity

Place of 
incorporation/ 
registration

Principal 
place of 
business

Proportion  
of ownership 
interests and 

voting rights held 
by the Group Principal activities

2025 2024

Macau Zhile Robot Ltd. Macau Macau 40% — Development and sale of 
robots and provision of 
related agency services

20. Other Assets

2025 2024
HK$’000 HK$’000

Deposits paid for acquisitions of property, plant and equipment 1,182 7,493
Rental deposits 1,849 1,709 

3,031 9,202
 

21. Pledged Bank Deposits

2025 2024
HK$’000 HK$’000

Non-current portion
Bank deposits pledged:

—  in favour of SJM Resorts for Group’s fulfilment of  
 certain obligations (note (i)) 49,771 48,134

Current portion
Bank deposit pledged:

— in favour of certain general banking facilities (note (ii)) 1,116 — 

50,887 48,134
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21. Pledged Bank Deposits (Continued)

Notes:

(i) As at 31 December 2025, an amount of HK$49,771,000 (2024: HK$48,134,000) represented a bank deposit to secure a bank 
facility granted by a bank to a subsidiary of the Company. The bank facility represented a bank guarantee amounting to 
MOP47,082,000 (equivalent to HK$45,711,000) (2024: MOP47,082,000 (equivalent to HK$45,711,000)) for the period from 
1 April 2020 to 31 December 2026 which was in favour of SJM Resorts for the Group’s fulfilment of all its obligations, in 
particular for reimbursement by the Group to SJM Resorts of the employee’s salaries and benefits for those gaming operation 
employees employed by SJM Resorts who work for the casino under the management of the Group, as stipulated under the 
service agreement (and all related supplemental agreements) entered into between SJM Resorts and the Group for provision of 
casino management services by the Group to SJM Resorts.

(ii) As at 31 December 2025, an amount of HK$1,116,000 (2024: nil) represented a bank deposit to secure for certain general 
banking facilities.

Pledged bank deposits carried fixed interest rate ranging from 2.0% to 2.8% (2024: 3.4%) per annum.

22. Inventories

2025 2024
HK$’000 HK$’000

Consumables 25,383 23,601
Trading goods 4,064 9,109 

29,447 32,710
 

23. Trade and Other Receivables

2025 2024
HK$’000 HK$’000

Trade receivables (note i) 17,278 53,609
Deposits paid 11,468 15,193
Deposit paid to SJM Resorts for the Group’s provision of  

casino management services 12,114 12,114
Loan receivable (note ii) — 4,126
Other receivables 6,384 11,424
Prepayments 6,230 4,796 

53,474 101,262
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23. Trade and Other Receivables (Continued)

Notes:

(i) As at 1 January 2024, the carrying amount of trade receivables from contracts with customers was HK$54,581,000.

As at 31 December 2025, trade receivables of HK$17,278,000 (2024: HK$53,609,000) comprised receivables from contracts 
with customers and lease receivables of HK$17,266,000 (2024: HK$52,179,000) and HK$12,000 (2024: HK$1,430,000), 
respectively.

Before accepting any new customer, the Group gathers and assesses the credit information of the potential customer in 
considering the customer’s quality and determining the credit limits for that customer. Recoverability and credit limits of the 
existing customers are reviewed by the Group regularly. At the end of the reporting period, included in the Group’s trade 
receivable balances are receivables with aggregate carrying amount of HK$16,824,000 (2024: HK$48,353,000), which are not 
past due. The directors of the Company considered that trade receivables are of good credit quality given the continuous 
subsequent settlements from the gaming operator and other customers and forward-looking information such as the economic 
outlook.

The Group normally allows a credit period with an average of 30 days to the gaming operator and other customers.

As at 31 December 2025, included in the Group’s trade receivables balance are debtors with aggregate carrying amount of 
HK$454,000 (2024: HK$5,256,000) which are past due as at the reporting date. Out of the past due balances at 
31 December 2025, HK$81,000 (2024: HK$2,214,000) was past due 90 days or more and was not considered as in default 
based on historical repayment pattern from the specific debtors. The Group does not hold any collateral over these balances.

As at 31 December 2025, 89.0% (2024: 90.2%) of the trade receivables that are not credit-impaired have the best credit 
scoring attributable under the internal credit scoring system used by the Group.

The following is the aged analysis of trade receivables (net of loss allowance) based on the date of monthly statements of 
service income or the invoice date at the end of the reporting period:

2025 2024
HK$’000 HK$’000

Age:
0–30 days 16,824 48,353
31–60 days 284 445
61–90 days 76 304
91–180 days 19 2,343
181–365 days 28 1,027
Over 365 days 47 1,137 

17,278 53,609
 

(ii) The amount represented a loan granted by the Group to a third party which is a company incorporated in Japan and principally 
engaged in the development and manufacture of gaming products. The loan was unsecured, bears interest at the rate of 8% 
per annum and was guaranteed by a director of an indirect non-wholly owned subsidiary of the Company who also holds an 
18% shareholding in this non-wholly owned subsidiary. The maturity date of the outstanding loan principal and accrued 
interest was 5 October 2025. During the year ended 31 December 2025, the outstanding loan and interest amount had been 
fully settled (note 35). At 31 December 2024, an amount of the interest receivable of HK$79,000 accrued from the loan was 
included in other receivables.

Details of impairment assessment of trade and other receivables for the year ended 31 December 2025 are set 
out in note 40.
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24. Amount Due From a Related Company

As at 31 December

Maximum  
amount outstanding  

during the year ended

2025 2024 2025 2024
HK$’000 HK$’000 HK$’000 HK$’000

Empire Technological Group Limited (note) 2,256 2,256 2,256 2,256
  

Note: The company is wholly-owned by the brother-in-law of Dr. Chun, an executive director of the Company.

The amount due from a related company is trade in nature, unsecured and interest-free. The amounts of 
HK$2,256,000 (2024: HK$2,256,000) is aged over 365 days (2024: over 365 days) based on invoice date. The 
balance is not credit-impaired at the end of the reporting period, details of impairment assessment are 
disclosed in note 40.

25. Bank Balances and Cash

2025 2024
HK$’000 HK$’000

Short-term deposits 78,037 —
Cash and cash equivalents 300,085 389,181 

378,122 389,181
 

Bank balances were carrying interest at market rates ranging from 0.01% to 3.91% (2024: 0.01% to 4.22%) 
per annum.

Details of impairment assessment of bank balances for the year ended 31 December 2025 and 2024 are set 
out in note 40.

26. Trade and Other Payables

2025 2024
HK$’000 HK$’000

Trade payables 51,068 5,009
Accrued staff costs 12,860 15,414
Accrued promotional expenses 20,148 21,418
Deposits received 700 640
Payable for acquisition of property, plant and equipment — 3,269
Other sundry payables 10,915 10,935
Other accrued expenses 5,379 3,182 

101,070 59,867
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26. Trade and Other Payables (Continued)

The following is the aged analysis of trade payables based on the invoice date at the end of the reporting 
period:

2025 2024
HK$’000 HK$’000

Age:
0–30 days 45,322 4,222
31–60 days 4,494 255
61–90 days 300 62
91–365 days 694 175
Over 365 days 258 295 

51,068 5,009
 

The average credit period of trade payables is 30 days. No interest is charged on the trade payables.

27. Amounts Due To Directors

The amounts due to directors are unsecured, in non-trade nature, interest-free and repayable on demand.

28. Deferred Tax Assets/Liabilities

2025 2024
HK$’000 HK$’000

Deferred tax assets 439 385
 

The following are the major deferred tax assets (liabilities) recognised and movements thereon during the 
current and prior years.

Tax losses
Right-of-use 

assets Lease liabilities Total
HK$’000 HK$’000 HK$’000 HK$’000

As at 1 January 2024 — (2,828) 2,992 164
Credit (charge) to profit or loss — 1,016 (795) 221

As at 31 December 2024 — (1,812) 2,197 385
Credit (charge) to profit or loss 369 679 (994) 54

As at 31 December 2025 369 (1,133) 1,203 439
    



Paradise Entertainment Limited
Annual Report 2025 135

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

29. Bank Borrowings

2025 2024
HK$’000 HK$’000

Bank borrowings
Secured bank mortgage loans (note) 104,680 115,606

 

The bank borrowings are repayable as follows*:

Within one year 11,281 10,952
Within a period of more than one year but not exceeding two years 19,922 11,181
Within a period of more than two years but not exceeding five years 34,596 42,350
More than five years 38,881 51,123 

104,680 115,606
Less: Amounts due within 12 months shown under current liabilities (11,281) (10,952) 

Amounts due after 12 months shown under non-current liabilities 93,399 104,654
 

* The amounts due are based on scheduled repayment dates set out in the loan agreements.

Note: At 31 December 2025, the secured bank mortgage loans carried interest at the Lending Prime Rate (“Prime Rate”) as quoted 
by the lending banks from time to time minus 2%–2.85% (2024: Prime Rate minus 2%–2.85%) per annum. The effective 
interest rates of the bank borrowings as at 31 December 2025 ranged from 2.40% to 3.25% (31 December 2024: 2.78% to 
3.5%) per annum.

At 31 December 2025, the bank borrowings were secured by mortgages over the Group’s leasehold land and buildings with 
an aggregate carrying amount of HK$177,721,000 (2024: HK$185,126,000). The bank borrowings are denominated in MOP 
and HK$.
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30. Other Borrowings

2025 2024
HK$’000 HK$’000

Unsecured other borrowings 208 10,477
 

The other borrowings are repayable*:

On demand or within one year 46 10,269
Within a period of more than one year but not exceeding two years 46 46
Within a period of more than two years but not exceeding five years 116 139
More than five years — 23 

208 10,477
Less: Amounts due within 12 months shown under current liabilities (46) (10,269) 

Amounts due after 12 months shown under non-current liabilities 162 208
 

* Except for an amount of HK$10,223,000 (2025: nil) as at 31 December 2024 which is repayable on demand, the other amounts 
due are based on scheduled repayment dates set out in the loan agreement.

As at 31 December 2025 and 31 December 2024, the unsecured other borrowings were interest-free.

31. Lease Liabilities

2025 2024
HK$’000 HK$’000

Lease liabilities payable:
Within one year 7,886 16,519
Within a period of more than one year but not more  

than two years 5,116 3,677
Within a period of more than two years but not more  

than five years 408 3,096 

13,410 23,292
Less:  Amounts due for settlement within 12 months shown  

 under current liabilities (7,886) (16,519) 

Amounts due for settlement after 12 months shown under  
non-current liabilities 5,524 6,773
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31. Lease Liabilities (Continued)

Restrictions or covenants on leases

Lease liabilities of HK$13,410,000 (2024: HK$23,292,000) are recognised with related right-of-use assets of 
HK$12,898,000 (2024: HK$19,899,000) as at 31 December 2025. The lease agreements do not impose any 
covenants other than the security interests in the leased assets (where applicable) that are held by the lessor. 
The related leased assets may not be used as security for borrowing purposes.

As at 31 December 2025, the amounts are secured by rental deposits with carrying values of HK$2,317,000 
(2024: rental deposits with carrying values of HK$3,500,000).

32. Contract Liabilities

Contract liabilities comprise deposits received from customers in relation to the sale of electronic gaming 
equipment and systems which are recognised as revenue when the goods are approved by the local regulatory 
authority, delivered, on-site installation is satisfied as per terms of relevant sale contracts and titles have been 
passed. As at 31 December 2025, the amount of HK$3,758,000 (2024: HK$22,104,000) will be recognised as 
revenue when the Group performs its obligations under the contracts which are expected to be completed 
within one year from the end of the reporting period, while amount of HK$6,076,000 (2024: HK$6,076,000) 
represents an obligation to transfer goods to the customers at a later date. The fulfilment date of the contract 
is uncertain at this time, and as a result, the contract liability has been classified as a current liability.

As at 31 December 2025, the decrease in contract liabilities was because the Group satisfied the performance 
obligations under the contracts for which customers placed deposits before (2024: the increase in contract 
liabilities was due to more deposits from customers before the Group satisfies the performance obligations). As 
at 1 January 2024, contract liabilities amounted to HK$11,968,000. The contract liabilities amounted to 
HK$22,104,000 and HK$5,266,000, which was included in the contract liabilities balance at the beginning of 
the year, was recognised as revenue during the years ended 31 December 2025 and 2024, respectively.
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33. Loans From a Shareholder

2025 2024
HK$’000 HK$’000

Loans from a shareholder of the Company:
Loan Facilities (note) 2,078 25,570

 

The loans from a shareholder of the Company are repayable as follows*:

Within one year 2,078 23,492
Within a period of more than one year but not exceeding two years — 2,078 

2,078 25,570
Less: Amounts due within 12 months shown under current liabilities (2,078) (23,492) 

Amounts due after 12 months shown under non-current liabilities — 2,078
 

* The amounts due are based on scheduled repayment dates set out in relevant deeds of loan.

Note: On 18 January 2023, the Group entered into two deeds of loan with Dr. Chun pursuant to which Dr. Chun agreed to provide 
term loan facilities (the “Loan Facilities”) with an aggregate amount of HK$70,000,000 for a 3-year period to the Group. The 
loans are unsecured, carry interest at 12.5% per annum and are repayable in monthly instalments. The loans had been fully 
drawn down by the Group on inception of the Loan Facilities.

The outstanding amounts under the Loan Facilities as at 31 December 2025 and 31 December 2024 were denominated in 
HK$.
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34. Share Capital

Number  
of shares

Share  
capital

’000 HK$’000

Ordinary shares of HK$0.001 each

Authorised:
At 1 January 2024, 31 December 2024 and 31 December 2025 1,000,000,000 1,000,000

Issued and fully paid:
At 1 January 2024, 31 December 2024 and 31 December 2025 1,052,185 1,052

35. Major Non-Cash Transactions

During the year ended 31 December 2025, property, plant and equipment of HK$6,311,000 (2024: 
HK$4,898,000) were settled by utilising deposits paid for acquisitions of property, plant and equipment.

During the year ended 31 December 2025, an interim dividend was declared by a non-wholly owned subsidiary 
of the Company. The non-controlling shareholder of the subsidiary assigned its dividend entitled amounting to 
HK$8,280,000 (2024: HK$3,600,000) to the borrower of the loan mentioned in note 23(ii) for full (2024: partial) 
settlement of the loan principal and interest payable by the borrower to the Group.

During the year ended 31 December 2025, the Group disposed 100% equity interests in Zhongneng 
Youchuang (Shenzhen) Intelligent Technology Co., Ltd (“Zhongneng Youchuang”) to an independent third party 
at a cash consideration of Renminbi (“RMB”) 1. As at date of disposal, Zhongneng Youchuang had cash and 
cash equivalents HK$987,000 and net liability of HK$965,000. It resulted in a gain on disposal of subsidiaries 
of HK$965,000. The Group has no retained interest in Zhongneng Youchuang after the disposal.

36. Pledge of Assets

At 31 December 2025, the Group’s leasehold land and buildings and bank deposits with carrying amounts of 
HK$177,721,000 (2024: HK$185,126,000) and HK$50,887,000 (2024: HK$48,134,000) as set out in notes 15 
and 21, respectively, were pledged to banks to secure for bank borrowings and certain facilities granted by the 
banks to the Group.

37. Capital Commitments

2025 2024
HK$’000 HK$’000

Capital expenditure in respect of property, plant and equipment contracted 
for but not provided for in the consolidated financial statements 486 7,812
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38. Retirement Benefit Schemes

The Group contributes to a Mandatory Provident Fund Scheme for all qualifying employees in Hong Kong. 
Under the scheme, the employer and its employees are each required to make contributions to the plan at 5% 
of the employees’ relevant income, subject to a cap of monthly relevant income of HK$30,000. The assets of 
the schemes are held separately from those of the Group, in funds under the control of the independent 
trustees. The Group contributes 5% of relevant payroll costs to the Scheme, which contribution is matched by 
employees.

The employees of the Group in Macau are members of state-managed retirement benefit schemes operated by 
the Macau government. The Group is required to contribute a certain percentage of its payroll to the retirement 
benefit schemes to fund the benefits. The only obligation of the Group with respect to the retirement benefit 
schemes is to make the required contributions under the scheme.

As stipulated by the rules and regulations in Mainland China, the Group contributes to retirement funds 
schemes managed by a social security bureau in the Mainland China. The Group contributes a certain 
percentage of the basic salaries of its employees to the retirement funds schemes to fund the benefits.

The total cost of retirement benefit schemes charged to profit or loss of HK$4,051,000 (2024: HK$2,913,000) 
represents contributions paid or payable to the above schemes by the Group.

The Group does not forfeit any contributions on behalf of its employee who leave the retirement benefit 
schemes prior to vesting fully in the schemes during both years. There is no forfeited contribution available for 
the Group to reduce its existing level of contributions to the retirement benefit schemes during and at the end 
of the reporting period.

39. Capital Risk Management

The Group manages its capital to ensure that entities in the Group will be able to continue as a going concern 
while maximising the return to shareholders through the optimisation of the debt and equity balance. The 
capital structure of the Group consists of debt and equity of the Company, comprising issued share capital 
disclosed in note 34 and reserves as disclosed in consolidated statement of changes in equity. The 
management of the Group reviews the capital structure by considering the cost of capital and the risks 
associated with each class of capital. In view of this, the Group will balance its overall capital structure through 
the payment of dividends, new share issues as well as new borrowings. The Group’s approach to capital 
management remains unchanged throughout the year.
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40. Financial Instruments

(a) Categories of financial instruments

2025 2024
HK$’000 HK$’000

Financial assets
Financial assets at amortised cost 476,592 528,397

 

Financial liabilities
Financial liabilities at amortised cost 173,476 176,549

 

(b) Financial risk management objectives and policies

The Group’s major financial instruments are listed in above table. Details of the financial instruments are 
disclosed in respective notes. The risks associated with these financial instruments include market risk 
(foreign currency risk and interest rate risk), credit risk and liquidity risk. The policies on how to mitigate 
these risks are set out below. The management of the Group manages and monitors these exposures to 
ensure appropriate measures are implemented on a timely and effective manner.

Market risk

Foreign currency risk

Foreign currency risk refers to the risk that movement in foreign currency exchange rates will affect the 
Group’s financial results and its cash flows. Several subsidiaries of the Company have foreign currency 
sales and purchases, but the management of the Group considers the amount of foreign currency sales 
and purchases to be insignificant. The management of the Group considers that the Group is not 
exposed to significant foreign currency risk in relation to transactions denominated in MOP and US$ as 
MOP is pegged to HK$ and HK$ is pegged to US$.

The Group has certain insignificant bank balances which are denominated in RMB (being currencies other 
than the functional currency of the relevant group entities), which the management of the Group 
considers that the Group is not exposed to significant foreign currency risk.

The Group currently does not have a foreign currency hedging policy. However, the management of the 
Group monitors foreign exchange exposure and will consider hedging significant foreign currency 
exposure should the need arise.
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40. Financial Instruments (Continued)

(b) Financial risk management objectives and policies (Continued)

Market risk (Continued)

Interest rate risk

The Group is exposed to fair value interest rate risk in relation to pledged bank deposits, lease liabilities 
and loans from a shareholder. The Group is also exposed to cash flow interest rate risk in relation to its 
variable-rate bank balances and secured bank mortgage loans. The Group currently does not have policy 
on cash flow hedges of interest rate risk. However, the management of the Group monitors the interest 
rate exposure and will consider hedging significant interest rate risk should the need arise.

Interest expenses on financial liabilities not measured at FVTPL:

2025 2024
HK$’000 HK$’000

Financial liabilities at amortised cost 4,716 8,461
 

The Group’s sensitivity to cash flow interest rate risk has been determined based on the exposure to 
interest rates for those variable-rate bank balances and secured bank mortgage loans at the end of the 
reporting period and management’s assessment of the reasonably possible change in the interest rate 
assuming that it took place at the beginning of each year and was held constant throughout the 
respective year.

If interest rates for variable-rate bank balances and secured bank mortgage loans had been 5 basis 
points and 50 basis points (2024: 5 basis points and 50 basis points) higher, respectively, and all other 
variables held constant, the potential effect on profit for the year:

2025 2024
HK$’000 HK$’000

Increase (decrease) in profit for the year
— Variable-rate bank balances 150 195
— Variable-rate bank borrowings (523) (579) 

(373) (384)
 

If interest rates had been lowered in an opposite magnitude and all other variables were held constant, 
the potential effect on the results would be equal and opposite.
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40. Financial Instruments (Continued)

(b) Financial risk management objectives and policies (Continued)

Credit risk and impairment assessment

The Group’s maximum exposure to credit risk in the event of the counterparties’ failure to perform their 
obligations as at 31 December 2025 and 2024 in relation to each class of recognised financial assets is 
the carrying amount of those assets as stated in the consolidated statement of financial position.

Trade receivables arising from contracts with customers (including amount due from a related 
company and amount due from a joint venture in trade nature)

In order to minimise the credit risk, the management of the Group has delegated a team responsible for 
determination of credit limits and credit approvals. Before accepting any new customer, the Group uses 
an internal credit scoring system to assess the potential customer’s credit quality and defines credit limits 
by customer. Limits and scoring attributed to customers are reviewed twice a year. Other monitoring 
procedures are in place to ensure that follow-up action is taken to recover overdue debts. In this regard, 
the directors of the Company consider that the Group’s credit risk is significantly reduced. The Group 
performs impairment assessment under ECL model on trade balances individually, and considers the 
credit risk is insignificant to recognise loss allowance for the trade receivables from contracts with 
customers with gross carrying amount (including amount due from a related company) of HK$19,522,000 
(2024: HK$54,435,000) which are under lifetime ECL.

In addition, for the amount due from a joint venture in trade nature with gross carrying amount of 
HK$1,173,000, which is not formed part of the long-term interest, an impairment allowance based on 
lifetime ECL of HK$1,173,000 was made for the credit-impaired amount due from a joint venture in trade 
nature as at 31 December 2024, as the directors of the Company consider the outstanding balance was 
uncollectible.

The Group has concentration of credit risk as 46% (2024: 75%) and 87% (2024: 94%) of the total trade 
receivables and amount due from a related company, which were due from the Group’s largest customer 
and the five largest customers, respectively. The directors of the Company consider that there is no 
significant credit risk on the trade receivables from the five largest customers given their strong financial 
background and good creditability. The remaining trade receivables balances are spread over a number 
of customers.

The Group has taken into account the economic outlook of the industry in which the related company 
operates, and concluded that there has been no significant increase in credit risk since initial recognition. 
The ECL on amount due from a related company are considered to be insignificant.

Pledged bank deposits/bank balances

For the pledged bank deposits of HK$50,887,000 (2024: HK$48,134,000) and bank balances of 
HK$377,691,000 (2024: HK$387,344,000), no allowance for impairment was made since the directors of 
the Company consider the probability of default is negligible as such amounts are receivable from or 
placed in banks in Macau and Hong Kong having good reputation.
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40. Financial Instruments (Continued)

(b) Financial risk management objectives and policies (Continued)

Credit risk and impairment assessment (Continued)

Refundable rental deposits/other receivables/lease receivables

For non-current refundable rental deposits of HK$1,849,000 (2024: HK$1,709,000), deposit paid to SJM 
Resorts for the Group’s provision of casino management services of HK$12,114,000 (2024: 
HK$12,114,000), other receivables of HK$14,084,000 (2024: HK$17,268,000) (including current 
refundable rental deposits of HK$6,039,000 (2024: HK$5,767,000) and remaining other receivables of 
HK$8,045,000 (2024: HK$11,501,000)) and lease receivables of HK$12,000 (2024: HK$1,430,000) at 
31 December 2025, no allowance for impairment was made since the directors of the Company consider 
the probability of default is minimal after assessing the counter-parties’ financial background and 
creditability.

Amount due from a joint venture in non-trade nature

For the amount due from a joint venture with gross carrying amount of HK$8,585,000 before share of 
losses of a joint venture that are considered as part of long-term interest as of 31 December 2024, the 
carrying amount was reduced by share of post-acquisition losses of HK$8,585,000 to nil. Accordingly, no 
allowance for impairment is made in respect of such amount due from a joint venture as at 
31 December 2024.

In addition, for the amount due from a joint venture in non-trade nature with gross carrying amount of 
HK$859,000, which is not formed part of the long-term interest, an impairment allowance based on 
lifetime ECL of HK$859,000 was made for the credit-impaired amount due from a joint venture in 
non-trade nature as at 31 December 2024, as the directors of the Company consider the outstanding 
balance was uncollectible.

During the year ended 31 December 2025, the Group recognised a reversal of impairment loss on the 
amount due from a joint venture of HK$408,000 (2024: nil). The remaining balance was written off 
following the deregistration of the joint venture.

Liquidity risk

In the management of the liquidity risk, the Group monitors and maintains a level of cash and cash 
equivalents deemed adequate by the management of the Group to finance the Group’s operations and 
mitigate the effects of fluctuations in cash flows. The management of the Group considers that the 
Group’s liquidity risk is duly monitored.
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40. Financial Instruments (Continued)

(b) Financial risk management objectives and policies (Continued)

Liquidity risk (Continued)

The following table details the Group’s remaining contractual maturity for its financial liabilities that will 
result in cash outflow. The table has been drawn up based on the undiscounted cash flows of financial 
liabilities based on the earliest date on which the Group can be required to pay. The table includes both 
interest and principal cash flows.

Liquidity and interest risk tables

Weighted 
average 

effective 
interest rate

Less than  
1 month or 

repayable  
on demand

1–3  
months

3 months  
to 1 year

1–5  
years

Over 5  
years

Total 
undiscounted 

cash flows

Total 
carrying 
amount

% HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

2025
Trade and other payables N/A 62,683 — — — — 62,683 62,683
Amounts due to directors N/A 3,827 — — — — 3,827 3,827
Bank borrowings 2.48 1,151 2,298 19,252 51,592 40,435 114,728 104,680
Other borrowings N/A — — 46 162 — 208 208
Lease liabilities 3.15 751 1,595 5,846 6,340 — 14,532 13,410
Loans from a shareholder 12.50 2,078 — — — — 2,078 2,078       

70,490 3,893 25,144 58,094 40,435 198,056 186,886
       

Weighted 
average 
effective 

interest rate

Less than  
1 month or 

repayable  
on demand

1–3  
months

3 months  
to 1 year

1–5  
years

Over 5  
years

Total 
undiscounted 

cash flows

Total  
carrying 
amount

% HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

2024
Trade and other payables N/A 19,853 — — — — 19,853 19,853
Amounts due to directors N/A 5,043 — — — — 5,043 5,043
Bank borrowings 2.84 1,202 2,319 10,439 61,727 54,099 129,786 115,606
Other borrowings N/A 10,223 — 46 185 23 10,477 10,477
Lease liabilities 9.90 1,643 3,285 13,327 6,756 — 25,011 23,292
Loans from a shareholder 12.50 2,114 4,229 19,030 2,100 — 27,473 25,570

40,078 9,833 42,842 70,768 54,122 217,643 199,841

(c) Fair value

The directors of the Company consider that the carrying amounts of all financial assets and financial 
liabilities recorded at amortised cost at the end of each reporting period approximate their corresponding 
fair values.
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41. Reconciliation of Liabilities Arising From Financing Activities

The table below details changes in the Group’s liabilities arising from financing activities including both cash 
and non-cash changes. Liabilities arising from financing activities are those for which cash flows were, or future 
cash flows will be, classified in the Group’s consolidated statement of cash flows as cash flows from financing 
activities.

Lease 
liabilities

Amounts  
due to 

directors
Dividend 
payable

Bank 
borrowings

Other 
borrowings

Loans from  
a shareholder

Interest 
payables Total

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000
(Note 31) (Note 27) (Note 29) (Note 30) (Note 33) (Note)

At 1 January 2024 27,125 1,796 — 125,800 6,880 46,348 338 208,287
Net financing cash flows (18,243) 3,247 (52,609) (10,194) 3,597 (20,778) (8,556) (103,536)
Dividend declared (note 12) — — 52,609 — — — — 52,609
Interest expenses 2,863 — — — — — 8,461 11,324
New leases entered 11,607 — — — — — — 11,607
Exchange adjustment (60) — — — — — — (60)

At 31 December 2024 23,292 5,043 — 115,606 10,477 25,570 243 180,231
Net financing cash flows (20,059) (1,216) (198,687) (10,926) 86 (23,492) (4,851) (259,145)
Dividend declared (note 12) — — 202,934 — — — — 202,934
Settlement of loan receivables 

(note 35) — — (4,247) — — — — (4,247)
Interest expenses 1,515 — — — — — 4,716 6,231
New leases entered 8,497 — — — — — — 8,497
Exchange adjustment 165 — — — — — — 165
Disposal of subsidiaries — — — — (10,355) — — (10,355)

At 31 December 2025 13,410 3,827 — 104,680 208 2,078 108 124,311
        

Note: The amount is included in trade and other payables as set out in note 26.
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42. Related Party Transactions

Except for disclosure elsewhere in the consolidated financial statements, the Group had the following significant 
transactions during the year with related parties:

2025 2024
HK$’000 HK$’000

Staff costs (note i) 2,550 2,550
Interest on loans from a shareholder (note ii) 1,770 4,530
Marketing and promotion fee (note iii) 463 —
Storage fee (note iii) 721 721

 

Notes:

(i) The related party is the spouse of Dr. Chun, an executive director of the Company. The transactions were charged at 
pre-determined amounts agreed between the parties involved.

(ii) The related party is Dr. Chun, an executive director of the Company.

(iii) The related parties are companies controlled by Dr. Chun, an executive director of the Company. The transactions were charged 
at pre-determined amounts agreed between the parties involved.

(iv) Key management personnel compensation represents the amounts paid to the directors of the Company, details of which are 
set out in note 10.

(v) Transactions described in notes (i), (ii), (iii) and (iv) above constituted continuing connected transactions which were fully exempt 
from announcement, shareholders’ approval, annual review and reporting requirements under Chapter 14A of the Listing Rules 
for the relevant year(s).

43. Share-Based Payment Transactions

Equity-settled share option scheme of the Company

The Company adopted a share option scheme (the “2017 Share Option Scheme”) on 25 May 2017 for the 
purposes of providing incentives or rewards to the eligible participants for the contribution to the success of the 
Group’s operations. Eligible participants of the 2017 Share Option Scheme include, among others, the directors 
of the Company (including independent non-executive directors), full-time or part-time employees, executives or 
officers of the Group, advisors, consultants, suppliers, customers and agents. The 2017 Share Option Scheme 
will be valid and effective for a period of 10 years from the date of adoption of the 2017 Share Option 
Scheme.

With effect from 1 January 2023, Chapter 17 of the Listing Rules has been amended and it applies to share 
option schemes. In this connection, there are certain changes to Chapter 17 of the Listing Rules that would 
eventually entail substantial revisions to the 2017 Share Option Scheme. In view of such amendments, the 
Company proposed the termination of the 2017 Share Option Scheme and the adoption of a new share option 
scheme (the “2025 Share Option Scheme”), which were approved by the shareholders of the Company at the 
annual general meeting held on 27 May 2025. The 2025 Share Option Scheme will be valid and effective for a 
period of ten years from the date of adoption of the 2025 Share Option Scheme (i.e., 27 May 2025). 
Accordingly, the remaining life of the 2025 Share Option Scheme is approximately 9 years.
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43. Share-Based Payment Transactions (Continued)

Equity-settled share option scheme of the Company (Continued)

The purposes of the 2025 Share Option Scheme are to enable the Group to (a) recognise and acknowledge 
the contributions that the eligible participants have made or may make to the Group (whether directly or 
indirectly), remunerate the best possible quality of the eligible participants, and attract, retain and motivate the 
eligible participants to continue to contribute to the growth and development of the Group; (b) provide the 
eligible participants with direct economic benefits in order to maintain a long term relationship between the 
Group and the eligible participants; and (c) align the interest of the eligible participants with those of the 
Shareholders to promote the long-term performance (whether in financial, business and operational aspects) of 
the Group.

For the 2017 Share Option Scheme, the maximum number of shares of the Company (“Shares”) which may be 
issued upon exercise of all outstanding options granted and yet to be exercised under the 2017 Share Option 
Scheme must not exceed 30% of the total number of Shares in issue from time to time. The maximum 
number of Shares issued and to be issued upon exercise of the options granted and to be granted to each 
eligible participant in any 12-month period must not exceed 1% of the Company’s issued share capital from 
time to time. Any grant or further grant of share options in excess of this limit is subject to shareholders’ 
approval in a general meeting of the Company.

For the 2025 Share Option Scheme, the maximum number of new shares issued and to be issued, and 
treasury shares transferred or to be transferred, upon exercise of the share options already granted or to be 
granted to each eligible participant under the 2025 Share Option Scheme and all share options and share 
awards granted under any other schemes to such eligible participant (excluding any share options or share 
awards lapsed in accordance with the terms of the 2025 Share Option Scheme or any other schemes) in any 
12-month period up to and including the date of such grant shall not exceed 1% in aggregate of the shares in 
issue (excluding any treasury shares) as at the date of such grant. Any grant of further share options above 
this limit shall be subject to shareholders’ approval in a general meeting of the Company.

For the 2017 Share Option Scheme, each grant of share options to a director, chief executive or substantial 
shareholder of the Company, or to any of their associates, is subject to approval in advance by the 
independent non-executive directors. In addition, any grant of share options to a substantial shareholder of the 
Company or an independent non-executive director, or to any of their associates, resulting in the Shares issued 
and to be issued upon exercise of all options already granted and to be granted (including options exercised, 
cancelled and outstanding) to such person in a 12-month period up to and including the date of such grant in 
excess of 0.1% of the shares in issue and with an aggregate value (based on the closing price of the Shares 
at the date of the grant) in excess of HK$5 million, is subject to shareholders’ approval in advance in a general 
meeting of the Company.

For the 2025 Share Option Scheme, any grant of share options to a director, chief executive or substantial 
shareholder of the Company, or any of their respective associates must be approved by the independent 
non-executive directors. If the board is to grant share options to a substantial shareholder of the Company or 
an independent non-executive director or their respective associates which would result in the number of new 
shares issued and to be issued and the treasury shares transferred or to be transferred in respect of all share 
options and share options and share awards under any other schemes (excluding any share options and share 
awards lapsed in accordance with the terms of the relevant schemes) to such person in any 12-months’ 
period up to and including the date of such grant representing in aggregate over 0.1% of the shares in issue 
(excluding any treasury shares) or such percentage as prescribed by the listing rules from time to time, such 
further grant of share options must be approved by the shareholders of the Company. The Company must 
send a circular to the shareholders containing such information as required under the applicable laws (including 
rule 17.04 of the listing rules). The relevant grantee, his/her associates and all core connected persons of the 
Company must abstain from voting in favour at such general meeting. Any vote taken at the meeting to 
approve the grant of such share options must be taken by poll in accordance with the listing rules. The 
requirements for the grant to a director or chief executive of the Company set out in rule 17.04 of the listing 
rules do not apply where the Grantee is only a proposed director or chief executive of the Company.
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43. Share-Based Payment Transactions (Continued)

Equity-settled share option scheme of the Company (Continued)

For the 2017 Share Option Scheme, the period during which an option may be exercised is determined by the 
board of directors of the Company in its absolute discretion, save that such period shall not be longer than 10 
years from the date of grant. The minimum period for which an option must be held before it can be exercised 
is determined by the board of directors upon the grant of an option.

For the 2025 Share Option Scheme, subject to the other terms and conditions of the offer, sufficient 
authorised share capital being available, and any other reasonable actions required by the board, the share 
option may be exercised in whole or in part by the grantee or his/her personal representative within the 
relevant exercise period, being such period as determined and notified by the board to the grantee which shall 
not be more than 10 years from the grant date.

For the 2017 Share Option Scheme, an option shall be deemed to have been granted and accepted by the 
grantee and to have taken effect when the duplicate offer document constituting acceptance of the option is 
duly signed by the grantee, together with a remittance in favour of the Company of HK$1.00 as consideration 
for the grant of the option, is received by the Company within 21 days after the date of offer.

For the 2025 Share Option Scheme, the share option shall be deemed to have been granted and accepted 
when the Company receives a duplicate offer letter duly signed from the grantee together with a remittance of 
HK$1.00 in favour of the Company as consideration for the grant within 28 days after the date of the offer 
letter or such other period as the board determines.

For the 2017 Share Option Scheme, the exercise price of share options is determined by the directors of the 
Company, but shall not be less than the highest of (i) the nominal value of the Shares; (ii) the closing price of 
the Shares as stated in the daily quotation sheets of the Stock Exchange on the date of offer of the share 
options; and (iii) the average closing price of the Shares as stated in the daily quotation sheets of the Stock 
Exchange for the five business days immediately preceding the date of offer.

For the 2025 Share Option Scheme, the exercise price in respect of any particular share option shall be a price 
determined by the board and stated in the offer letter, and shall be at least the higher of (i) the closing price of 
the Shares as stated in the Stock Exchange’s daily quotations sheet on the grant date of the offer, which must 
be a business day; (ii) the average of the closing prices of the Shares as stated in the stock exchange’s daily 
quotation sheets for the 5 business days immediately preceding the grant date of the offer; and (iii) the nominal 
value of a share prevailing on the grant date of the offer.

No options were granted by the Company, exercised, cancelled or lapsed under the 2017 Share Option 
Scheme or the 2025 Share Option Scheme and no equity-settled employees’ benefit (including directors’ 
emoluments) was recognised during the years ended 31 December 2024 and 2025. There was no share option 
outstanding under the Share Option Scheme as at 1 January 2024, during the years ended 31 December 
2024 and 2025, and as at 31 December 2024 and 2025.

As at the beginning of the year ended 31 December 2025, the total number of options available for grant 
under the 2017 Share Option Scheme was 105,218,531, representing rights to subscribe for 105,218,531 
Shares that may be issued pursuant to the 2017 Share Option Scheme, being 10% of the total number of 
Shares in issue as at the date of adoption of the 2017 Share Option Scheme (i.e., 25 May 2017).

As at the end of the year ended 31 December 2025 and the date of this annual report, the total number of 
options and awards available for grant under the 2025 Share Option Scheme or any other share schemes of 
the Company (including the 2025 Share Award Scheme) was 105,218,531, representing rights to subscribe for 
105,218,531 Shares that may be issued pursuant to the 2025 Share Option Scheme or any other share 
schemes of the Company (including the 2025 Share Award Scheme), being 10% of the total number of Shares 
in issue (excluding treasury shares, if any) as at the date of adoption of the 2025 Share Option Scheme (i.e., 
27 May 2025) and as at the date of this annual report.



150 Paradise Entertainment Limited
Annual Report 2025

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

43. Share-Based Payment Transactions (Continued)

Equity-settled share award scheme of the Company

The Company adopted a share award scheme (the “2019 Share Award Scheme”) on 11 November 2019 for 
the purposes of, among others, providing incentives and/or rewards to the eligible participants for the 
contribution to the development and success of the Group. Eligible participants of the 2019 Share Award 
Scheme include, among others, the directors of the Company (including Executive Directors, non-executive 
directors and independent non-executive directors), the directors of the Company’s subsidiaries, the employees 
of the Group or any other persons as determined by the board of directors whom the board of directors 
considers, in its absolute discretion, have contributed or will contribute to the Group. The 2019 Share Award 
Scheme shall be valid and effective for a term of 10 years commencing on the date of adoption of the 2019 
Share Award Scheme.

With effect from 1 January 2023, Chapter 17 of the Listing Rules has been amended and it applies to share 
award schemes. In this connection, there are certain changes to Chapter 17 of the Listing Rules that would 
eventually entail substantial revisions to the 2019 Share Award Scheme. In view of such amendments, the 
Company proposed the termination of the 2019 Share Award Scheme and the adoption of a new share award 
scheme (the “2025 Share Award Scheme”), which were approved by the shareholders of the Company at the 
annual general meeting held on 27 May 2025. The 2025 Share Award Scheme will be valid and effective for a 
period of ten years from the date of adoption of the 2025 Share Award Scheme (i.e., 27 May 2025). 
Accordingly, the remaining life of the 2025 Share Award Scheme is approximately 9 years.

The purposes of the 2025 Share Award Scheme are to enable the Group to (a) recognise and acknowledge 
the contributions that the eligible participants have made or may make to the Group (whether directly or 
indirectly), remunerate the best possible quality of the eligible participants, and attract, retain and motivate the 
eligible participants to continue to contribute to the growth and development of the Group; (b) provide the 
eligible participants with direct economic benefits in order to maintain a long term relationship between the 
Group and the eligible participants; and (c) align the interest of the eligible participants with those of the 
shareholders of the Company to promote the long-term performance (whether in financial, business and 
operational aspects) of the Group.

Under the 2019 Share Award Scheme, the board of directors shall not make any further award which will 
result in the aggregate number of Shares underlying all awards granted by the board of directors under the 
2019 Share Award Scheme exceeding 10% of the total number of issued Shares as at the date of adoption of 
the 2019 Share Award Scheme. Except as otherwise approved by the board of directors, the maximum 
aggregate number of Shares underlying the awards that may be granted to any grantee under the 2019 Share 
Award Scheme shall not exceed 1% of the total number of issued Shares as at the date of adoption of the 
2019 Share Award Scheme. Any grant of an award to any director, chief executive or substantial shareholder 
(as defined in the Listing Rules) of the Company, or any of their respective associates (as defined in the Listing 
Rules), shall be subject to the prior approval of the independent non-executive directors (excluding any 
independent non-executive director who is the proposed grantee of the award in question) and all grants to 
connected persons (as defined in the Listing Rules) shall be subject to compliance with the requirements of the 
Listing Rules.
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43. Share-Based Payment Transactions (Continued)

Equity-settled share award scheme of the Company (Continued)

The 2019 Share Award Scheme shall terminate on the earlier of: (i) the tenth anniversary date of the adoption 
date of the 2019 Share Award Scheme; and (ii) such date of early termination as determined by a resolution of 
the board of directors, provided that such termination shall not affect any subsisting rights of any grantee 
under the 2019 Share Award Scheme. In the event of termination, no further awards may be offered or 
granted but the terms of the 2019 Share Award Scheme shall remain in full force and effect in respect of 
awards which are granted during the term of the 2019 Share Award Scheme and which remain unvested 
immediately prior to the termination of the 2019 Share Award Scheme.

The Company may by resolution at general meeting terminate the operation of the 2025 Share Award Scheme 
at any time under the circumstances where the shareholders determine appropriate, such as but not limited to 
where the shareholders are of the view that the 2025 Share Award Scheme can no longer serve its designated 
purposes or when a new share award scheme is proposed to be adopted to replace the 2025 Share Award 
Scheme. In such event, no further share awards may be offered or granted under the 2025 Share Award 
Scheme but the provisions of the 2025 Share Award Scheme shall remain in full force and effect to the extent 
necessary to give effect to the vesting of any share awards granted prior to the termination or otherwise as 
may be required in accordance with the terms and conditions of the 2025 Share Award Scheme.

In December 2019 and June 2025, the Company appointed a trustee in connection with the 2019 Share 
Award Scheme and the 2025 Share Award Scheme to assist with the administration and vesting of awards 
under the 2019 Share Award Scheme and the 2025 Share Award Scheme, respectively, and trust deeds were 
executed in such connection. No Shares were purchased by the trustee under any share award scheme of the 
Company since the respective adoption of the 2019 Share Award Scheme and the adoption of the 2025 Share 
Award Scheme, up to 31 December 2025.

As at the beginning of the year ended 31 December 2025, the total number of awards available for grant 
under the 2019 Share Award Scheme was 105,218,531, with the underlying 105,218,531 Shares representing 
10% of the total number of Shares in issue as at the date of adoption of the 2019 Share Award Scheme (i.e., 
11 November 2019).

As at the end of the year ended 31 December 2025 and the date of this annual report, the total number of 
awards and options available for grant under the 2025 Share Award Scheme or any other share schemes of 
the Company (including the 2025 Share Option Scheme) was 105,218,531, with the underlying 105,218,531 
Shares representing 10% of the total number of Shares in issue (excluding treasury shares, if any) as at the 
date of adoption of the 2025 Share Award Scheme (i.e., 27 May 2025) and as at the date of this annual 
report.

No awards were granted, vested, cancelled or lapsed under the 2019 Share Award Scheme or the 2025 Share 
Award Scheme and no equity-settled employees’ benefit (including directors’ emoluments) was recognised in 
this connection during the year ended 31 December 2025. Accordingly, there was no Share that may be 
issued in respect of awards granted during the year ended 31 December 2025.

There was no award outstanding under the 2019 Share Award Scheme or the 2025 Share Award Scheme, 
where appropriate, as at 1 January 2024, during the years ended 31 December 2024 and 2025, and as at 
31 December 2024 and 2025.
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44. Financial Information of the Company

The financial information of the Company as at 31 December 2025 and 2024 is as follows:

2025 2024
HK$’000 HK$’000

Non-current asset
Interests in subsidiaries 466,122 536,375 

Current assets
Prepayments and deposits 420 380
Bank balances and cash 9,705 1,208 

10,125 1,588 

Current liabilities
Other payables 2,028 2,088
Amounts due to directors 119 179 

2,147 2,267 

Net current assets (liabilities) 7,978 (679) 

Net assets 474,100 535,696
 

Capital and reserves
Share capital 1,052 1,052
Reserves 473,048 534,644 

474,100 535,696
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44. Financial Information of the Company (Continued)

Movement in reserves:

Contributed 
surplus

Accumulated 
losses Total

HK$’000 HK$’000 HK$’000
(note)

At 1 January 2024 1,042,083 (825,069) 217,014
Profit and total comprehensive income for the year — 370,239 370,239
Dividend paid (note 12) (52,609) — (52,609)

At 31 December 2024 989,474 (454,830) 534,644
Profit and total comprehensive income for the year — 133,058 133,058
Dividend paid (note 12) (194,654) — (194,654)

At 31 December 2025 794,820 (321,772) 473,048

Note: The contributed surplus represents the aggregate of: (i) the difference between the nominal amount of the share capital issued 
by the Company and the aggregate of the nominal amounts of the issued share capital and the share premium of LifeTec 
(Holdings) Limited, the subsidiary which was acquired by the Company pursuant to the group reorganisation in 1996; (ii) the 
effects of the capital reduction, share premium cancellation and the elimination to accumulated losses took place in 1999 and 
2013; (iii) the effect of the reduction of share premium took place in 2017; and (iv) the effect of dividends paid to ordinary 
shareholders of the Company.

45. Particulars of Subsidiaries

(a) General information of subsidiaries

Particulars of the principal subsidiaries of the Company as at 31 December 2025 and 2024 are as 
follows:

Name of subsidiary

Place of 

incorporation/ 

operation

Nominal value  

of issued  

ordinary share/ 

registered capital

Class of  

share

The Group’s 

attributable  

equity interest Principal activities

2025 2024

% %

Business Leader  

Global Limited

BVI/Macau US$1 Ordinary 82 82 Investment holding

Century Force Limited Macau/Macau MOP25,000 Ordinary 100 100 Properties holding

Fresh Idea Global Limited BVI/Hong Kong US$1 Ordinary 100 100 Investment holding

Grand Step  

Game Equipments  

Factory Limited

Macau/Macau MOP25,000 Ordinary 100 100 Properties holding

LifeTec Enterprise Limited Hong Kong/ 

Hong Kong

HK$100 Ordinary 100 100 Provision of management  

and consulting service

LifeTec (Holdings) Limited BVI/Hong Kong HK$141,176 Ordinary 100 100 Investment holding



154 Paradise Entertainment Limited
Annual Report 2025

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

45. Particulars of Subsidiaries (Continued)

(a) General information of subsidiaries (Continued)

Name of subsidiary

Place of 

incorporation/ 

operation

Nominal value  

of issued  

ordinary share/ 

registered capital

Class of  

share

The Group’s 

attributable  

equity interest Principal activities

2025 2024

% %

LT Capital Limited BVI/Hong Kong US$1 Ordinary 100 100 Investment holding

LT Game Limited BVI/Macau US$5,000 Ordinary 82 82 Development, sale and 

leasing of electronic 

gaming equipment and 

systems

LT Game (Philippines) Inc. Philippines/

Philippines

PHP12,000,000 Common 

voting 

with par

82 82 Sale and leasing of electronic 

gaming equipment and 

systems

LT Game, Inc. Incorporated in 

Canada and 

continued in 

U.S./U.S.

CAD100 Ordinary 100 100 Market development

LT Macau Macau/Macau MOP1,000,000 Ordinary 100 100 Provision of casino 

management services and 

operation of electronic 

gaming equipment and 

systems

LT Smart Limited BVI/Macau US$1 Ordinary 82 82 Sale and leasing of  

electronic gaming 

equipment and systems

LT Smart (Singapore)  

Pte. Ltd.

Singapore/

Singapore

SGD500,000 Ordinary 82 82 Sale and leasing of  

electronic gaming 

equipment and systems

MedicTec Technology 

Company Limited

Macau/Macau MOP25,000 Ordinary 100 100 Development and  

sale of high-tech 

innovative healthcare 

products

Natural Noble Limited BVI/Macau US$1 Ordinary 100 100 Investment holding

Paradise Digital Technology 

(Shenzhen) Limited  

(note i)

PRC/PRC RMB20,000,000 Registered  

capital

100 100 Technology and  

software development

Shenzhen Caijing Software 

Technology Co., Ltd. 

(note i)

PRC/PRC RMB500,000 Registered  

capital

100 100 Software development
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45. Particulars of Subsidiaries (Continued)

(a) General information of subsidiaries (Continued)

Name of subsidiary

Place of 

incorporation/ 

operation

Nominal value  

of issued  

ordinary share/ 

registered capital

Class of  

share

The Group’s 

attributable  

equity interest Principal activities

2025 2024

% %

Sinofame Global Limited BVI/Hong Kong US$1 Ordinary 82 82 Investment holding

Solution Champion Limited BVI/Hong Kong US$1 Ordinary 100 100 Investment holding

Tech (Macau) Limited Macau/Macau MOP3,000,000 Ordinary 82 82 Sale and leasing of  

electronic gaming 

equipment and systems

Tong Sin Catering and Import 

& Export Group Company 

Limited

Macau/Macau MOP$25,000 Ordinary 100 100 Import, export and  

sale of frozen food 

products and  

packaged meats

Zhuhai Caijing Software 

Technology Co., Ltd. 

(note i)

PRC/PRC RMB6,800,000 Registered 

capital

100 100 Software development

Notes:

(i) The subsidiaries established in the PRC are wholly-owned foreign enterprises.

(ii) Other than LifeTec (Holdings) Limited, which is held directly by the Company, all the other subsidiaries are held indirectly 
by the Company.

None of the subsidiaries had any debt securities outstanding at the end of both reporting periods.

The above table lists the subsidiaries of the Company which, in the opinion of the directors of the 
Company, principally affect the results or assets of the Group. To give details of other subsidiaries which 
are mainly inactive or investment holdings would, in the opinion of the directors of the Company, result in 
particulars of excessive length.
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45. Particulars of Subsidiaries (Continued)

(b) Details of non-wholly owned subsidiaries that have material non-controlling interests

The table below shows details of non-wholly owned subsidiaries of the Company that have material 
non-controlling interests:

Name of subsidiary

Place of 

incorporation/

principal place of 

business

Proportion of 

ownership  

interests and voting 

rights held by non-

controlling interests

Total comprehensive 

(expense) income  

allocated to  

non-controlling 

interests

Accumulated non- 

controlling interests

2025 2024 2025 2024 2025 2024

HK$’000 HK$’000 HK$’000 HK$’000

LT Game Limited and  

its subsidiaries

BVI/Macau 18% 18% (2,343) 21,218 27,835 38,458

Individually immaterial  

subsidiaries with  

non-controlling interests

(30) (25)

 

27,805 38,433
 

LT Game Limited and its subsidiaries

2025 2024
HK$’000 HK$’000

Current assets 222,831 287,594
 

Non-current assets 9,774 12,715
 

Current liabilities (77,311) (85,942)
 

Non-current liabilities (656) (713)
 

Equity attributable to owners of the Company 126,803 175,196
 

Non-controlling interests of LT Game Limited 27,835 38,458
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)
For the year ended 31 December 2025

45. Particulars of Subsidiaries (Continued)

(b) Details of non-wholly owned subsidiaries that have material non-controlling interests 
(Continued)

LT Game Limited and its subsidiaries (Continued)

2025 2024
HK$’000 HK$’000

Revenue 198,286 361,590
 

Expenses, other gains and losses (210,138) (245,467)
 

(Loss) profit for the year (11,852) 116,123
 

(Loss) profit for the year attributable to:
Owners of the Company (9,718) 95,219
Non-controlling interests of LT Game Limited (2,134) 20,904 

(11,852) 116,123 

Other comprehensive (expense) income for the year attributable to:
Owners of the Company (954) 1,436
Non-controlling interests of LT Game Limited (209) 314 

(1,163) 1,750 

Total comprehensive (expense) income for the year attributable to:
Owners of the Company (10,672) 96,655
Non-controlling interests of LT Game Limited (2,343) 21,218 

(13,015) 117,873
 

Dividend recognised as distribution to non-controlling  
interests of LT Game Limited 8,280 3,600

 

Net cash (used in) from operating activities (16,625) 239,691
 

Net cash used in investing activities (4,613) (3,383)
 

Net cash used in financing activities (47,058) (1,005)
 

Net cash (outflow) inflow (68,296) 235,303
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FINANCIAL SUMMARY
For the year ended 31 December 2025

A summary of the audited consolidated results and assets and liabilities of the Group for the past five financial years 
is set out below:

Results

Year ended 31 December

2025 2024 2023 2022 2021
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Revenue 201,245 1,084,850 634,281 297,820 494,126 

Profit (loss) before taxation 142,928 395,567 62,240 (170,962) (87,992)
Taxation (charge) credit (3,529) (13,624) (1,303) 4,632 (375) 

Profit (loss) for the year 139,399 381,943 60,937 (166,330) (88,367)
 

Profit (loss) for the year attributable to:
— Owners of the Company 141,539 361,057 65,782 (154,565) (86,115)
— Non-controlling interests (2,140) 20,886 (4,845) (11,765) (2,252) 

139,399 381,943 60,937 (166,330) (88,367)
 

Assets and Liabilities

At 31 December

2025 2024 2023 2022 2021
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Total assets 719,377 826,871 522,392 447,268 551,260
Total liabilities (244,297) (286,820) (303,878) (289,578) (232,233) 

475,080 540,051 218,514 157,690 319,027
 

Total equity attributable to:
— Owners of the Company 447,275 501,618 197,685 129,314 279,896
— Non-controlling interests 27,805 38,433 20,829 28,376 39,131 

475,080 540,051 218,514 157,690 319,027
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DEFINITIONS

The following expressions shall, unless the content otherwise states, have the following meanings:

“2017 Share Option Scheme” the share option scheme of the Company adopted on 25 May 2017 and 
terminated on 27 May 2025 by the Company

“2019 Share Award Scheme” the share award scheme of the Company adopted on 11 November 2019 and 
terminated on 27 May 2025 by the Company

“2025 Share Award Scheme” the share award scheme of the Company adopted by the Company on 27 May 
2025

“2025 Share Option Scheme” the share option scheme of the Company adopted by the Company on 27 May 
2025

“2026 AGM” the forthcoming annual general meeting of the Company to be held on 21 May 
2026

“Adjusted EBITDA” the Group’s profit for the year before interest income, finance costs, taxation, 
depreciation of property, plant and equipment, depreciation of right-of-use assets, 
amortisation of intangible assets, gain on disposal/deregistration of subsidiaries, 
gain or loss on disposal/write-off of property, plant and equipment, reversal of 
impairment loss on amount due from a joint venture and costs incurred or 
associated with corporate exercises or potential projects, where applicable

“Audit Committee” the audit committee of the Board

“Board” the board of Directors

“Bye-Laws” The bye-laws of the Company, as amended from time to time, and “Bye-Law” 
shall mean a bye-law of the Bye-Laws

“CG Code” the Corporate Governance Code contained in Appendix C1 to the Listing Rules

“Company” Paradise Entertainment Limited, a company incorporated in Bermuda with limited 
liability, the issued Shares of which are listed on the Main Board of the Stock 
Exchange

“Director(s)” the director(s) of the Company

“Dr. Chun” Dr. Jay Chun, the controlling Shareholder, the Chairman of the Board, an 
executive Director and the Managing Director of the Company

“ESG” environmental, social and governance

“ESG Report” the ESG report of the Group for the year ended 31 December 2025

“ETG” electronic table game

“GGR” gross gaming revenue, being total net win generated by all casino gaming 
activities combined, calculated before deduction of commissions and other 
expenses, if any

“Group” the Company and its subsidiaries
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DEFINITIONS (CONTINUED)

“HK$” and “HK cents” Hong Kong dollars and cents, respectively, the lawful currency of Hong Kong

“HKFRS” Hong Kong Financial Reporting Standard

“Hong Kong” the Hong Kong Special Administrative Region of the PRC

“Listing Rules” the Rules Governing the Listing of Securities on the Stock Exchange

“LMG” live multi game

“Macao” or “Macau” the Macao Special Administrative Region of the PRC

“Mainland China” the mainland of the PRC

“Model Code” the Model Code for Securities Transactions by Directors of Listed Issuers 
contained in Appendix C3 to the Listing Rules

“MOP” Macau Pataca, the lawful currency of Macau

“Nomination Committee” the nomination committee of the Board

“PRC” the People’s Republic of China

“Remuneration Committee” the remuneration committee of the Board

“RMB” Renminbi, the lawful currency of the PRC

“SFO” the Securities and Futures Ordinance, Chapter 571 of the Laws of Hong Kong

“Share(s)” ordinary share(s) of HK$0.001 each in the share capital of the Company

“Shareholder(s)” holder(s) of the Shares

“SJM Resorts” SJM Resorts, Limited, one of the concessionaires for operation of casinos in 
Macau

“Stock Exchange” The Stock Exchange of Hong Kong Limited

“US$” the United States dollars, the lawful currency of the United States of America

“%” per cent
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